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CHAPTER 11

PERSONAL SURVEY: CONCEPTUAL AND TECHNICAL BACKGROUND

"The study of the experience of others is based on
inferences that I make, from my experienqe of you experiencing
me, about how you are eiperiencing me experiencing you, ;
experiencing me o

Social phenomenology is the science of my own and of
the other's experience. It is concerned with the relation

between my experience of you and your experience of me.

A ; - h 1 '
That is, with 1nter-exper1ence”.( ) :

This vieﬁ, expressed by the Scottish psychiatrist R.D. Laing; sums
up the fundamental conceptual orientatioﬁ.of the persbnal survey which
. comprises the third phase of the research project feportéd here. Thel
purpose of the survey was to invéstigate‘the total pattern of experience
of active parish ministers, in so far as their experience reveals
processes of health andlillnéss.

To this stage our consideration of‘health and illness in the
experience of Church of S;otland miﬁisters has been impersonal and

has been concerned with external and' symptomatic phenomena. In the

first phase we considered some of the basic structures of the life-style.

" of Church of Scotland ministers, particularly as this is exemplified
by four pérish ministers. The first phase directed attention,.in
desﬁriptive terms, to the minister's world and established the context
or 'field' within which their experiences of health and illness could
be properly investigated and understood. Then, in the seconﬁ phase

we have established the effects of being a minister on the individual's
experience of health. For the purposes of constructing relatively'

precise, empirical foundations, we have considered the experience of

this group of ministers from an impersonal, statistical point of view.

(1) R.D. Laing (1967), op.cit., p. 17
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It has been possible to make some inferencss about the health
experience of these minisliers from these observations and facts.

However, behind these general observations and precise statistics

there are individual ministers with living experience. The statistics,

valuable and necessary though they may be} are after all only the
result of the sum total of personal experiences. The third and final:
phase of this projeét aimed to identify and gain insight into the
experiunceé of active ministers which eventually express themselves
in morbidity and mortaliﬁy, and a personal survey was undertaken for

this purpose.

Te The Purpose of the Survey

The aim of the survey was to investigate and to describe the
perscnal experience of parish ministers in so far as it reveals
processes of integration or disintegration in any dimension of their
existence. It was hoped that it would be possible to uncover énd to
describe the physical, intrapersonal, interpersocnaly, end vocational
processes oontribﬁting to wholeness or fragmentation in the personal
experience of parish ministers. AIso,.it was expected that it would
:be possible to identify any significant changes in the pattern of such
processes by comparing the experience of ministers of different age
groups and from different types of parish 'situation. In conception,
the survey was designed to be personal and hblistip; it was to be
prinoipaliy concerned with experience as distinct from behaviour: and
it was to take account of subjective moods and states as well as
objective facts and events. The focus of attention ﬁhropghout the
survey, therefore, was to be thelpersonai exéerienoe of parish ministers
with a view to laying bare their characteristic pattefns of living so
as to gain insight into the dynamics of integration and disintegration

in their existence.
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It could be argued that every life experiéhce‘béﬁ_haﬁé a bearing
on the individuai person's health. It was recognized, at the outset,
that boundaries would have to be s;t if the survey was not to be so
, diffuse and‘uncontrollable that it would have little valué as research.
It is obviously not possible to explore every experience'except,
perhaps, in a long-term therapeutic relationship, which was not feasible
in this context. lNMoreover, it was neither desirable nor necessary to
undertake such a wide-ranging investigation in order to fulfil the
fundamental purpoée of this survey. Some discrimination and selectivity
had to be exercised to determine those aréas,of experience most
appropriate to thislinquiny. :

The fundamental purpose of the survey was diagnostic. It was
designed, as stated, to ideﬁtify and diagnose-processes of integration
and disintegratién, and this essentially diagnostic purpose inevitably
imgoses some limits on the field of inquiry. It was necessarily
confihed to those aieas which would adequatel& and rgadily facilitate
diagnosis of‘processes of health and illness in each dimension of the
minister's beiﬁg. To achieve this purpose, the five basic diagnostic
‘criteria proposed in considering the nature and meaning of healt.(?)
have been applied.

In this view, health and illness can only be understood in terms
of "the multidimensional unity of life" (Cf. P. Tillich). Health and
illness are not absolute conditioné*or states; rather, they are dynamic >.
and often ambiguous expressions of the person's whole existence. They
can therefore only be considered in terms of the unity and integrity
of the unique person and the inseparable and distinctive rela£ion

between the person and his world. This unity of the whole person is

an indisputable, observable existential pheﬂomenon. Health, then,

(1) q.#. Part I: Chapter 3.
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refers to any happening or experience or process which serves to

integrate and fulfil that essential unity; disease is any happeﬁing

or expefience or process which servés to disrupt, fragment, anﬁ

disintegrate that unity. This is the fundaméntal_diagnostic criterion:

applied throughout this project: heélth aﬁd illness are expressions

of the totality of the person's being=-in-the-world in all its dimensions.
However, a person is not a simple monad. Persongl existence is

multidimensional rather than monolithic. These '"dimensions" are all

aspects of the same unity, the person, and cannot be absolutely

separated or isolated; but, in the interestg of a reasonable measure

of precision, some conceptualizati&n is necessary for diagnostic purposes.
In dimensional terms, the first criterion of health is that of

harmonious physiological function or of biological affirmation. The

survey therefore aimed to invéstigate haimoﬂious and diéruptive

processes in the physical (or somstic) dimension of ministers'

experience. A number of questions have been posed: what is their

expeiience of physicai health and illness? How do these ministers

satisfy individual physical needs, such as the need for exercise,

v
]

relaxation and sleep, and sexual gratification? What is their at%itudé'
to such needs? What personal habits or practices do ministers practice
which may be beneficial or detrimentai to their physical well-being?
In what ways, if any, do occupational experiences and activities affect
their physical health?. . :

In the second place, at an intrapersonal level, health is
characterized by self-intggration and indivi@ualiza%iOn. The healthy
person is centred, inEegrated, an? individuated, without being self= °
absorbed. This inquiry was to be directed to exploring the intraperson;i

(or psychic) dimensaon of ministers' existence by asking: What is their

experience of personal integration and diffusion? Do they have a sense
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of their own uniqﬁeness,'worth, and” identity? Do they tend to be
individuated or individualistic? What is their experience of mental,
emotional and personal integration and disruption? VWhat are the
principal sources of anxiety, frustrétion, an& tension in their
experience and, conversely, what are their chief sources of satisfaction
and inner-security? And how do occupational experiences affect the
intrapersonal dimension of their existence?

Thirdiy, the integrated person is not self-absorbed, but is able
to méve out through self-creation to engage in satisfying and mature e
interpersonal and social relationship and‘is able to use his resources
responsibly and creatively. In particular, a capacity to pafticipate
in intimate and satisfying interpersonal rélationships is constitutive
for health. Therefore, the survey was designed to investigate the .
interpersonal (or‘social) dimension of these ministers! expefieﬂca,

How do ministers relate to others? Do they tend to be related or
isclated? What is their experience of intimacy and relationships, andt
conversely, what. is their experience of self—ébsorption and isolation?
How do occupationai conditions, professional role and status impingé

" on their interpersonal relationships?

Fourthly, the survey aimed to consider the vocational (or self—
transoendental) dimension of‘ministers' ekperience. It has been
mainteined that faith or ultimate concern, embracing a sense of
meaning and purpose, provides a unifying focal-point for human existence
and unifies the process of individualization and participation and that,.
therefore, ultimate concern and a sense of meaning are constitutive
for health and integration. In the process 'of self—traﬁscendenee,
the person goes beyond himself to discover a centie and meaning to life
and in this process ﬂiscoveré a unique sense .of meaning for his existence.

Does the minister, then, have a centre to his life beyond himself? .
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Does he'hqve a seﬁse of meaningfulness or of emptiness and deépair?
Is he at home in the world and creation or is he disorientated and
adrift? Does he have realistic, attainable goals and a clear set of
values? How do occupational and vocational attitudes affect the
minister's sense of purpose and meaning?

Broadly stated, these are the areas of experience to which the
personal survey was directed and which delineated the field of inquiry.
The fundemental principles and assumptions intrinsic to the coﬁceptua}
framewoik of this research project are elaborated in detail eisewherg,(1)

but these are the basic diagnostic criteria applied for the purposes

of the personal survey.

2. THE INTERVIEW METHOD: PARTIbIPANT-OBSERVATION

Aftef'careful consideration, it was decidéd that the most approp=-
riate and, probably, the most efféctive way of achieviné the survey's
- purpose was to personally interview each'iFIDrmant using a carefulLy‘
- designed, structuied-interview format. There were a ﬁumber of reasons

for this decision.

It has been stressed that the survey was intended to investigate
the experience of parish ministers rathgr tban observing énd reéording
their behaviour. ﬁut how can one study the experience of another?

The problem has been expressed by R.D. Laihg:

NExperience as invisibility of man to man is at the same time
more than anything. Only experience is evident. Experience
is the only evidenceeeses '

If, however, experience is evidence, how can one ever
study the ex?eriences of the other? For the experiencé'of the
other'is not evident to me, as it is not and hever can be an

experience of mine....."(z)

That is the dilemma, The same writer, in,answer to his own question,

(1) qeve Part I: Chapter 3.

(2). ReD. Laing (1967), op.cite, pe 16.
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coes on to suggest that experience can only be understood in the
context of ; shared personal experience, that is? in the context of
a relationshiﬁ.(1) Experience, in its very nature, cannot be studied
from outside by detached, -objective observation. Experience ‘is not
accessible to the detached observer. It was, therefore, decided that
the most appropriate way of studying the experience of parish
ministers would be to interview them personaliy.

Communication appéared to be essential. If anything was to be
learnt of the experience of this group of men then communication between
individual ministers and the investigator was esgsential and this ﬁould
be best facilitated by employing an interview method. Whate%er |
dangers might be inherent in such a method, i£ had to be attempted if
the aim was to be realized. To quote Frieda Fromm-Reichmann:

"There is no way to know about human personality other

than by means of what one person conveys to another, that is,

in terms, of his relationship with him".(z)

To gain insight intoltheir experience, the investigator wéuld be
dependent upon the willingness and freedom of individual minisfers

" to disclose themselves and it was consiéefed that this could best be
achieved through interviews in which the investigétor was involved as
both participant and observer, that is, as a "participant-observer"
(Cf+ HeS. Sullivan).

So the fundamental reason for adopting this method was the .
conviction that the experience of others can only be studied and
understood through participant-observation in relationship with the
other and by means of what the other is able and prebared to disclose
in that framework. '

&) RJ.L@ng(W@D,opwiﬂ,p.1&

(2) F. Fromm-Reichmann (1950); op.cit., p. xiv.
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Then, acknowledging dependence on the other's communications,
the freedom and openness of interpersonal commumication may be
enhanced by employing an interview method. In view of the intimate
and personal nature of this inquiry it was nécessary to give careful
consideration to -the ways in which such freedom could be achieved ‘and
maximized. In any dialogue, whether therapeutic or social, tﬁere is |
bound to be a measure of answering and not answering,-of concealing
and withholding.' One could expect omissions, distortions, and
additions. In a technical interview, conducted for a specific purpose,
it is then the interviewer's responsibility to exercise those skills
and to employ those procedures which will minimize such-devices,
whether conscious or unconscious, and which will enrich the quality
of the interpersonal transactions. Of cour;e, no interviewer is
infallible, but he does have skills and procedures available to him. .

One important task for the interviewer is to establish rapport
with the individual interviewee. In this case, the intgr?iewer was
faced with the problem of establishing Qappart with a large number of
individual ministers in a relatively short period of.time, quife unlike
a therapeutic situation. It is impossible ﬁo measure or evaluate
rapport, except'on a subjectivg basis, but some steps can be taken to
foster an atmosphere of confidence and mutuality, even if the interviewer
hés'little time at his disposal. This éualify is promoted in.an
interview situation by allaying any anxiety which ﬁhe interviewee may
have with regard to the interview, through establishing a secure
framework guaranteeing confidentiality and anonymity, through devéloping
a shared sense of purpose which is relevant and meaningful to botﬁ
participants, and through the growth of mutual trust and respect.

Obviously rapport if highly subjective and personai and cannot be
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manufactured at wiil. But rapport is essential if the infoxmaﬁﬁ is
to be at ease and to communicate freely, and it will be enhanced if
these factors are preseﬁt.

Another procedure which serves to enhancé‘the guality of communica-
tion is that of 'reflection'. This is a semi-technical expression
which refers to the interviewers gbility to identify and to reflect
the other's emotional state and subjective’processes. If the interviewer
is to foster a free flow of communication it is vital that he shbuld be
sensitivé to the interviewee's feelings and moods. Such feeliﬁgs mey
then be reflected back to the interviewee by the inferviewer (evge
"That must have made you intensely anézy",.or "You evidently derived
great satisfaction from that experience", or "It sounds as though that
was very frustrating for you"). This important techﬁique-serves to
throw the interviewee back on his own experiences and the emotions
associated with them and is also an expression of the interviewer's
interest and understanding. Above all, it focusses attention on the
informant's own experience.

Yet another important interview technigue is the effective use

‘of probes in order to gain additional information or to clarify

inadequate responses. The intérviewer‘hés to be alert fﬁr partial,
irrelevant, or inaccurate resgonées and is then able to probe for a
more adeguate response and to determine whetheér his interpretation

of the resPoﬁse is correct. Moreover, an interview situation allows
sufficient flexibility to expand-on any area of experience which may
have particular significance for the informantL H.S. Sullivan‘advised
that thé interviewer should always have one questioﬁ foremost in his
mind: "Could that mean anything except what occurs to me?" The effective

ugse of probes enabled the interviewer to discover what is really meant.
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Without discussing interviewing techniques at lengtﬁ, this was
the second reason for employing an inferview method; to enhance the
freedom and guality of communication between the invesfigator and
individual,infdrmaﬁts. Rapport may be fosteréd within the con@itions
of an interpersonal interview, informants can be thrown back on their
own experiences and emogions by means of reflection, and probing questions

and statements can be used to expand responses and to achieve claritye.

Third, an interview method was adopted in the interests Bf
spontaneity. Informants would have little opportunity to give careful
considération to their responses in such 4'situation, which would sérve
to reduce the possibility of secondary elaboration. Responses would
necessarily be immediate and relatively spontaneous, although the degree
of spontaneity would be contingent upon the interviewer's success or
failure in establishing rapport, allefiating anxiety, and providing
adequate guarantees of confidentiality.

Then, fourthly, it was considered that an indirect, impersonal
method was less likely to be effective and would probably receive an
inadequate response from Church of Scoﬁland ministers. This was a most
"important consideration. For example, the ﬁossibility of employing a
Questionnéire was carefully Weighed;up‘and appeared to have much to

commend it.(1) However, the advantages of such a procedure were

(1) As an alternative to an interview method, the use of a Questionnaire
distributed by mail appears to have 'a number of advéntages. A
questionnaire format could achieve a degree of exactness not possible
in an interview and could provide data readily amenable to computer -
anelysis. From a practical point of view, it would be easier to
administer, and could be administered to.a large population in a
relatively short time. This procedure also eliminates the
‘complexities of interpersonal relationships between an investigator
and his informants and presumably would be more 'objective'.

However, it was estimated that this method, despite its more obvious
attractions, would not adequately achieve the declared purpose of .
the survey and that it would receive a. less than adequate response. -
lloreover, the use of a questionnaire does not in fact eliminate the
relationship between the investigator and his subjects; it simply
changes the quality of the relationship so that all transactions are
made on an impersonal basis, which is not necessarily more objective.:
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outweighed bj the fact that Questionnaire methods have often provén
ineffectiﬁe, in terms of response, when administered to groups of
cleﬁgymen; The use of‘this kind of procedure in studies of clergymen
has received a mixed response, but it has generally been negative.
It was thought probable that few ministers would be preparedlto reveal
information of a personal and intimate nafure in response to an unknown
investigator approaching them indirectly.. This expectation was noé
simply based on intuitive guesswork. Other studies of ministers in
Scotland have received inadequate responses to impersonal, indirect
procedures, which will be illustrated in.discusﬁiﬂg_thg response to

the survey later in the chapter. Fufthermore, this study was concerned

with information of a particularly intimate nature and so some reticence

and resistance could reasonably be expected, and it was ¢onsidered that

a personal method would effectively reduce such reticence.

Finally, despite the dangers and difficulties inherent in a personal

approach, it was considered that sufficient safeguards could be taken
to ensure a reasonable balance between subjectivity and objectivity.
This study wés concernéd with subjective states, mocds, and emotiqns
as important components of personal experience. But this.does not
mean that the survey would be"merely' subjective. It was obviously
desirable to employ a method wﬁich woﬁld allow informaﬁts sﬁfficient
latitude to unfold and disclose themselves and their exﬁeriences.

At the same.time, some regtriétiéns were inévitable if the survey was
to elicit manageable and relevént information. One way of achieving
this would be to design a structured-interview format, which would
cirbumécribe the areas of experience to be explored and which would
enable the interviewer to exercise a measure of control over the
interview situations A wide-ranging and undisciplined interview method

was clearly undesirable i inappropriate. However, in employing .a
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structured-interview, the onus for céreful, detailed, and unbiased
observation rested on the interviewer. For this reason it was
important that the investigator should be aware of his own assumptions,
expectations, and ?alues,’and that he should be conscious of his own
raactionslin the interview situation. , The problem has been suﬁmed—up
by Anthony Storr:

"It is ... important for the psychotherapist to be as aware
as possible of his own basic beliefs; for, although he may
never attain objectivity, he will certainly fall even further

short of this goal if he is unaware of the assumptions from

5 : ; 1
which he is proceedlng".( )

Tnis holds true for the interviewer whether he is involved in a
therapeﬁtic context, or responsible for personnel selection, or
whether he is conducting a technical interview"fg?"tpg purposes of
research. Therefore, the responsibiiity for careful and detailed
observation rested on the investigator as an active participant in ‘
each individual situation.

These, then, were the principal reasons for undértaking a personal
survey of Church of Scotland ministers egﬁloying a structured-interview
* method. However, this method was not adopted without appreciation of
its limitations and potential dangers. An inquir& of this kind could
not achieve ﬁhe degree of exactness wﬁich could be expected of an
experimental design or of a more tightly structured questionnaire
method. -As diagnostic inqﬁiry such precision was not ekpected. An
interview situation is extreme1§ complex énd invalves én intricate
pattern of responses and intéractions bgtween two persons, which
inevitably introduces a subjeﬁtive dimensioﬁ. It would be misguided
to suppose that the one who islobserved could remain unaffected by

.

such scrutiny or that the observer could remain totally unaffected or '

(1) 4. storr (1960), op.cite, pe 11
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detached in such an encounter. This danger was retognized, but it
was considered that the possibility of relatively free self-disclosure
would be increasedlby employing a personal method of this kind.
Moreover, as noted,lit was recognized that thé'burden of -responsibility
for accurate observation and recording rested solely upon the.
investigator. However, the dangers and difficplties involved could
be reduced by utilizing a s£andard5 strucfured interview format
seeking specific information and confining the area of inquiry. Yet
another limitation was the fact that an inguiry of this kind can only -
0pera£e at the levei of the informants' conscious self—awareneés.
Although the‘interviewer could use probes, reflection, and questions
to unfold uncoﬁscious processes and motives, this was likely to be
minimal.

These limitations and the technical problems involved were
recognized at the outset. Nevertheless, it was considered that the
advantages of adopting a structured-interview method outweighed the

N b

disadvantages.

3. CCONDUCT OF THE SURVEY

The personal survey, designed as the third phase of-thisﬁprogrammg
with a view to exploring the personal experience of Church of Scotland
parish ministers, was conducted in the six month period between lMarch
and August 1969. During this period a represenﬁative sample of 98
active §a£ish ministers was approached and of these 85 were interviewed.
Selection. The first step was the selection of a represenfa£ive sample
of active parish ministers. Potential informants were selected frém
the list of ministers in the Church of Scotland Year Book for 1969.
Selection was based on_two criteria: thg minister's age, to represent

various age groups of ministers ordained since 1930, and the type of
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parish occupied by the mﬁnister, in order to represent divers
parish situat;ons.

The first criterion was the informanﬁ'slage, which couldlbé
roughly determined by .the informant's yéar of'ordination_recorded
' in the Year Book. In this way it was possible to r.epresent each age
group of those ordained or admitted to the ministry since 1930. Any
minister ordaineé prior to 1930 was not consi&ered, which imposed a
ceiling age .of 64/65 years. ‘This was done because it was considered
that those in older age groups would become less representative of
their age group.. They could only-represeht the rather exclusive
group of survivors in age groups over 65 years.

Selection was made, in the second instance, on the basis of the’
nature of_the hiniéter's parish with the intention of represeﬁtiné
urban, large burghs, country town, and rural parishes. In meking
this seleétion, these categories were further sub-divided. For
instance, the urban category was sub-divided to include inner-city
areas, established residential suburbs, new housing developments, and
combined residential-industrial areas. Landward areas, similarly,

included mining, fishing, and rural villages and communities. The

intention was to.select a sample which would represent a broad cross-—

section‘of parish types.

There is always the possibility of bias in making the selection
personaliy. But, in fact, the inves%igator had no prior acquaintance
with or knowledge of these ministers.. The only information évailable
in the Year Book was each individual's year of ordination, year of
induction to his current charge, annual stipend, and some basic
congregational details. In all other respects potential informants

were unknown quantities as far as the investigator was concerned. It
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was only after selection had been made that the'“Fasﬁi"(q)lwas
consulted in ordér to establish other basic information.

For purely practical reasons; one limitation was imposed on
selection ﬁhich reduced the representativeneés of the samble in
important respects. The survey was confined to thg area sometimes
referred to as "the central lowlands" or as."the central industrial
belt", which roughly extends over the area between the Clyde, Forth,
and Tay valley areas between Glasgow, Edinburgh, and Dundee. This
is the area of highest population density, with in excess of one third
of the total population of Scotland. Also,lalmost one haif of the
Church's parishes aﬁe in this area. This restriction was siﬁply
necessitated by the limited financial resoufces available and by the
practical difficulties of interviewing over ; wider geographical area.
It means, howevér, that minisfers in the more remote Highland, Island,
an@ Border parishes have not been representedT This is not a serious -
drawback when one bonsiders the geographicallmobiliﬁy'of these ministers,
but it may be that the findings of the survey are not appliéable to
those ministers who spend a life-time in these éreés.

" Letter of Introduction. The 98 parish ministers selected as, potential

informants then received a letter of introduction (following) sent
from the appropriate University department. The letter introduced
the investigator, briefly -explained the purpose of the survey, and

requested the informant's assistance. ! N

(1) The Fasti Ecclesiae Scoticanae, Vol. IX (ed. J.A. Lamb, 1961),
op.cit. o
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Dear
I would like to introduce Rev. Hugh Eadie, an ordained

minister of the Presbyterian Church of Australia, to you.

Mr. Eadie is conducting research on the ﬁealth of ministers
for an advanced degree: in my depaitment; and would very much
appreciate the o;portunity of interviewing you if that were
possible. Ve believe that this research will be of great value
to individual ministers, and that it could serve to bring the
issue of the care of ministers before the Church. Of course,
very careful precautions are being taken to ensure the
anonymity and confidentiality of those who contribute to this

research.

I understand that Mr. Eadie will contact you personally in
the next week to request the opportunity of an interview with
you. We hope that you may be able to give him this fime and that

you wil; feel free to give him your support and assistance.

Yours sincerely,

James C. Blackie

Professor of Christian Ethics & Practical Theology.

Initial Contact. The investiZator subsequently contacted potential

participants personally, usually by telephone, introduced ﬁimself and
requested an opportunity to interview the minister concefned‘at'a
convenient time and place.. This was_done in a direct and simple
fashion: "My name is Mr. Eadie #nd I believe you have received a note
from Professor Bléckie to‘exblain my call. Very simply, I am conducting
a study of health and illness iﬁ the experience of 6hurch of Scotland
ministers. At pfesent_I am interviewing a number of men in all age
groups and in different kincis of parish, and wonder whether you would
be able to give me time for th;s purpose". If the minister agreed to
participate it was expiained that it would probably take one and a half
hours or a iittle mbre, and an appointment made for a time and place

best suited to yhé informant.
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Vhen a contact expressed immediate unwillingness, whiéh was
unusual, then this was accepted without hesitation. However,'if a
minister hesitated and asked for further clarification of the purpose
of the survey or of the preéautions to Qnsurefanonymity or of the
supervision of the research, tﬁen the point in question was simply
explained. Howevef, the content of the interview as such was nét

discussed, nor was any conscious attempt made to influence the-

informant's decision. In fact, the question of sponsorship was raised

by a number of contacts, who usually agreed to participate when it was
explained that the survey was in no way subject to the supervision of

any Church court or department.

Interviewing Procedure. The interviews were usually conducted in the

minister's own home, in the study or lounge, which provided a valuable

opportunity to observe \the conditions of the minister's home-life.
On several occasions the interviewer had opportunity to meet the
minister's wife. On five occasions interviews were conducted in the '
minister's vestry.
After initial introductions, the preliminaries included a brief
.explanation of the research programme as a whole and of the pléce of
the survey in it. This explanatioh was deliberately non-specific and
generalized. Being conversational, it‘varied slightly according ?o

circumstances.

"As you are aware, I am conducting a study of health and illness
in the experience of Church of Scotland ministers, and I appreciate
this opportunity of interviewing you personally for this purpose.

My chief interest is the whole pattern of ministers' lives
and the ways in which this influences his health. For this
purpose, as I suggested on the phone, I am at present interviewing
a number of ministers in,all age groups and in all kinds of
parishes. This personal survey is in fact the third stage of a
lengthy programme. .

As far as the interview is concerned, it follows a number of
particular questions, covering a very wide area. My chief interest
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is in your own'personal experiences, particularly as these may
be related to your health. Obviously, if there is any question
you feel unable to answer then that will be respected. Or if
any question is too vague, do not hesitate to say so.

Before we begin is there anything you would like clarified?"

-

Then if thé interviewee had any questions about the purpose of the
survey, about sponsorship of the reseérch, about selection of the
sample, or even about the investigator's qualifications, these were
answered as simply as possiﬁle.

The preiiminaries also included the assuiance of confidentiality
and the investigator took the unusual step of undertaking to observe
special conditions in this respect. Each informant was given a
declaration stating these conditions for safeguarding their anonymity-
and signed by the investigator.

DECLARATION

This statement is to declare thatl s.ceeeresescesscscccstcassenasns
has kindly acted as an informlant in a personal survey of health
and illness in the experience of Church of Scofland ministers
conducted by myself, Hugh Angus Eadie, under the auspices of .

New College, Edinburgh University.

I, HUGH ANGUS EADIE, the investigator in this research, undertake
to observe the following conditions, and declare that strict
confidentiality will be carefully observed in the conduct of this

survey;

that each personal file will be identified by a code number known
only to the ihvestigator_and that each file will contain no

personal data by which the informant may be identified;

that the investigator alone will have access tolsuch personal
files and that they will remain in his sole possession until
completion of the survey{

that on completion of the investigation his personal file will be
returned to the informant to dispose of as he wishes, or left in -
" the keeping of the Edinburgn Universi%y'Court to aid further

research;
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that the completed thesis documenting the Tesults of the research
will contain no identifiable personal data and that precautions

will be taken to ensure the ?nonymity of all informants;

that a complete copy of the thesis only.will be made available
in the New College Library for scfutiny by informants if they’so

desire.

Signed: ‘ecessescsassevnssscssssne
Rev. H. A. Badie
Date: .......;.........

This may seem to be unduly cautious. However, in view of the
intimate and personal nature of the saurvey and in view of a parish
minister's exposed public position, it was éonsidered tﬂat adequate
provisions fbr ensuring confidentiality were of fundamental importance.
As it eventuated, this proved_to be a crucial factor in determining the
freedom witﬁ which miﬁisters'responded to the interview.

There were important reasﬁns for taking the unusual steps of
offering an explanation of purpose and of takﬁng special precautiﬁns
to ensﬁre strict confidentiality.

With regard to the explanation of purpose, it is usually held
that an informant's expressed attitudes may be markedly affected By
what he thinks is the object of the inguiry and that discussion of its
purposes is likely to prejudice the given responses. The assumption
is that informants will be influenced in one way offanother, negatively
or positively, conscieusly‘or unconsciously, by what they perceive to

, N : N
be the interviewer's expectations. Certainly this is a danger. ‘
Hovwever, the investigator conducted every interview personally and, as
far as is humanly possible, enteredleach interview situation free of -
expectations. Here an important distinction should be drawn between
expectations and pugpose. A4 purposé was statgd but no expectations were

imposed on informants. Care was ‘taken to avoid leading or loaded .



o

532

questions. There was no hint of there being a right answef to any
particular question; Throughout, attention was foCussed on fhe personal .
experience, attitudes, and feelings of the iﬁdividual minister, and
the interviewer was open to.any resyonse'whicﬁ might be given. From
a negative point of view, it was considered that sufficient precautions
were taken to avoid the danger of loaded respopses which would simply
refléct-a vaguely ﬁerceived set of expectatioﬁs.

Positivély, there were two reasons for offering an explénation of =
DUTPOSE . Firsf, it would contribute to the establiéhméht of rapport.
The fact that the interviewer and informants could share a common sense
of purpose which was meaningful, relevant, and useful was important in

establishing such an atmosphere. A purpose was established with which -

both the investigator and his informants could identify and in which

they could wholeheartelly pafticiﬁate. Then, secondly, having a meaningful
purpose is vital to motivation. This is true in many fields of human
endeavour, as in education or in psychotherapy. _For inqtance, if
psychotherapeutic procedure is to be effective then it is viéal that

the patient should see some purpose in the procedure. This principle

" was applied to the conduct of this survey. It was considered important

that those ministers who contributed should be able to see some reason
for participating in an intimate and personal inquiry and that they should
be aséured that théy were not simply the objects of scientific curiosity.
Furthermore, quite apart from questions of rapport and motivation, the
investigator also held the view that this was a matter of integrityn
Perhaps each of these points could be disputed. However, it was basic

to the investigator's attitudes that these ministérs were entitled to

know the purpose of the survey if they were to be asked to ‘contribute
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(1)

personal and intir:'-.ate information.

The point is. that each mghister was given a brief explanation of
the purpose of the survey aﬁd each was given the opportunity to ask
more about this il they wished. But‘thiﬁ fact should not be exaggerated..
The explanation was brief, to the point, and without unnecessary elabora-
tion. This occupied a few minutes at most. Also, the interviewer . 12
entered into no diécussioq about the content or structure of the
interview ﬁroper. I

.The reasons for taking particular precauticns with regard to e
confidentiality were basically the same. -Ideally, it should suffice
to give a brief and definite assurence of confidentiality anﬁlwhich
should then be accepted and observed as a fact of professicnal ethics
However, in the initial plamning, it was calculated that special
precautions were necessary in this case. Again, adequate-aséurancgs
of confidentiality contribute to the growth of rapport and serve to
set the interviewee at ease. That is self-evident. The_pxoblem is asb
to what constitutes adequacy, and it was considered better to err on
the side of over-caution rather than to leave any hint of doubt or
"suspicion in this respect. Then this step was also felated to motivation
' and security. It was important to establish a basis for mutual respect
and trust and to create an atmosphere of gﬁsolute security right at the

outset. This procedure would serve to alleviate any anxiety the

(1) The attention given here to guestions of purpose, rapport,
motivation, and integrity probably betrays some of the investigator's
initial anxiety. At the outset, the author certainly expected
some resistance and possibly some hostility to the survey. Rightly
or wrongly, the author anticipated that quite a number of ministers
would be reluctent to engage in an inguiry of this kind., This
anticipatory anxiety was partially based on a purely subjective
evaluation but it was also based on the fact that other inquiries,
much- less personal in nature, have received disappointing responses
in recent yearss® Hence, very careful vonsideration was given to
these questions of purpose, rapport, motivation, and confidentiality.
'As it eventuated, the response to the survey was remarkably
positive. This could mean that the author's anticipatory anxiety
was misplaced or else that the precautions taken on these points

were effective. ¢ y
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interviewee might have ﬁith regafd to any personal information
he would wish to disclose and would serve to allay any suspicions
about the eventual use of_suéh material.

Aslit eventuated,  these un&sual précautibns proved to be of great
importance and contributed to the freedom with which ministers responded.
In particular, it proved to be most important that the programme was
not being sponsored by any ecclesiastical authority'or committee and
that access to the material was strictly limited. These poinﬁs will ..
be discussed in considering the response to the survey.

These preliminaries usually occupied up to ten minutes and- the
interview then proceeded. Interviews varied appreciably inlduration,

* from 1% hours to 3 hours; lMost frequently the actual interview time
was close to 2 hours. If the time taken was more than this, as it
did on 15 occasions, it was usually due to inevitable in%erruptioné ‘
from phone éails or visitors to the Manse. A few particularl&'léng
interviews were due to digressions and léngthy respoﬁses by fhe
informant. In one case the interview took 3 hours. On'fivé occasioné
interviews were strictly limited to 13 Qours because the minister had
pressing engageﬁents which demanded immediate attention. Not
infrequently interviews weré'divided into two periods %o allow time
for morning or afternoon tea; and, altﬂough this practice extended
the total time, it<provided a valuzble and neceésary break in a
sustainea interview. Allowing time for inevitable interruptions and
a tea break, the interviewer spent anything from three to four hours
with individual ministers, except in those few cases when time was
limited.

None of those interviewed objected to the time involved. bl

Apparently, most informants had plamned their programme in such a way



235

‘thet the entire morning or afternoon was available for the interview.
liznarement. The management oflappointments presented some Qraétical
problems. It was necessary to construct a flexible inter%iew_programme
which tended to prolong the conduct éf the suﬁvey- It was only possible
to arrange appointments from week to week in order to make provision
for postﬁoned apﬁointments'which iﬁevitably occurred from time fo time.
It is in the nature of the minister's job that he must operate a
flexible programme in order to meet needs as they arise and this meant
that any appointment was’ tentative. On seven occasions ministers
contacted the interviewer to postpone the-arrangement because a pastoral
or administrative dutyIQad arisen at short notice. On a further four
occasions it was necessary to return to complete ihterviews because
ministers had to attend to such duties and it was found that the time
available was insufficient to complete the interview in one session.
Twice the interviewer arrived for the appointment to find that the
minister had been called out at short notice and had been unable to
keep the eﬁgagement. In order to meet such contingencies, it w;s
necessary to have a reasonably open and flex;blelprogramme. " Allowance
"also had to be made for those contacts who were not immediately_availahle
as they were to attend conferences or weré due for annual holidays.

At the completion of the interview the informant waé asked if he
had anj preference with regard to the disposal of his particular file.
The alternatives being that the file could be returned to the informant,
or destroyed by the investigator, or'fhat it could be left with an approp-
riate university body as a possible aid to future research. In the'lgtter',
instance any names and identifiablé personal aetails would be deleted.

4. THE QUBSTIONNAIRE-INTERVIEW

A QuestionnairesInterview format was designed by the investigator

explicitly for the purposes of this survey. Phis provided a standard . =
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structure for each interview. . The responses were to be-recorded by
the interviewer himself.

Construction

Initially the possibility'of'emplqying another questionnaire,
which had been designed and tested in other research projects; was
seriously considered. However, a thorough search for such a suitable .-
questionneire was fruitless. No questionnaire was available which
would fulfil the stated purposes of this particular project.
Nevertheless, medical, psychiatric, and sociological questionnaires
were used as guides in constructing a fofmat which would be appropriate
g ise. G1)
and effective.

" The initial form of the questionnaire was designed on an apriori -
basis. This involved both theoretical and practical considerations,
which were consistent with the de¢lared purpose of the project. N,

First, an holistic orientation, one which assumes the fundamental
priority of the whole person, is basic to the conceptual framework of
the project and demanded that the questionnaire should be designed to
satisfy the need for detailed historicity.

But, secondly, some selectivity and systematization was necessary
if relevant and manageable information was to be accumulated. Selection
and systematization was based upon the diagnostic criteria alresdy
discussed at, K length. The questionnaire was to focus on relevant'aspects
(1) sStaff members of the Department of Social Medicine, Edinbﬁrgh \

University, were particularly helpful in this regard. But they

were unable to suggest an existing questionnaire which would

achieve the purpose of this survey. ' This is not surprising in

view of the unique nature of this study and in view of the fact

that related research has usuvally been directed to specific and

limited aspects of health. The only possibility available was

the use of appropriate items and scales from the Minnesota

Multiphasic Personality Inventory (M.M.P.I.), which includes a

large number Of clinical scales in addition to psychological

variables. However, for the reasons stated, the author decided

to opt for the use of a questionnaire format designed ex01101t1y
for the purposes of this ndrtlcular survey .
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of the physical,.intrapérsonal, interpersonal, and transcendental
experiences of ministers. ﬂelevance was decided in terms of whether
any particular question or set of guestions would facilitate
diagnosis of health in any of theseldimensioﬁs of the minister's
experience.

Then, thirdly, the structure and qﬁestions were based upon what
was already known of the'conditions of the life of Church of Scoflana
ministeré established in the preceding phases of the programmé. The
sur*ey was designed to add to that knowledge and to clarify problems
associated with health which had emerged-in the course of accumulating
such information.

The fourth consideration was to design a questionnaire which would
elicit adequate and relevant information .without prejudicing the
responses given by individual ministers. It was necessary to est;mate
the likely response of ministers to particular forms of questions.
Initially this was done simply on the basis of the investigator's
personal experience in working with'minister;. But the precaution was
taken of testing ﬁhese informed hunches. The responses of five
ministers .to a selection of more intimate questioné were tgstedlusing
open and closed, direct and indirect forms. These ﬁen, who were éubse-
quently omitted from the saﬁple populatibn, were askedlto evaluate
their own reactions and they were also asked how they thought colleagues
would-.respond to these question forms. This smail, unsophisticated test
was used in-designing the initial format. .

The Structure

On the basis.of these assumptions, a preliminary Questionnaire
structure was designed which it was thought would fulfil the purpose

of the survey. Thé& end result was a five® part structure, in which each
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component was designed to explore one aspect of the ministers' total

experience. ' ] S

Part I: fersonal Data. The object of the first part was Siﬁply
to establish basic hagkground informatYOn‘by’Which tﬂe individual
could be identified. As well as proyiding necessaiy idénfifying data,
this introdubtoxy section would focus attention on the interviewee as
& unique person from the outset. In fact, in many instances it was
possible to_acquire some of %his information prior to the interview

(1)

and all that was required was the subject's confirmation.

Part II: Medical History and Dﬁta. ‘The second part was designed
to construct a simplified but comprehensive picture of the subject's
health fecord. This would establish faﬁts about the kinds and frequency: ' -
of illness experienced bx the individual, and would provide valuable
additionai information about the morbidity experience of'minisiers.

t &as also hoped that it would be possible to acquire any significant
information about the subject's family health history, although this
would be general in nature and there was no certainty that if would
yvield relevant or useful material.

Part III: Occupational History and Data. The object of the third

part was to obtain a detailed record of the subject's occupational

history and to investigate some of his basic attitudes and feelings

(1) 'The Fasti Ecclesiae Scoticanae', Vol. IX (ed. J+A. Lamb, 1961),
op.Git., provides useful background information for every Church
of Scotland minister ordained from 1929 to 1954. This meant that,
once a minister had been selected and had agreed to being inter-
viewed, the Fasti could be cénsulted and some basic background
information established prior to the interview. For instance,
it was possible to establish the minister!s age, educational
background, marital status and number of children, wife's age,
year of ordination, number of parishes, and types of appointments
held during his career. Having such information appreciably
reduced the time devoted to these subjects in the course of the
interview, but it was only available for those ordained before 1954.
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toward his occupation as a minister. In particular it was concerned
with his conscious motives for entering the ministry, his definition
of his vocation and its goals, and with feelings of satisfaction,
enjoyment, frustration, and inadequacy associated with his work.

Part IV: Social and Interpersonal History. This_segﬁent was

designed to elicit information about the subject's interpersonal
attitudes and experiences. IIt was concerned with family, social, and
professional relationships, in an attempt to construct the total
pattern of the subject's personal relationships, that is, the individual's
interﬁersonal 'power-structure!. It also‘aiméd to gstablish the pattern I
of his sociai and recreatioﬁal interests and activ;ties.

Part V: Habits, Practices, Attitudes. The final section covered

a wide=range of subjects, but they tend to fall into three groups.

One group of questions is concerned with personal standards and habits,
especially those connected with exercise and physica} activity, smoking,
drinking, eating and diet, hours of work and typés of functions, sleep |
and relaxation, sexuality. Another group of questions is concerned with\_
- intrapersonal factors and experiences, such asnanxiety and. its sources,

" fatigue and its causes, hostility, temptation, and sense of purpoée.

Then there are questions related to the sources of help avaiiable to

the minister.

This structure was based upon a simple conceptualization which
allowed some distinction between éach of these dimensions of the person's
life. But these dimensions obviously overlap at many points and:
therefore, r;gid compartmentalization was not possible, In each section
pnysical, intrapersonsal, interpersonal, and occupational factors are

mixed together to some extent. This illustrates the impossibility of - .

separating any partfcular dimension from the total pattern of experiences.
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A separate section for intrapersonal experiences was not designed.
Instead intrapersonal factors have beén inserted throughout.-

Testing procedure

The preliminary format was used as® the basis of the first ten
interviews with a variety of ministers. These men were asked a series
of concluding questions with regard to their reactions to the interview.

"Ts there anything which you would add with regard to your ovn
health which you feel has been overlooked?"

"What has been your reaction to the interview?
Do you have any objections to the content or form of
any gquestions?
Are there any recommendations which you would make to
modify or add to any questions?"

Mat was your reaction to the procedure used in contacting you?
What was your reaction to the way in which the interview itself
was conducted? Were you offended by any feature of the procedure?
How do you think that other ministers known to 'you would,
respond to the interview and the way it was conducted?
Would you have preferred a less personal method? .For instance,
how would you have responded if you had received a
guestiommaire in the mail?"

The answers to these questions provided valuable :eed-hack on the basis
of which some modifications were méde to the format, although few of
these were major. The reaction to the procedure and to the interview
as a whole was very favourable. The procedure of personally contacting

and interviewing was well received by these men and they considered

(1)

thet other ministers were likely to accept this approach.
No suggestions were made for significanﬁ additions to the content

of the questiomnaire. As far as these men were able to judge no

(1) Only one minister objected to one aspect of the procedure. He ;
"had been disturbed by the letter of introduction which he

interpreted as being "a direction from an esuthority who was
telling me what to do". Nevertheless, he agreed to being inter-
viewed and further discussion of his objection revealed that it
was personal in nature and that his reaction reflected a personal
response to 'authority'. In all other respects he and the
others had no &Sbjection to the procedure or to the manner in
wnich the interview was conducted.
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important areas.of their experience had been oveflodked. However, the
form of some of themoriginal questions was modified as the result of
suggestions offered by tﬂese informanfs. But such modifications inveolved
no change in the'cantent of the duestions. Far instance, it was found
that ministers would accept and respond to more di?ec% guestions than
was originally thought likely, so tﬁat some questions originaliy phrased
in an indirect fonn were transposed to direct forms. ' The end result
was a questionnai%e,composed of diﬁect questions. Some guestions vere
closed,. seeking specific matters of fact and requiring a limited
response; but most were opgﬁ,,allowing'thé interviewee great freedom.
Care was taken to ensure that none of the questions were loaded or
leading. As well as making such modifications, a number of originai
guestions were deleted, either because the& provéd to be irrelevant to
the purpose, or because they were redundant and involved unnecessary
repetition, '‘or because they merely elicited standard, stereotyde answers.

As a result of these initial interviews it was also found that
alternative answers wefe chiefly of value simply as- illustrations. Thé
questionnaire format included some muitiple choices reSpohses, but these
‘were only loosely formulated because it Qas impossible to predict the .
possible range of responses to any quegtion. It was found that if these
altornativgs.were posed then the informant would select one; but when
they were not posedlas choices then the informant quite pften gave a
response which was not inéluded iﬁ this range orlmade significant
qualifications to his response. So it was decided to leave such
questions completely open and no alternatives were offered unless.thé
informant'ésked for an illustration. Alternatives were then used simply

to establish a frame of. reference. This procedure proved to be most

valuable and produce® a wider spectrum of responses. So where multiple
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choices are listed they.should not bé viewed as Heing exclusive or as .
being a presentation of the full range of possible choices. They are
simply convenient illustrations and an aid to the interviewer in
recording Tesponses. 1
Because no additions were made to the questiomnaire these initial
interviews have been included in the final sample. Although modificaﬁ
tions were suﬁsequently made to the form of questions, these interviews
had covered the full content of the final interview structure..l
_So, in the first insﬁance, the content of the questiommaire-

interview was determined on a priori groﬁnds. Then the initial form
of queétions was decided upon.in consultation with a small gelection
of ministers. Finally, the eventual format was developea subsequent
to a tﬁial-run'with.ten selected informants,'as the result of which

modifications were made to the form of some questions and some others,:

were deleted.

5., THE RESPONSE TO THE SURVEY

Between March and August 1969 a total of 98“se1ected ministers
received the letter of intrcduction and were subsequéntly contacted
by.the investigater with a view to arranging an appointment. Aé the
investigator anticipated some reticence and resistance, the response
to this approach was beyond all expectations.

Following. the 98 initial contacts, a total of 85 interviews was -
completed, varying from 1% to 3 hours in dufation. f the 98 potential
informants, seven were temporarily unavailable due to other plans and
commitments but each of tﬁese men was willing to be interviewed at a more
convenient peribd of the year. This left 91 pqteﬂtial informants, and

85 readily agreed to participate, a 93.5% positive response. Only fouﬁ

* Questiommaire-Interview follows and text resumes on p. 555.
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HEALTH PERSONAL

1969

&TD SURVEY

PARP T. Personal Data
Age: seese Year of Birth: seese

s/u/w/ Db

essss Age Ordained:

Marital status:

Year Ordained:

D I A )

Code No.

1be

CRC I B BB BN -

"e *o 6

Family of orientation:
Father ;/D; 888 seens
occupation esceececessccocans
Nother A/D; age seoss '
OCCUPALION svesseevsecssncce
Siblings

'1.
2.
3
4.

Family of procreation:

Year married

: )‘lge ceese
Wife A/D; 88 seses

OCCUPALION seessessvcscsns
Children

Jl.

2.

3.

4e

5e

6. 1

Educational gqualifications:

L R B B B O B B R R B B R I R L A N B BN

PART TI. Medieal History and Data

Height eessesesse Build: thin / slender / medium / heavy / obese

G T R e g N

Posture

(B AN A R N N NN RN RN

Any marked change in Tost 0 FeBw87 shesbaeissvcnse

YWhen was youx 1ﬂst full medical CheCk'up? ss e s s stesnastrree

Frequency of visits (approx. no. in last 10 years)? vessensebesenaeses

Have you ever had or have now?

Y /N

Eye/ear trouble

Severe headaches/migraine/
lanses of consciousness

Rheun'c fever/Rheum'ism/
Heart disease

Fainting/dizzy spells

Palpitations/chest pain

Epilepsy/fits/convulsions

Shortness of breath/
asthna/breathinz diffic'y

llental/emotional
condition

Chronic cough/bronchitis

Ulcers/stomaoh oxr
ahdominal pain

Tuberculosis Backache/arthritis/
vainful joints
Kidney disease - Diabetes:




ledical Historv contd.

Year Illness

Hospitalisation
&/or Sursery

Fhysical
disabilities

Psychiatric

Yedici
t_"i:.,_,tmﬁrl‘!_ Mealicine

On how many occasions have you been off work
since your ordination?

For wnat peri

ods of time?

What have been the main causes?

Family Medical History (Parent, wife, child)s

(RN R N NN NN RN

L B R B I BB B B B BB B B B

LB I T I I Y B I ]

LRI B B B BN B BB B N A BB N N

1T

lMember ospit!

n Surgical Psych'c Disorder Invalidism Death

Part III. Occupational History & Data ;

1« Prior to Ministry:

Occupation

Period

2. The Ministry:

Status Period

Type of Parish
or Ministry

Local Population ‘| Communicants

L6 I SV o P
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Occunational Histony contd.

3. Vhat conscious motives led you to o T
enter. the ministry? (3 major). 5
3.
be Vhen you think back on your decision " Yes/ﬂo
to enter the ministry, did any person If so, vho?

or people influence that decision?

5. If you were explaining the work of a
minister to another person what is the
major picture, image or concept you
~would seex to give them?

6. If you were evaluating your own . . Ts
ministry what would you look for as - 2
signs of effectiveness or success? =

3.

7. How would you rank the minister's functions of Administrator,
Organiser, Preacher, Pastor, Priest and Teacher, in terms of ceceee?

o (b) Your Personal " (c) Your Personal
(a) Importance? ok o : HE
effectiveness? satisfaction?
1e
2.
3'
4.
5.
6-
8. . Wnhat training do you have for any of !
the specialized functions of the .
minister,.- such as teaching, counselling
or business administration?
9. Is there any area of your work for which Yes/No
you have felt especially inadequate or
ill-equipped? =~

.

10. . What have been the greatest obstacles
to effective ministry in your experience?
(greatest sources of frustration?)

(Fote : Questions 5 , 6 , and 7 have beén_derived from S.W.Blizzard ,
1956 (bv) , op. cit. )
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Occunational Historv contd.
: Yes/No
11. (a) Have your income and material
provisions been adequate to
meet comfortably the needs
of yourself and your family
(b) Do you have any private F -
sources of income? Inheritance? sceceescccees
Property? .l............
InvestmentS? *Trees s s
:Pu.blications‘? sss s etss e ae
Any other? tecssccervene
12. Have you ever seriously considered Yes/No
leaving the ministry?
If so, what was the main reason? 3
If you had done so, what
occupation would you have -
adopted?
13. At what age do you expect to .
retire?
Part IV: Social/Interversonal History
14. To which parent or membér of ‘Father? sesesesesevccsone
i your Original f&mily d:?-d }’,OI.l }Izother? LN L B B B -
have the closest relationship?
BrothEr? sssetesres RO
L Sister? sresersssrens e
g Another? cessrenasenEe o
15. What was the reaction of your
parents to your decision to :
enter the ministry?
16. Vhat are your recreational Sports:
interests and activities?
Hobbies:

Cultural Interests:

Groubs/Clubs:
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Social History contd.

17 . (a) How much time do you devote
to such activities in a normal

veek?
(b) Do you have eny regﬁla T 'Yes/No
time off? ; 3
18. (a) Do you take a holiday evexry Yes/Ho
yeaxr?

(v) How long do you have for a
holiday?

(¢) How do you usually spend your
holiday? 1

19. It has been said that a minister

is a "man apart". (a) Do you Many/as mony as most people/a few

have any close, longlasting

friendships? /none/

(b) Vhat have been the main :

sources of your closest Immediate family

i ips? (Us a

friendships? (Use Card B/runk il L atiag

order) .
Friendships formed in
student days
Ministerial colleagues
Other professioﬁals
‘Members of Clubs or

* Associations
Kirk Session members
Parishioners
Any others
20. (a) Vhat kind of relationship «s close familiar
do you aim to establish with ° relationship with all
parighioners? : : '

e+ friendship with all,
while preserving a neces=-
sary distance between
pastor and people?

.. a definite profession-
al relationship, avoid- '
'ing closeness and social
intercourse with any
parishioner?

«+ adjust according to
individual people; some R
close, some distant? |

Or
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Social Historv contd.

(b) In your experience, are there
any problems or dangers in the -
relationship®between a

minister and his people?

21 Vhich of the following is most * to move toward other
true of yourself in relationships people?
with other people? ihich is * {o move against other
most typical? (Use Card C). pebple?
See Card C for details. * {0 move away from

other people?

Part V: Habits/Practices/Attitudes - &
22. Are there any specific habits or T
practices which you cobserve '
and consider especially bene- 2.
ficial to your personal health?
T Qs
4o
5.
6.’ .

23. Are there any featurés of a
minister's life which you feel

have a detrimental effect on
health?

24. (a) What have been the greatest
sources of tension and

anxiety in your personal .
experience?

-

(b) How have you dealt with such

tension or-anxiety?




‘Attitudes contd.

Have you ever been prescribed
tranquillisers, anti-
depressants or sleeping
tablets?

If so, what?

If so, how long did you

receive it?

* Yes/No

25.

Have you ever experienced above-

normal fatigue during your
ministry and if so, what did you
see as the main cause? -

26.

How many hours sleep do you
usually have?

At what time do yoéu normally
retire?

Are you a light or a heavy
sleeper? '

How do you feel when you
first wake in the morning?
Do you sleep or nap for any
period during the day?

(b)
(e)
(a)
(e)

27.

(v)

(a) Approx. how many hours do

you work in a normal week?

What is your most time-
consuming task or activity?
What is your most demanding
task in terms of energy-effori?
What is your most tedious or
frustrating task?

(c)
(a)

—

~40/40-50/50-60/60-70/70 + -

28.

(2)

(v) Wnat forms of exercise do

(e)
(a)

Do you have any regular/
planned exercise?

you have?

lHow much time do you devote
to it?

How do you go about
visitation?

Yes/No

foot/bicycle/car/public transport'

290

-
Do you observe any special
dietary practices? (details)

Yes/¥o
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Habits and Attitudes contd.

(b) For you eating is ..

(c¢) What daily meals do you have?

a source of enjoyment
and vleasure?

a necessity. to meet
physical needs?

a tedious routine of

no interest?

-

= e "

30. (a) Do.you drink alcoholic
beverages?
If so, how frequently?

If so, what type of drink by
preference? -

(v) Were you once a drinker and
gave it up? If so, why?

(c) How would you sum up your
attitude to the practice
of drinking alcoholic
beverages?

(d) What do you drink most
frequently and by personal
preference? .

Yes/No'

rarely (a few times
a year)

occasionally (monthly)

often (weekly)

frequently (daily)

Béer/Wines/Spirits.

*and moderation in:

.. an evil, total

abstinence required?
(a sin?)

«. damaging to health

and sensible to avoid it?:

.. not evil in itself,

private acceptable?: ;

«+ moderation in social
circumstances?

+o entirely a matter for
individual conscience?

or -

water/milk/tea/coffee/ cevvieeinn
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31.. (&) Do you smoke? ' Yes/No , '
If so, vhat? Cigareﬁtes/cigars/pipe.
(b) If so, what quantity per
cay?
(c) If so, how long have you
done s0? :
(d) Were you once a smoker, :
and if so, why did you give '
ol o 5 o CA Yes/ﬂo

(e) How would you swm up your
attitude to the habit of

smoking?
32. (a) With reference to your own . Completely/Partially/Uncertain/
experience, do you agree or Definitely Not.

disagree with the view that
sexusl satisfaction has an
important influence on
personal health?

(b) Do you discuss the sexual «e always?
aspects of marrisge with
engaged couples? ++ sometimes when

circumstances require it?

«+ only if asked to do

so?
.+ never? :
N\ ~
(c) What is your attitude to
premarital sexual
intercourse?
(Wbuld you consider that .+ absolutely opposed on
you were) grounds of Christian
principle?

.. moderately opposed on

psychological and health

grounds?
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Attitudes contd.

(a)

How would you describe the

place of sexuality din your
own personalitly?

- oo Wicertain?

«+ in favour in certain
circumstances?

«. completely in favour
of free sexual
expression?

«. unimportant, rarely

aware of 1it%

.+ 2 moderate need,
easily satisfied, causing
little concern?

+. & source of tension,
difficulties, worry?

.+ strong need and source
of much satisfaction
and sense of fulfilment?

[

33.

(a)

()

(e)

In your experience does a
minister's marriage face any
special problems due to the
nature of his work or status?

Do you set apart any particular
time to spend with your

family, and if so, how do you
use that time? "2

If a minister's marriage fails
would you consider that that
invalidated his work as a
minister?

do you do with your
ssion or anger®

«s Never experience anger
or aggression?
++ keep strict control,
exercise self-
discipline?

[ ]



Hahits and Attitudes contd.

oo direct--it-into
activities like painting,
writing, music, sport,
physical exercise?

.« express it in approp-
riate situations in an
indirect way?

«. express it openly and
spontanecously?

.

35. (a) What does the expression
"first deny yourseslf" mean

to you?

(b) Are there any specific
ways in which you personally

exercise self-denial?

36. How are you-affeéted by the
fact that you will die?

37+ Vhat is the central meaning and

purpose of your own life?

38. Vhat have been the greatest

causes of temptation for you?
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Habits and Attitudes contd.

39. How would you deal with an
acute personal oroblem (such as
marital brezkdown; atute anxiety
or severe depression; alcoholism;
intense guilt or doubt) if it
ever occurred? In fact, how have
you dealt with any personal
problem in the past?

.« keep it to yourself,
solve it on your own?

«+ prayer and personal
devotion J

»+ discuss with wife?

.« seek help of close
friend or relation?

.« consult a ministerial
colleague?

«+ seek professional
treatment? ... G.P.?

+s« Psychiatrist
. or some other action?

40. 1In your view, are the provisions
for pastoral care of ministers
" adequate? '

If not, are there any ways by
which such care could be made
more effective?

GENERAL COMMENTS:
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men gave absolute refusals which was accepted without hesitgtion:
one commented, "I don't reall& agree with this kind of thing. Anyway,
I don't like talking about myself", and another simply said, "I wouldn't
be of any interest to you. I've never-had aﬁything wrong with me'.
Beyond the four refusals, two other men were indefinitely unavaﬁlableb

due to serious illnesses.

98 +s.e. contacts made: letter of introduction, phone
call : ;

T eee.. temporarily unavailable

—_— "

91 «e¢... potential informants ,
4 «e... refused
2 eese. indefinitely unavailable due to illness

85 interviews completed, i.e. 93.5% of 91 potential
informants. (

This remarkably positive response was completely unexpected. It
has not been uncommon for studies of clergy groups to be severely
restricted by the lack of supbort and b& a iimited reséonse; Two recent
studies invélving Church of Scotland ministers provide a basis of
comparison. IFor example, 'in a study of the influence of "Counsellor
Variables on Méthods of Pastoral Counselling" (A.V. Campbell, 1965)(1)
random samples of 22 clergymenhfrom the Roman Catholiec, Episcopal,
aﬁd'Church of Scotland denominations réceiveé a letter explaininé the
purpose ‘of  the study and requesting their assistance. In response to
these 66 letters, 51 replies were received and of these 23 (i.ee 35%)

were willing to participate. Then following an initial meeting another

(1) A.V. Campbell (1965), op.cit. Refer to "Research Findings",
Chapter 2, q.v. -
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five withdrew, leaving a total of 18 (i.e.,30%) of the original
sample.(1) Another study, conducted around Aberdeen, included an
investigation of the roles and functions of Church of Scotland'ministefs
(2) '

in the locality (B. Anderson, 1969).

- e e

Quest}onnaires were sent to
43 parish ministers in the area. Of these, 31‘were returned (i.e. 72%),
but only 23 had been completed (i.c. 58%). '

The responses given to these studies seem to iliustrate the
' difficulty of involving clergy groups in such projecté, and they are
not isolated cases.(3) Again;t this backgiound, the response to this '
particular study is unusually favourable._ Throughout the condudt of
the survey, the author found those ministers who ﬁarticipated to be
friendly, co-dpergtive, and hospitable.

In most cases the expression of willingness to participate was
spontaneous and immediate. Most men readily agreed to be interviewed
without hesitation or question. ‘HOwever, hesitation or reluctance was
initially expressed in é few gnstanceé. Most.often those men wished to

(1) This study by Dr. Campbell also included theological students from
each denomination. The response of the 'student! group was more

favourable than that of the 'clergy' group. For example, a group .

of 23 Presbyterian (Church of Scotland) students was first
addressed by the investigator personally, and 19 agreed. to
participate. A further six withdrew in the early stages of the
study, leaving a sample of 13 (i.e. 56.5%) from the original 23.

It is interesting to note that the initial contact with the student
group was personal in nature. It should also be noted, however,
that much greater demands were made of participants in the counsel-
ling study than was true in the case of the survey reporxted here.
In Dr. Campbell's study of counselling methods, participants were
required to complete five questiomnaires in their own time, requir-
ing % to 2 of an hour, attend one interview lasting 20 minutes,
and to attend two simulated counselling sessions each lasting
about 1% hours. These requirements were considerable and probably

account for the low response from the clergy group, at least in part.

(2) B. Anderson (1969, op.bit. ‘See Chapter 2, g.v. R

(3) For example, A'Brook and his co-authors (1969), op.cit., attempted
to follow=-up thgir doctor and clergy patients subsequent to their
discharge. However, they reported that very few guestionnaires
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know who was responsible for sponsoring the research programmé and
who would have access to the p;rsonal material. Some wished to have fhe
purpose clarified and a few questioned their own ability to make a
worthwhile contribution, expressing a self—effacing attitude. These
queries appeared in various combinations in fifteen cases and seem to
reflect some insecurity and anxiety about the possibility of being ? )
interviewed. But it appears that any doubt ér anxiety was adequately._
allayed by a simple eﬁplanation o% these points, as each of these men
accepted the assurances and explanations given and agreed to participate
without any further hesitation. ' < ; :

This positive response extended to the interview situation. The
investigator was well received by each informant without reserve.
Almost without exception, the reception was friendly and hospitable.
As could be expected, the personal reaction of individual informants to
the interview varied considerably. But two general obserﬁétions-can be
made. The most unexpected feature of the response was the degreelof
anxiety displayed byla nunber of interviewees. MNany of these men were
initially self-conscious and manifested clear signs of anxiety. But iﬁl
i most cases any initial anxiety was soon dissipated as men became more
absorbed in the interview process and as they tended to become less
self-conscious and less guarded in their responses. Very few of these
men, five at most, remaine@.cautious and guarded througholt the interview.

The-second general observation is that, once initial anxiety had
been glleviated, the responses of interviewees were remarkably- free aﬁd
open. There was é great deal of freedom and diversify in the interviews
and there is reason to believe fhat little was consciously withheld from

had been returned by either group.

A very low »mesponse to'a questionnaire method was reported by
S.H. Martin (1954). In a.study of the functional aspects of
Methodist theological education in the U.S.A., guestionnaires: were
sent to all graduates of Methodist Seminaries between 1927-1947.
Only 20% were returned. (See R.J. Menges and J.E. Dittes,
opeCitey Do 62.) '
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the interviewer. If anything, the degree ofISelf-digclosure vas
much greater than expected. Discussions ﬁere patently candid and
spontaneous and not a single minister objected to or refused tc answer
any question or any set of questions. As was noted earlier, it was
found that ministers wquld generally accept and respond to more
direct questions than had previously been thoughﬁflikely. Inevitably,
there were a few individual iﬁfqrmants wno offered perfunctory and
defensive respomses, and who tended to remain aloof and emotionally
unresponsive. Buf, in general, interviewees were friendly, helpful, .
keen to co-operate, and spontaneous. ' The only points at which some
hesitation and caution were more general were those involving éuestions
of sexuality (Q. 32), aggression (Q. 34), and témptations (Q. 38).

The aqtual response to the initial contact and to thg interview
itself suggests either that the author's expectations were misguided
and simply reflected his anticipatory anxiety or that the propedpre-
and interviewing methods used were effective in securing an unusually
favourable reséonse.' Probably both contain a measure of truth. From

feed-back elicited from 20 interviewees, it has been possible to

P

determine some of the reasons for the high rate of response and for
the freedom with which informants'disclosed'bersonal inforﬁation.
(i) Purpose. The positive respénse reflects widespread concern
for the health of ministers within the Church of Scotland. Most. of
these men indioatéd that'fhey had agreed to pafﬁicipaté in the first
instance because they believed thaf there had beeg a general decline
in health and because they believed an investigatioﬁ of this kind dould
serve a.ﬁsefﬁl purposé.' So they were motivated to participa%e because

the purpose and nature of the study ‘seemed to be relevant and useful.
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(ii) Spomsorship and Confidentiality. ZIvidently it was

to_a number of these men that the project was notbsponsored
by or under the oversight of any ecclesiastical body. Several
indicated that it was doubtful vhether they would have agreed had it
been sponsored by a Church Department or Court. Moreover, ﬁhey'were
satisfied that confidentiality would be safeguarded. Therefore,

they felt that self-disclosure would not be abused and that nothing

was at stake in .terms of occupational status or security. In this
regard, a few men drew attention ?o the fact that the investigaﬁor-
was not a minister of the Church of Scotland and held no official
position in it. Although they knew he was an ordainéd minister frgm
the outset, they felt that i£ was most imﬁortant that he came from
"outside" and that they would have been legs willing to participate
had he been a colleague.

(did) Method of Approach. The informants expressed approval of the
way in which they_were contacted and approached. Vhen these 20 were
asked how they would have reacted to a guestionnaire circulated by
mail, 12 indicated thaf it was ﬁnlikely that they.would have completed
a questionnaire. Two main_réasons were offered. The first was a
feeling that they were never.suré how questibnnaire replies‘would be
used or who would have access to the information (the question of
confidentiality is apparently a most i@portant consideration). The
second'rgagon given was that questionnaires were inconvenient.and
tedious. They viewed questionnaires as "just another tedious adminis-
trative chore", as one commented. The interview method was more
acceptable to most of these men because it involved them in no great
effort, all the twork! was done by the interviewer, it was generally
moré interesting, and they also preferred to know who was responsible ) .

.

for collecting and using the information. Of the total sample

. ~ W b3
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interviewed, only four men indicated that they would have positively
vreferred to receive a questionnaire.

@) Interviéw Method. With regard to the interview itself, no
objections were made to the content or method of the interview. The
object was not to provide an enjoyable‘éxperigﬂgglmbﬁ%.éﬂlarge number
of men indicated that they had in fact enjoyed the experience and that

L .
they had become absorbed in the process. They felt they had been
enabled to disclose themselves without undue self-consciousness or
embarrassment. One ministerlobserved, "It has made me éonside;
important issues which I haven't seriousiy.thought about for years'.
Another commented, "Well some of those questions are certainly deep.
Frankly, I'm surprised how much you got out of me. There were sone
things I had decided not to talk about, but I did anyway. You've
given me a lot to think about". Many informants expressed appreciation
and a number voluntarily observed that the interview_had been of some
benefit to them personally as "an exercise in self-examination" as one
described it.

(v) Personal Needs. The interview was designed explicitly for
the purpose of eliciting information and was_not intended to be 'pastoxral'.
However, it seems that another factor in the positive responsé ﬁas that
a number of men used the interview as an opportunity to unburden them-
selves and to share confidences. It proved extremely difficult to
maintain a clear distinction between a technical interview and a |
pastoral-situation. The extent to which some men wished to unburden
themselves came as a surprise. This motive often emerged at the con- '
clusion of interviews. For instance, one man said, "I'm grateful for
the opportunity to confide in someone. There is no one I would
regard as my pastor, so my worries tend to just pile up inside me.

For once, you've given me the opportunity to frankly express my own
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worries instea& of-listehing to those of others". A number of men,

in the saﬁe vein, felt that the interview had had pastoral qualities
and that it had been of personal benefit. It would seem that personal
needs were often an unconscious factor which ﬁotivated men to
participate and contributed to the freedom_of'responses.

To sum up, it appears that there were three main reasons for t;e
high response rate and for the freedom and spontaneity of self-
disclosure. The most outstanding was the fact that a secure sifuafionl
was creafed in which these ministers felt free to disclose theﬁselves,
The second was that these ministers considered that the survey had =a
purpose with which they could identify and wnich they considered was
relevant. Then, thirdly, the personal procedure and method was
acceptable and a number of ministers harboured personal needs and
problems which unconsciously motivated ﬁhem to use this contact as

a pastoral opportunity.

6. THE INTERVIEWER'S ROLE

Throughout, no attempt has been made to conceal the personal
nature of this survey. It has to be acknowledged that there is always
.some kind of relationship betwgen the observer and the Qbsérved in any
field of dingquiry. In this case the relationship was personai, involving
the investigator as both participant and observer. An interview
relationship, whatevep the bontext, has many ﬁnknown guantities as it
invoives the comﬁlex interaction of two people and it would be mistaken
to assume that either person could remain una#fected by the encounter. .
Thé response of the informants has been discussed. What of the inter-
viewer himself?

The author was responsible for conducting each interview personally

o ¥
and was aware of three fundamental prerequisites. First, it was
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necessary to clafify thé purpose of the interviews and to have a clear
set of goals. Second, .if a reasonable balance between subjective
processes ' and objective facts was to be achieved, then it was imperative
to be as aware as possible of peréoﬁalebeliefs,:attitudes, and
preconceptions so that these would not intrude or bias the observations
of the investigator. Thirdly, he should have some awareness of his oim . -
needs and.subjective responses so that they would not interfere in the
interviewing process. It was expected that the second and third pre-
requisites would neceséitate a continual process of re-evaluation e
throughout the conduct of the survey.

Interviewing goals. The author set himself four basic goals for the

purpose of conducting these interviews.
(i) The primary goal was to elicit adeguate and relevant
information for the purposes of this inguiry. It was te be an-

essentially fact-finding inquiry and the interviews were to be technical

with a carefully designed structure to be adhered to in gvery case.
There was no intention that the interviews should be therapeutic or
technical. .

(ii) The author's second goal was to undertake'careﬂulland-
detailed observation. This would include observatidn of non-verbAI
phenomena, as well as obser;ation of verﬁal data, and the observation
of physical surroundings.‘ :

(iii) The third goal was to aﬁt as a catalyst; employing appropriate
interviewing methods to elicit relevant information and to enhance the :
guality and freedom of communication. It was the interviewer's
responsibility to.constantly focus attention on individuallinformant's
experiences, emotions, attitudés, and beliefs. At no point were the

experiences of the*interviewer himself tor intrude. To use a Rogerian

expression: the interviews.were to be "client-centred!.
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(iv) The author, fourthly, accepted responsibility for recording
thé content of'the responses and relevant observations. This ﬁas
obviously a crucial responsibility because recording would inevitably
require some selectivity and discriminatiqn on the investigator's part.
But it was vital that such selectivity and interpretation should be
faithful to the facts and to the informants' own understanding of the
facts. For this reason, the author aimed to seék clarification on any

points which were not cléar or self-éxplanatory.

Interviewer'!s Assumptions

The author's principal assumptions concerning the nature gnd meaning
of health have been fully discussed (q.v. Chapter 3). They establish
the fremework within which the entire research programme was set.
However, two further assumptions had some bearing on the conduct of the
survey.

Ong assumption, already considered at some length, was fﬁat-some
resistance could be expected and that a significant number of ministers
would be reluctant to participate. Hence, special measures were taken
to create a secure situation in which ministers would feel free to engage
in peréonal self-disciosure. As reported, events p;oved this assumption
to be unfounded or at least exaggerated.

Another assumption was that the author should present«hiﬁself as a
research student rather than as a minister. This involved no déception.
The introductory letter made it clear that the author was an ordained
minister. But at the interviews thé author did not appeaf in clerical
dress. To have done sb would héve added another dimension and further
complications to the interviewing process. It was conéidered important
to avoid any role confusipn and, for this reason, it was made ciear that
the author was simpky.acting in é resea:ch capacity and not in a.pastoral

role. t was anticipated that there would be many vicissitudes in the



personal encounters without adding any additional imagery which may be
associated with the ministry and cleriéal dress. This assumption appeared
well-founded when a majority of those interviewed reported that they would
be extremely ‘reluctant to expose their most personal diffioulties to_a
colleague. :
Beyond this, the author held no prior assumptions about how his
informants might or might not react and was, as far as is humanly
nossible, completely open to any resﬁonses which might be expressed.

Self-Awvareness. Frieda Fromm-Reichmann maintained that there are three

cardinal rules for the psychiatrist or psychotherapist, which appear to
be equally important for an interviewer in any context.

"It.has been stated that the psychiatrist is expected to be
stable and secure enough %o be consistently aware of and in
control of what he conveys to his pafients in words and mindful
of what he ﬁay convey by émpathy. Also his need for.operations
aimed at his own security and satisfaction should not interfere
with his ability to listen consistently td patients, with full "
alertness to their communications per se and, if possible, to
unworded implicationsof their verbalized communications. And
the psychiatrist should never feel called upon to be anything
more or less than the participant observer of the emotional

()

experiences which are conveyed to him by his patients".
Each of these conditions, as aspects of self-awareness, are suggested
as ideals, and none of them can be fully realized by any one person.
But they‘can be approximated as nearly as possible.

With‘respect to his own participation in these interview S
situations, the author was aware of two main areas of difficulty. The
one concerned his personal experience of anxiety, and the other concerned

some confusion surrounding his role in the interviews.

(1) Fe Fromm-Reichmgnn (1950), op.cit., Pe, 41.
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From background training and experience, the author was aware of
some lack of freedom in dealing with strong authoritarian infipences_
and a tendency to experiencé some anxiety in face of what he perceived
to be 'authority figures'. This self-understaﬁding led him to expect
some anxiety in the early stages of the interview programme. The author
was in fact conécious of a mild anxiety reaction in the first feﬁ
interviews, especially those which involved‘eminent ministers of the
Kirk. However, this anxiety soon dissipated and there was no indicatioﬁ
‘that any of the interviewees were éons;ious of or affected by the ‘
interviewer's subjective reaction. The author was able to handle this
. anxiety by recognising it as a.'parataxic distortion' and by constant
re-gvaluation of his role in the intervieﬁ situation; and the auﬁhor is
confident that any anxiety oxr insecurity on his part did not influehce
the outcome of thelinterviews nor did it interfere with his ability to
conduct the interviews and to exercise coﬁtrol over his' own reactions.
The seqond problem related to the interviewer's role. The ‘author

did not aim to enter these situations as a therapist or as a pastoral

counsellor; he was simplj an interviewer seeking information for research .

purposes. However, in severgl instances the interviews spontaneously
took on the characteristics of a pastorgl relationship. Not ihfrequently
individual informants obviously welcomed the personal encounter and used
it to unload personal tensions. On a few ogccasions it wes apparent that
individual ‘ministers had a very considerable_need for a pastofal-
relationship and that for them the interview constituted a cathartic
experience. 1t may be, of course, that the author's background experiehce
predisposed him to think and operate in therapéﬁgg;“ter;s;- He may have
unconsciously dravm this response from informants and may have

- '
unwittingly fulfilled *this pastoral role. I%t was inevitable in a survey

of this nature that the investigator would encounter a few cases of
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serious need. Under these circumstances there was always the

poséibility of blufring the distincfion between a technical interview and
a therapeutic relationship. Also, there was the potential danger of
precipitating a personal criéis by probing too'deeply in individual
cases. Obviously this was a potentially dangerous situation,‘which
afforded no opportunity of providing "after-care" if the need arose.
Constant reevaluation of the interviewer's fole and goéls was therefore
essential.in or@er to impose necessary limits on the interview situation
and tQ avoid role-confusién.

In view of the unusual nature of this survey it has been necessary -
to give a thorough introduction to'the’conceptual and technical
background, with particular attention to the Questionnaire-Interview

format. We now turn our attention to the experience of those

interviewed.



URVEY P DULLDION: PERSONAL, OCCUPATIONAL, AND HEALTH HISTORY

Introduction: A Representative Sample.

At December 1968 the Church of Scotland hed 1927 parishes, in 59
Fresbyteries, distributed throughout the country and these parishes were.
served by 1827 ordained ministers. Of these periehee; approximately 436
were located in the four major urban areas (Glasgow, EBdinburgh, Dundee,‘ 4
and Aberdeen), 914 were situated in small towns, villages, and rural |
areas (i.e. in those areas classified as belng "landward" by the Registrar
General), and the remaining 577 were in intermediate areas in 1arger tovns
and burghs.(1) This survey was confined to the Central Belt of Scotland,’
extending from Clydebank in the West elong the Forth-Clyde valley to
Kirkcaldy in the East and extendlng North in Fife and South-East along
the coast and to the South-East Borders region; This aree is covered
by 16 of the Church's 59 Presbyteries and embraces approximately 965,
almost one half, of the total number of 1927 parishes.

A representetive'sample of 100 parish ministers was selected from
.this central area and 85 interviews were completed with this eample.(z)
These 85 ministers represent 9.3% of the total in the area covered by
the survey and 4.6% of the total number of active parish ministers in
the Church of Scotland, without making adjustmente for the pumber of men -
over 65 &ears of ‘age (who wére excluded from fhe survej sample) or for.

(3 )

the number of vacant parlehes

(1) 1In view of the difficulties of making a clear distinction between
urban, intérmediate, and rural areas, it is impossible to make
an exact calculation of the distribution of parishes.

(2) q.v. Chapter 11: see 'Response to the Survey!'.

(3) Vhen allowance ig made for the number of vacancies in the area,
the sample of ‘85 représents 9.6% of the totel.
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Two criteria were applied in selecting a representative sample:
the minister's agé and year of ordination and the type of parish.bccupiedl
by individual ministers, with a view %o representing a broad cross- .
section of Church of Scotland ministers.-

(i) Age and Year of Ordinafion. Potential informents were selected,
in the first instance, according to their year of ordination as listed
in the Church's Year Book. The effec% of this proceaure wa; to ensure
& proportionate representation of each age group. All of those iﬁ the,'
sample hﬁé been ofdained between 1é30 and 1969, and their ages rénged
from 25 to 66 years. The average age of dctive -Church of Scotlandl
ministers is in excess of 50 years and has been rising. The average
age of the sample population was 48.7 years, with 43 informants over
50 years and 42 under 50 yéars age (Table 44: following)i

TABLE 44: Survey Population - Year of Ordination and Age
; Distribution ¥ '

Ordination Total 25/29 30/34 35/39 40/44 45/49 50/54 55/59 60/64 65/69

-

1930-34 8 S Sy ln
1935-39 14 oyt P
1940-44 14 ie ' sios g a0
1945-49 11 - . 9.5 gl e
1950-54 12 ' Ll |

1955-59 . 9 ‘ & = e g

1960-64 13 gee e il

1965-69 “d 1. 3

TOTALS 85 1 7 11 13 | 10 14 | 12 '16 1

In a sense, this representation of various age groups was achievad
- L y

by chance because informants were selected according to their year of-
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ordination on the assumption that men enter the ministry at approximately

the same age, usually between 28 and 32 years at the time of ordination.

iy

The fact that some men enter a little earlier end some later was expected

to balance out. As it eventuated the sample included a number who had
béen ordained earlier, the youngest was 24 years, and five late-entraﬁts
.%o the ministry, ordained in excess of 35 yeérs.

One major problem, however, is the representativeness of those in
the older age groups, particularly tﬁdse over 50 yeafs of age. Strictly
speeking they are only representative of the 'persistors' and survivors
in their age group. This was the principal reason for excluding men
ordained prior to 193Q, who would be even less representative of their
age groups. At the other extreme,.men in the younger age groups are
virtually representative of their entire age groups, and it is likely
that some willlresign or be disabled or even die before reaching retiral
age.

(ii) Type of Parish. Selecting informants according to the nature
.of their ﬁresent parish presents obvious difficultiess The fi:s% problem
is to make an appropriate classification of parish types. There is great
diversity in Scottish parishes and each is a unigue éituation with
distinctive geographic, climatic, socio-economic, and demograpﬁic
characteristics. For the-purposes of this survey parishes were classified
according to vhether they were urban, intermediate, or-rural-landﬁard
in type,'baged principally oﬁ the size of the lbcal population. These

N, oy

are broad categories with numerous sub-divisions. The second problem .
of such a selection is the high degree of occupational and géographical
mobility typical of Church of Scotland ministers, between~pari§hes and

also between the parish ministry and non-parochial positions. Although

long-term ministries in one parish were once traditional and relatively
- . R
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common, this is

now no Lon ger true.s

It is now not unusual for

ministers to hold four or five parishes, sometimes more, in a career

spread over 40 years, Sﬁendinﬁ

each parish.

an average of eight

or nine years in

This may well be an 1mportant fact in itself with respect

t0 the health of ministers; but it does reduce the importance of the

particular parochial environment in which a minister is currently -

placed. ' However,

thet minister's response could be influenced by their immediate
situation and because it was thought probable that some men would

" choose a particular type of locality.

TABLE  45:

Survey Population - Type of

(1)

Parish

is criterion was applie ecause, it was ough
th t pplied b t thought

PARTISH TYPE

Year Qrdainéé
1930-39 1940-49 1950-59 1560-69

Totals

iinister A (Rural Linked
small

Parish) ha
tovns and rural parishes.

vént his career in

1. UHBAN 11 10 6 9 37
(a) City Centre 3 1 2 - 6
(b) Suburban-Residential ) 6 B - 12
(¢) Residential-Industrial 3 1 2 5 11
(d) New Housing Scheme 2 2 - 4 8

i 2. INTERMEDIATE 3 5 8 7 _2.5_
(a) New Towns - 1 1 1 3
(b) Mining-Industrial Towns 1 2 4 4 11
(¢) Agricultural-Market 2 2 1 9 6
Towns y
(d) Housing Schemes - - 2. 1 S

3+ RURAL-LANDWARD 8 10 6 1 25
(a) Agricultural 4 6 4 1 15
(b) Mining Villages 3 3 - - 6
(c ) ishing Villages 1 1 2 - 4

TOTALS : 22 25 21 17 85

(1) Of the minister® involved in Part II:* The Minister's Vorld,
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'It can be seen frOm_this table that urban parishes (3?: 85) have
been over-represented. This qccur:ed partially as a matter of
convenience since the urhan areas have a large number of ministers
concentrated in a small area, which simplified_%he éonduct‘of.the

survey. But it was also intentional. The evidence of morbidity data

(¢.v. Chapter 10) indicated that the incidence of disablement is.

greatest among ministers in densely populated urban areas, which suggests

that ministers in such arecas maylface special health hazards.

The greatest éhcrt—poming of this sample is the fact thatlrural-
lendward parishes (which comﬁriée a little less than one half of the
total number) are underrepresenéed (25: 85). This was aﬁ inevitable
outcome of confining thé survey to the Central Beit of Scotland.
Parishes in tﬁe Highlends and Islands and in the South-West Border
areas have not Bgen represented.l Of the 85 men inte%fiewed, however,
21 had held charges in the Hignlands and Islands since their ﬁrdination
and a further 7 had held charges in the South-ilest Borders region. I
The problem is that the sampie does not include any of thosg men, mahy
of them 'Highlenders! or-‘Borderers' themselves, who apparently devote
their entire ministerial careers to workipg'in these areas. It may
well be thaf they constitute a distinctive group within thé'miﬁistry
of the Church of Scotland. However, this is the only significant érbup
of ministers not adequately represented by the sample populatibn;

The§é were the two criteria applied in selectiné a représentative
sample. The age distribution oﬁ the informants ap?roxiﬁaﬁeé the known
distributioﬁ for parish ministers ordained in the period under study.'
The types of pafish are lesé representative. Urban pa;ishes are over-
represented and rural-landward parisheg under-represented. Parishes

in the Highlands, Islands, and South~Vest Borders are not directl

%
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represented, although a gquarter of those included in the sample had
held charges in

these areas at some time during their ministries.

1. PERSONAL HISTORY: IDENTIFYING DATA

Church -of Scotland ministers are drawn from every segnent of the
Scottish community. One would expect their personal, socio-economic,
and educational backgrounds to be representative of the broad spectrum .

of the Scottish population. However, closer examination of the personal
. histories of these men reveals some distinctive characteristics.

-

(i) Family of Orientation. The majority of these men came from :

families in Social Classes I and II. The fathers of 28 were engaged in

the Professions,land this grbup included 15 sons of thé Manse, 3 who

were sons_of Physicians or Surgeons, an& 6 who were sons of Directors,

lManagers, and Executives in business or industrxﬂ The total numbér

from families in.Social Classes I and II is 44, that is 51.8%. At the‘i

other extreme 27 or 31.7% came from families in Social Classes IV and.V. .

This may be indicative of a change in the socio-economic background of

Church of Scotland miniséers. for in§tance, of 92 ministers, selected

at fandom, who had been ordained between 1910 and 1929 only 32 (i.e. o

34.7%) were from Social Classes I and II and 36 (i.e. 41.3%) were from

Classes IV and V. t is possible that propo;tionately more men with

"professional, technical, and commercial family backgrounds have been .

entering the ministry in the period underlstudy than was previously true.
Of the sample, 17 are 'Highlanders' and had spent their childhood

and received theﬁr early education in the highland and island.areés.

A further 8 had spent their childhood and had received their early

education outside Scotland.

(ii) Place in Family. One particularly outstanding feature of the’

L

personal history of *these men is that 46 (%.e. 54.1%) are eldest or
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n = 5 & hildren and v in nilies of tw
only sons 15 are only children and 31 eldest sons in families of two

or more children. This group of only and eldest sons therefore comprises

more than one half of the’ total sample. At the other extreme, only 17

(i.es 20%) are the youngest in families of three or more children.

TABLE 46: Place in Family

~Family Number

Place 1 2 e 5 6 T8 Total
Only Child " 15 15
Eldest. Son 14 90 4 3 31
Second L 5 ST 12
Between 2nd and 2 4 1 i Rl <
youngest ' .
Youngest 6 6 2. 3 17
Totals 15 17 19 17 10 3 1 3 85

In' view of the large proportion of only and eldest sons it'méy be
that studies of such children be relevant to the studi of Church of
' Scotland ministers. Apart'from thosq'who are only éons, mﬁsﬁ of these
.ministers come from relatively large families with three or more ]
children (53: 85 or 62.3%), most from families of 3 to 5 children. It
is also interesting to note that of thoge who are second children
(i.e. 12), 8 have older brothers and all but one of these older brothers
are occupied in the profeséions or ﬁanagerial positions.

In 17 cases (i.e. 20%) one parent had died during the informant's_
childhood or youth. In 9 of these cases the father had died, in 7 . °
instanceS‘the'motﬁer had .died, and in one case the informant had been
orphaned as a youth. |

(iii) Religious Background. Most of the informants had had a religious

upbringing of one kind or another. Only six informants reported that
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they had received no religious background from their family; that
is to say, their parents had no religious affiliations and were either
antagbnistic or indifferent to the Church. Of the remainder, 62-had ,
been brought up within the'Church of Scotlandﬁand either one ﬁr both

o 3

varents were members of the Church. Included in this group are 15 men
vho are sons of the Manse, which is reputedly a strong Scéftish tradition,(1)
wnile another 4 are sons of medical or lay missionaries,. and a further
14 are sons of Blders in the Kirk. There are also a number of cases
in which only the informant's mother had been an aétive member of the
Kirk. .
The religious background of the other informants had been divers.
Nine had been brought up in other Presbyterian traditions,'ﬁost notably
in the United .Free and Free Churches in Scotland. In a number of fhesé
cases, the informant's decision to enter the ministry of -the Church of J
Scotland had met with strong parental opposition or disapproval,
‘especially from their mothers (Q. 15). Bight had been brought up in
other denominational traditions, all of them Protestant (e.g. Methodist

.

or Congregational).

» TABLE 47: - Religious Background

Church of Scotland , 62
Father: Minister 15
Lay Missionaxy 2
lMedical Missionary - 2.
Elder 14
Mother only a member 9
United Free, Free Presbyterian and 9

other Presbyterian Churches
Other Protestant Denominations

No religious affiliation or background 6

(1) Referred to by J.0. Dykes (1908), op.cit., p. 75-6, and also
received some nention in .the petition’to the 1969 General Assembly
(quoted in Life and Work, April, 1969, p. 20) referred to in
Chapter 2 q.v.
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Tnirty—twolinfonnants reported that family influences had
contributed to their decision to.enter the ministxry (Q. 3/4/15). kost
often this influence had feen-"ipdiredt" and "by example', with no
overt suggestion'of pressuge from the informaﬁt's parents. Only 6 of
these men reported that it had been openly suggested that they should
consider the ministry or that parents had articulated the hopélthat
their son might enter the minisfry. However, a large number of
informants, while'saying that no direct family pressure had been brought
to bear on their decision, recalled that their parents had been
"delighted!" or "proud" once'the decision had been announced and offered
~ observations like: "I always felt that they hoped to have s son in the
ministry, although they never said so and left me free to deéide" or
"I'm sure that's what they always Secretly'hoped-for". Curiously,
four informants said that, if anything, parental religioug attitudes
and practices had exerted a negative influence on their decisiOn;<for'
example, one man had been embarrassed and ‘annoyed by his mother's display

~of religious piety and'self-righteousgess, but had entered the ministry

in spite of these negative feelings.

Parental reactions to informent's decisions to enter the ministry
(Q. 15) had been varied, from active support and encouragement to
outright ogpbsition and'resistance. Indeed, one men had been "disowmed"
by his father directly as a result of his vocational decision. But such
an extreme reaction is nof typicai. Most frequeﬁtly, in 48 cases, the
reaction had been most favourable: the parents of these men had beeni
"delighted", “Proud", "satisfied", or "pleased", and had often been I
"surprised-but obviously éroud parents'. In several of these cases the
positive parental reaction had been aésociated with "family traditions"

or the "Scottish ftralition" of "a son in tde ministry". At the other

extreme, the informant's decision had met with definite parental
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disapproval or oppo"itioﬂ in only 13 instances. The most common
reason being that parents considered that their sons were sacrificing
greater opportunities, especially material and financiel, availaﬁlé in
other occupations and professions. In 8" cases parents had been
“indifferent or disinterested withgut béing opposed,land in a further
T cases the iﬁformant's father had been opposed while their mother nad '
supported and encéuraged the decision. In the remaining 19 instances,
parental reactions had been chéracte;ized by qualified support and
approval. ‘Some parents, for instance, had been anxious "to test the
decision" by offering initial resisténce which was subsequently
withdrawn; others had expressed doubtis about their sons! suitability
for the ministry, in terms of gualifications or characfer; and a few
others had been‘inifially disappointed or offended by their soﬁs' éhoice
of the Church of Scotland in preference to a "Free! Church but had
gradually accepted the decision.

In general, however, a clear majority of these men had received a
definite religious upbringing, especially within the Church of Scotland;
parental and family influences had contributed to their decision to
‘enter the ministry; and, in most instances; the decision had.recéivéd
positive parental support and encouragement.

(iv) Educational Backeround. At primary and secondary levels, the

educational background of these men varied according to the socio-
economic status of their families. waevef, the majority of those who
came from families in Social Classgs I and II received their eduqation,
especially at a secondary level, in independent, fee;paying schools.
Few of these men had any previous qualifications.or_training prior

to the ministry. With few exceptions, these men had proceeded directly

o e =
from school to University with the intention of entering the ministr
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The exceptions included 6 with professional gqualifications in other

ields, including. four qualified teachers, 3 who had completed technicél

Hy

diplomas, 4 who had trades qualifications, anq 5 wno had received some
training and'experience in business manééement;m

With respect to Theological Education, 56 had completed a standard
course of training: comﬁrising a thrée or four year University degree
(usuélly M.A. in Histoxy, Englisﬁ, Philosophy, or Classics) followed
by a three year course ih theology (usually leading.to a B.D. degree).
This is typical of the high edgcational requirements demanded in the
Church of Scotland. Twelve of these men had proceeded beyond that point
to.gain post-grad;ate qualifications in Theology. The remaining 17 had

either completed the Special War-Service Candidates Course (1947—1951}

or the Modified Course for non-graduating students. ;

: (v) Fanily of Prdcreation; Of the 85 informants, 78 wére'ma%ried men,
including 2 who had been married for a second time following the death
of their first wives and one widower. Of %he 7 bachelo;s, three are men
under 35 years of age and do not consider themselves to be "confirmed
bachelors". ‘ .
In the case of the married men, 50 had married between the
.comﬁletion of their tﬂeological education and within three years of

their ordination, in most cases 6losely preceding or following their
ordination; 20 had married prior to the completion of their treaining, -
but only é of these hadldone.so before their decision to enter the
ministry; .and 8 had married a number of’years after their ordination.
This means, incidentally, that most of their wi?es (70: 78) were aware

that they would be "ministers' wives!, but whether-they fully appreciated

the kind of life into which they were entering is another question.
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In most cases, as could be expected, the.minister‘slwife is the
same age or a little younger ghan her husband. However, 10 wives are
from 2 to 8 years older and 25 from 5 to 12 years younger than their
husbands. ‘ _ . .

These minister's wives, most of whom met their husbands during
their studies or in their first parish as a Probationer, had a variety |
- of occupations.. It is of particular interest to note that 48 (i.e. 61.5%)
had held pfofessional or technical positions prior to marriage:. including
30 teéchers, 7 nurses, and 9 in positions associated with health and
socizl welfare services (e.g, medicine, social work, clinical psychology,
speech therapy, and pharmaceutical chemistry)., Four had heldlcommercial
and industrial positions, such as personnei management and accountancy,
and.16 were in clerical occupations as secxetaries and clerkesses.
Only 4 had trades{ qualifications, for example in hairdressing or
tailoring, and the remaining 6 had no occupational experience prior tol
marriage. The largest groups were teachers (30), secraﬁay?es and

clerkesses (16), and nurses (7).

It was surprising to learn (Q. 11(b)) that an unexpected number of
‘these ministers' wives are currently or have been "wérking wives" since
‘marriage and subsequent to their husband's ordination; QOf the 78 wives,
21 (i.e. 26.9%) were employed at the time #f the survey. Several of
these have only revurned to_work since their children have achieved a
measure of independence and self-reliance, but a nﬁmber are also young
mothers. A fuither T, though not currently employed, had worxed for

some period since their husband's ordination. This means that 35.8%
(28: 78) of these ministers' wives have been ‘or are preséntly."working
wives". There are two principal‘reasons. The most obvious is thatv

some wives have found it necessary to continue their work in order to
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alleviate the economic hardéhips imposed 'by their husband's position.
Others have chosén to continué their careers as a source of interest
an@ satisfaction, some to maintain a measure of independence, some to .
volster their morale and self-esteen, a@d somé 2s a means of escaping
the isolation and boredom of their position as ministexrs! wives. Ve
will return to this point in the following chaptér;

The femily size of these men varies considerably, but mgst have
2 to 4 children (the average size of family is 2.3 children). it is
interesting to note that 8 of these men had‘no children, two of whom
had adopted children and only one of whom.had-plénnéd against children
to date. % s - . 5

TABLE 48: Marital Status and Family of Procreation

Children
Marital Status Total 0 1 2 3 4 . -5 6
Married 75 TR Aanl Ry g g s =
Second Marriage 2 1 L - 1 - - - =
Widower 1 - 1 - - - - >
Single : T :
TOTAL , 85 8 13 18 27 10 2 -

_As it eventuated in the process of -selection, bachelors within the
Church of Scotland parish ministry have not been adequately represented
in this particular sample. At the 1951 Scotland census, as noted

previously, 15% of the Kirk's ministers are bachelors; although the

proportion is certainly lower when allowance is made for the younger
men wno would subseguently marry. It would seem likely that an unmarried
minister in the Church of Scotland would have to contend with special

- L]

problems; but no attempt was made in this survey to explore the
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particular difficuylties of unmarried ministers.

Some of ﬁhe 'typical! background characteristics and experiences
of Church of Scotland ministers emerge from these items of personal:
information, some of which mey have relévance‘for their health. . The
'average' minisﬁef comes from e family in Social Classes I or II aﬁd
his father has held a professional, commercial, or technical position,
usually with an fupper middle-class" -rathex théﬁﬁéh-hﬁépei classg" backéround.
He is probably an only or eldest son, and if he is a younger son then he

¥

probably h#s an older brother who has achieved some-professional-or
mdnagerial success. It is not unlikely ﬁgat one of his pérents will havel
died during his childhood or youth. Through his family upbringing, he
will have received a firm religious backgiopnd, usually in the Church

of Scotland and chiefly influenced by his mother.' Although his father
probably has a close association with the Church, he has‘exerted less
influence on hislson's religious upbringing. Feamily influences will
have had a definité, though indirect influence on his decision to enter
the ministry, his vocational decision will have beénlpOsitifely welcomed
and supported by his parents, and he will fegl that in some intangible
way it was 'expecteﬁ'-or 'hopéd for! bybhis parents. He has reéeived

a standard primary and secondary education and has proceeded directly

to University, where he has undergone at least a six-year educational "
programme explicitly for the purpose of entering the ministry}i Following
completion of his theological education and closely precediﬁg or following
his ordination (somewhere between 25 and 30 years of age) he has been
married and has a family.of 2 or 3 children. His wife is pwobably a
teacher or else has professional, technical, or commercial experience
and qualifications, and it is not unlikely that his wife will have

- .

worked for some period since their marriage.

A% "\
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There are, of course, man& individual variations from this
pattern. 3But, if there is such a thing, these are the most 'typical!
vackground characteristics of Church of Scotland ministers as represeriied

by this sample. , e

2. OCCUPATICNAL HISTORY

A number of the more common aspects of the occupational histories
of Church of Scotland ministers have emerged in the ﬁreceding pnases of
this inquiry. An examination of the vocational and occupational

; "
experience of'this reyresentativé group serves to confirm and fo expand
some of the facts already established.

(i).Previous Occupationai-Exneriencaf It is evident froﬁ fhe educatianal

backgrounds of these men that more than half had no previous occupatiocnal

training or experience prior to their entry to the ministry. A4 total’

of 44 (i.e. 51;7ﬁ) had‘proceéded straight from school £0'University and

so into the ministry, although a few of'these (ordained since 1950) had
completed two years National Servicé following their initial Univérsityl ;
degree. The remaining 41 had been employed in a variety of occupationé;

T had previous experience in another préfession (including 4 teachers);

5 had been employed in managerial and technical positions in business

and indusfry; 11 had been actively engaged in the Armed Force§ during
the'Second World Viar; 11 had been engaged in commerciel, clerical, and ——.
Civil Service positions; only 4 had been employed in skilled trades;

énd 2 had been farmers.

(ii) Vocational Votivation. These ministers were asked to elucidate

their reasons for deciding to enter the ministry (Q. 3) and to identify
as far as possible, the conscious processes and agents which had
contributed to their "call". This survey was not designed to explore

« ° P . . . . . - a s
the unconscious levels of their vocational motivation, but & substantial

nunber of these.men had given careful consideration to their vocational
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experience and evidently achieved 'a measure of self-understanding in

this regard. lotivational factors tended to fall into six primary

groups (Table 49, following).

This tabulation of the motivational fac%ors invoi%od in these men's
experience of a "eczli' to the ministry illustrates the complexiﬁy and
variety of the processes which culminated in their decision. Very few
t, attributed their decision to a single, decisive

‘men, six in fact,

factor in the form of a dramatic M"conversion experience''s T

1

he remaining
men a2ll identified a number of factors. It is clear, from the experience
of these men, that "the call ‘to the ministry" can rarély, if ever, be

understood as an event or empirical fact. As C.A. Wise has observed:

"The call to the ministry is not a matter of fact, it is a’

theological interpretation of a complex constellation of

processes and experiences in the life of a persbn-”(1)
These men had invested their experiences with theolcgic;l meaning and
had interpreted their various experiences as constituting an apparently
iriesi;tible Meall" to the ministzy.

The moét common single factor is identificaiion with and.imitation
of an idealized model figure, which was identified as the primary
motivational factor in 15 cases and as a secondary factor in 32 instanceg.'

Admiration, respect for, and the wish to emulate a model figure had beeq
involved in the vocational experience of 47 (i.e. 55.2%) of these men.
The'mos§ common models had been their father (17), minister (20), or a
teacher (7). Aithough the imitetive factor is the most coﬁmon single
factor, most of these mén regarded it as a‘secondéxy factor which was
just one component of their general religious development.

A gradual, almost_imperceptible process of religious growth,'iﬁ LT

the context of the family and the religious community, had been the '

(1) C.A. Wise (1958), opecite, pPs 11. Also compare with G. Booth
(1958), ope.cite. : > W
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o WA R . : . : -50 50+
T Ty e e o ey m - | m t‘
lMotivational Processes and Factors Total o Yoars
TOTAL et _ -, ; g5 5 S R 43
1. IDECLOGICAL - search for truth and 4 : 4 -
meaning of life; wish to ;
communicate this truth : 4
Secondaxry a1 8 .3
' B eAE 3
2. CONVZRSICH EXPHRIENCE - specific - 16 10 6
religious exverience and sense of
"egllingh '
(i) Personal Influence = T KA (B) - (4)
(ii) Non-personal (6) (4)* o e 2)
Secondary sl 2 2
20 12 8
3. RELIGIOUS DEVELOPMENT - gradual and 22 18 e
general process of growth
(i) Personal Influence (17) (8) (8)
* (ii) Non-personal : (5) (1) (3)
Secondary 24 14 10
46 ... .23 23
4. ALTRUISTIC - deserve to serve and 20 12 8
reform society, to apply Christian ;
solution to social and political
problems
' Secondary a6 ik e |
36 21 n
5. IMITATIVE - admiration and R 1 4 11
imitation of an idealized model _
(i) Father/Parent Ty (2) i (5)
(ii) Minister : (3) (1) (2)
(iii)  Teacher/Friend etc. .. E8) (1) (1)
Secondary 32 20 a2
41 2 - 23
6. PRAGMATIC - evaluation of R - 3 “% 5
circumstances, resources, and
interests

Secondary .

—
(028

Rl (o]
313
[_;
9]
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n



584

most common primary factor in the experience of these men (22: 85)
and was a secondary factor in a nmumber of other cases (24: 85). Few
of these men had ever experienced a definite "conversion'. Their
gengral religious backgroﬁn@ and growth, usuglly invelving a variety
of interpersonal relationships, had gradually developed into an
ideological conviction of the truth of Chrigtiﬁn teaching together
with a desire to communicate this truth to others, or intg an.altruistic
desire to serve and reform society by the practical application of
Christian solutions, or into a wish to emulate the inspiratiqna} models °
associated with their personal developmgnt and religious upbringing. ‘
However, in 11 of these instances the relationship between their general
religious background and their specific vocational decision had been
vague: "It seemed that this was what was meant for me"; "It was alm;st
as though I had no other alternative'; "I wes simply drawn to it, and
all other bossibilitiés were progressively excluded from my
considerétions"; "The sense of call grew stronger and I felt.that this
was what I had‘tobdo". ‘In some cases, religioﬁé develbpments had beenf
associated with pragmatic considerations: some had responded to the
need for men in the ministry and believed they possessed the necesSa;y'
talenfs-énd ?esources to meet this need; others had been impressed by
the ministert!s way of life, which to them appeared to be interesting
and satisfying;-and in & few other cases men had become critical and
dissatisfied with the_inéﬂequacies of the Church and ministry and
decided these inadequacies could best be corrected from 'within' and
by active participation.

Imitative motives, based on edmiration and respect for signdficant
figurps associated with their religious development, and varibus

influences associgted with their general religious growth have been

the most important factors in the vocational-decision-meking processes
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of these men. Conversion experiences; ideological convictions,
altruistic motives, and pragmatic considerations have also been
involved in many cases. The only significant age differences in
vocational motivation appear in the infiuencé'of ideological and
altruistic factors. Both these factors have been more typical of the
experience of those men under the age of 50 years. Ideoloéical ahd
altruistic motives have apparently been of particular iﬁportance in tﬂe

experience of thdse men ordained in the post-war decade, and a,ﬁumber
of these men had been directly influenced by their war-time experieﬁces.
'Of the 8 older men (over 50 years of age) ﬁhose decision had been
primarily influenced by altrudgtio motives, 6 had intimate experience
of working in impoverished areas during the depression. ‘A slightly
greater'proportion of younger men haa also béeﬁ influenceé by pragmatic
considerations, involving a conscious evaluation of their circumétances
and reséurces. btherwise the vafious motivational factofs and'processes.
are evenly distributed throughouﬁ the totai age range.

Although the particular constellation of processes and experiences n
varies from individual to in@ividualg it would seem that two character-
istics are typically present. in the first place, it i§ apparent -that
signifiCant,interpersdnal relationships and influences usually meke
some contribution to the minister's sense of vocation. Only 21 of these
ministers (Q. 4) consider that no person or group had influenced their
decision, directly or indirectly. These men all considered that their
decision had been-made in isolation and arose out of a private
conversion experience or was the culmination of a long pericd of
intensely personal "soﬁlgsearching“. In some cases they hdd méde their .-

decision in spite of negative interpersonal influences or dgainst

.

i

0 . - 3 - = % . 4 =5
opposition. However, it is curious to note that 9 of these men revealed

(Q. 4/15) that they had a definite religious upbringing in the context
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of their families and had been activgly involved in religious organisa-
tionss Presumably they considered these influences unimportant in their °
vocational experiences, although two of them inadvertently (Q. 15)
revealed that they felt their parents hagd secretly "hoped fbr" this
decision, whigh may éxpose a significant unconscious notivations In
general, however, these men immediately recognized and acknowledged the
contribution of interpersondl influences (64:,55) in their vocational
decision-making éxperiences. in‘most cases these men had been influenced
by the general religious background and attitudes inculcated by their .
parenfsn, As has been seen, & numbder had idenfified with a particular .
inspirationai and exemplary model, usually their father, minister, or
a teachezr. thers had been influenced by the more éeneral avtitudes,
endouragement, and guidance of personal friends, members of groups %o
which they belonged, and of their prospective wives. It is apparent
that interpersonal influences are usually a decisive, although often
unobtrusive factor in a man's decision to enter the‘ministry.

The second common characteristic is the element of compulsion g
invelved in the "call-process". liost of these men had reached a poiﬁt,
‘whether suddenly or graduwally, when they felt an inexplicable compulsion
to enter the ministry. It was as though they had no alternafive, even
though other opportunities may have been open to them: "I felt a
definite sense of call ... a compelling inner persuasiaﬁ-that the Lord
intended me to be in his full-time service"; "God lay hold of me
through the preaching of an evangelist'; "I was overwhelmed by a

LR

dramatic conversion experience, which left me no alternative®; "I was
pushed in by the hand of God using a host of agents and influences in
my life't. The feeliné of compulsion was most insistent in the =~ -~ i
case of those who hed a definite conversion experience. But, although
it was more generalized, it was a characteristic aspect of the

"

experience of most of these men.
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It is incidental, but of possibie signifiéénce, that health
* Pactors had been invelved in the vecational decision of 9 (i.e. 10.5%)
of these men. Only one of these men considered that health factors.had
exefted a primary influence on his vocatidnal déciéion. ﬁe had been
unable to follow the career of his firét choice, which required a high

. ; i
standard of physical fitness, due to chronic respiratory difficulties
and @ record of asthma in childhood. Three other men had been rejected

for service as overseas lissionaries du¢ to physical disabilities. The

occupationai opportunities of four others had been limited by health
vroblems. One man, who suffered serious physical handicaps a#lthe.

result of polie in childhood, considered that his personal handicaps

gave him "an edded incentive to try to help others with their difficulties".

(iii) Age at Ordination. It is usuel for Church of Scotland ministers to

be ordained between 25-30 years of age, with the exception of laté—entrgnts,
as is illﬁstrated by the age distribution of the sample population at the
time of ordination. In fact, T4: 85 (i.e. 87.71%) were ordained between the
ages of 25 and 34 Years, while 6 were under 25 years and 5 were ordaiped

at 35 years or more. ’

Year =25  25/29 ° 30/34  35/39 40+  Total
1930/1939 1 17 3 Ex 3 22
1940/1949 2 16 5 A 25
1950/1959 - 15 4 2 - 21 ;
1960/1969 3 5 9 - - 17

TOTALS 6 53 _ 21 4 1 85

* The original age of ordination is recorded for those ministers (8)
who had been adnitted to the Church of Scotland subsequent to their
ordination in another denominational tradition.



e age of entrants to the ministry has risen in recent

" years. It can be seen that less than one-fifth of the men ordained in
the pre-war decade (1930-193%) were 30 years or more  and, by comparison,
one half of those ordained in the last decade (1960-1969) were 30 ye%rs
or more. This demonstrates the fact that it has become less common

for men to proceed directly from school into the ministry. More entrants

to the ministry in recent years have had previous occupational' experience.

The sample populatipn includes 8 men who had been ordained to the 3

ministry of other denominations and who had subsegquently been admitted to

the Church of Scotland. Of these, 4 had been ordained in other Presbyterian

churches and had been attracted by the Scottish Presbyterian tradition.
The other 4, from congregational and episcopal traditions, had sought
admittance to the Church of Scotland because of the democratic basis of

the Presbyterial System of Church Gévernment and, in part;cular, they had
been attracted by the reputed freedon, security; and status of the minister

within this system (it eventuasted that one of these men, with a

congregational background, had been disillusioned by the discovery that
his status end freédom had not been as great as he had anticipated and '

had experienced serious difficulties in consequence) «

(iv) Ministerial Bxperience and Occupational Mobility. Frequent reference

" i

has been made to the océupational ancd geogravhical mobility of Church of
Scotland parish ministers; They tend. to lead miaratory lives and such . _
mobility constitutes one of.the basic characteristics-of their 'life-stylefg1)
as is further exemplified by the experience of this sample populgtion.'
A1l of these men were currently engaged in the parish ministry at the

time of the survey. It emerged, however, that 29 LB 34.1%), or one in,

three, hed previously occupied one or more non-parochial positions at some

(1) qeve Chapter 5: The Parochial Realm.
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TABLE 51:  Occupational Experience: Total Positions
: Since Ordination

Year Ordained 1. %8 3 4 5 6 7 Total
1930/1939 1 45 6 3 1 2 22
1940/194S BT g BRRONEN s v B el e b R 25
1950/1959 T D 3. g - = IR B
1960,/1969 8§ 18 < 5 2 il ) 17
TOTAL 10 . 31 18 18 6 1 2 85

Of those men ordained prior to 1960, 66.1% or two in every.three
(45: 68) have held three or more positions since ordination and of those
ordained prior to the war 7#.2% (17: 22) have occupied three or more
posts. indeed, two of #he later group have held as many as seven different
positions. In addition to parish charges, 14 had_ﬁeen Chaplains to the
Armed Forces, T Overseas Missioﬁaries, 3 had held Colonial or Continental
Charges, and 11 héd_held a variety of other non-parochial appoiniments.
These figures, fufthermore, make no provision for the faet that almost:
‘one nalf of these men (41) ﬁaﬁ previous occupational experience and that
nost of them, with very few exceptions, had also been involvid in at least
one appointment as Probationer Assistants prior to ordinatioﬁ. One wonders
how the occupational mobility involved in the miﬁistry compares with that
of other vrofessions, such as medicine, law, and education. .It is

certainly a very notable feature of the experience of Church of Scotland

a
ministers.(j)

' The parish histories of these men, in terms of, the total number of

parishes occupied and the years spent in their current parishes, also
i

1

(1) It is interesting to note that no fewer than 8 of these men hav
moved to new appointments in !

©

he year since being interviewed.-



reveals g wide variety of experiences. The followins table refers

only to the parish experience of these men.

Number of Parishes and Years in Present Parish

=
G
£
i
i
na

Years in Present Parish

Parish No. -5  5/9. 10/14 _ "15/19 = 20/24* 25/29 ° 30- Total

1 7 8 1 & 1 2 1 18
2 7 6 10 3 6 1 1 34
3 2 55 0B p 3 1 > 17
4 7 3 g A" e = - 13
5 1 w Eaille ) m : L . - 1
6 1 1 - - - - - 2
TOTAL 25 2 g e R 10 g 2 85

A relatively large proportion of these men (25: 85) were comparative
newcomers to their present parishes, having been installed for less than
5 years. The majority (42: 85), however, had occupied their, current
_charges for periods beﬁweén 5-14 years. At‘fhe other extreme, 4 men,
all ordainedlprior to the war, had been in their present'pafish'for more
then 25 years. These figures support the earlier finding-thét the
average Church of Scotland minister could expect to occupy bet&@eﬁ 3 and
5 parish eppointments during his ministry,‘spending befween 8 énd 10 years
on average in each post (the rate of mobility evidéntly feﬁdé to decreﬁse
with age), qﬁite agpart from additional appointments in previous employment,
as Probationers,.or involving non-parochial positions. It is also
evident that the average minister gains experience of divers parochial
environmeats during the course of his career; although there are ¢
-

isolated examples of long-term ministries in one -parish-and examples of
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men who tend to 'specialize! in a particular type of parish, these

are UnNCommorl.

3. CENERAL HEALTH EXPERIENCE

-

In the early stages of the interview, having established personal

identifying data and background informa%ion (Questionnaire Part I), each A
minister provided a comprehensive health history in response to question-
ing (Questionnaire Part II).‘ These records, understandably, are highly
personal and eitremely detailed, and it has-beén necessary to exercise

a vigorous process of simplification and selection to reduce the

collected information to manageable proportions for the purposéSLof
reporting the essehtials of their health experience. TFor the iurpoée

of analysing their general health records and dimensions of their
experience (Cha?tgr 13, following), the 85 informants have been divided
into two groups simply on the basis of age: those under (32: 85) and

over (53: 85} 45 years of age. Th£s is not an entirely arbitrary decision.
'Horﬁality daéa (q.v. Chapter 9) revealed that Church of Saoﬁland nministers
tend to enjoy particularly favourable health up to the age of 45 years

.and that their health deteriorates rapidly thereaf'ter. Hence, fhe decision
was made to adopt 45 years as a point of division.’ DMoresover, the original
intention had been to analyse the experience of these men on the basis of’
both ege and the fypes of parish (urban, intermediate, and rural) occupied
by these men, subdividing the sample population info six cétegories.

But an initial analysis of data made on this basiS're?ealed ﬁo significant
variations according to the type of parish aﬁd an appreciably larger

sanple populatiqn would be reguired to wdertake a more sophisticated

factor analysis with any reliability. So the final analysis of the

collacted information has been made solely on the basis of age. .
4 ' . .
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The following revort, of necessity,

There is no available basis for comparison.

valuable add

experience of Church of Scotland minister

(i) General ealth. The experience of these ministers genera

.

S.

Nevertheless, it does provide

litional information concerning health and illness in the

can be no more than descriptive.

1ly confirms:

the findings established by the preceding mortality and morbidity studies

and also provides insight into those personal processes and experiences

which eventually express themselves in disablement and deaths

before considering those processes, it is nece

main featurss of the health experience of

The favourable health experience of these men is illustrated by the
freguency with which they have required medlcal attent*on

vreceding 10 year period, 1959-1968 (Table 53, following).

However,

ssary to establish the

these men.

expected, the frequency increases with age.

TABLE 53: Freqguency of wvis its’

for

vithin the

As could be

medical attention in

the ‘preceding ten years
Frequency =45 45+ Total

Regular attention ( usually for a 3 11 14
particular complaint)
Freguent: 10 or more (i.e. more 5 M2 17

than once per year)

Occasional: 5-10 visits 6 8 14 :
Pew: less than 5 visits 14 18 32
None : 4 4 8

TOLAL 32 53 85

The outstanding feature of this aspect of

their experience is the

proportion of these men, 38: 85 (i.e. 44.7%), who had required little

or no medical treatment in the preceding ten years and 22 of these

.

viere
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L

aced 45 years or more. In 3 instances, these men had not received any - .

; % .
kind of treatment in this neriod. lt the other extreme, 14 of these men \
(i.e. 16.453 were roceiviné regular and constant treatment for a-yariety
of chronic or persistent complaints.-. .
It could be, of course, that some of thosg wno had not sought
treatment in this period had, for one reason or another, simoly ignored
complaints which would normally require attentién. However, wnen the
periodsgf temporary incapacity reported by these men are examined it
becomeg apparent that these same 38 men had never required ﬁofé than a
week off work at any time since ordination (Table 54, fbllowing . Indéed,

14 of these men, including 6 over 45 years of age, attested that they had -

never been off work due to sickness, while the remaining 24 had recuired

varying periods for recuperation from relatively minor complaints. In
fact, most of these men reported remarkably few negative ‘personal health

experiences.

It'is evident that the health history of thé rémaining 4? men ﬁaﬂ
been appreciably less favourable and has invelved periods of temﬁorary.
inca;aci%y varyiﬁg‘from less than“a week to extended leaﬁe of absence for
'periods in excéss of three monthg. At the same. time, this Si.plé‘tabulation
of temporary incapacity is unsatisfactory and tends to present_a distortéd'
picture in some respects. A;l pericds of incapacity have been recorded
without making any distinction ?etween the extremes. For instance, one man,
may havée had only one ﬁeriod off work for surgical treatment of a specific
complaint while a colleague mgy have had numerous periods off-work,

(3 ] : . L 2 ) 1\ - 1 1. -
possibly culminating in extended leave of absence.( / Nevertheless, the

could have been achieved by calculating the total number of woxk
days lost per man in a given period.” However, the collected data
b

il . : 5
was not sufficiently precise to fecilitate such a measure.

(1) A more precise and satisfactory indication of incapacity for work
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TABLE 54: Periods of temporary incapacity since ordination

Total Periods of Incapacity =45 45+ Total

- Lec : :‘:‘ aos moncans
1 Leave of absence (3 month

or more)s:
(1) Physicél Disorders £ 2 3
(ii) Psychiatric Disorders ' 2
2. lonth or more (1-3 months): e
(i) Hospitalized 4 12
- more than once ) 3 7
(ii) Confined 4 5
3. 1-4 Veeks 4 11 15’
4. Less than one week:
(i) Frequent B 6 19 29
(ii) Occasional '8 13 21"
5. Never 8 6 . 14

two opposite extremes are fairly clearly established. On one side, as
has been seen, 38 of. these men have never been incapacitated for more than
a week (including 14 who have never been off_work)lsince their ordination.
On the other hand, 8 of these ﬁen (i.e..9.3%) have required more than
three'ﬁonths leave of sbsence iﬁ order to seck treatment and to recuperate
from major medical or psychiatric disorders. Between these two extremes
there are 39 men who have had varying e#perienées of temporary disabiliﬁj,
The most outstanding feature of the health history of this group of
men is that almost one half of them (38: 85) have required little or n6

medical attention over a period of ten years and have been rarely or never

incapacitated by illness. At the other extreme, 24 men have suffered

L]

rom relatively severe physical or mental disorders requiring extensive

B

=

N A ; g X 7 . o s '
d specialized treatment, in 8 instances (;.e. 9.$u) requiring more :

ek

han three months leave of absence.

A
: ~ N
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(ii) Princinal Dissases, Disorders, and Comnlain s, _The principal

diseases and disorders comnonly suffered by Clurch of Scotland ministers

have been idsntified and considered'in detail in exammnlnﬁ the QOCuall*" and

(1)

morbidity experience of this group. The health history ‘of this sample

population, as one would expect, is consistent with the findings renorted
earlier. However, the personal survey did .elicit furbther informalbion of

considerable significance, particula rly with fospect to the. psychosomatic

symptoms and complaints, psychoneurotic disoxrders, and personality 3

-

difficulties which 'these ministers experience.
Morbidity obvicusly covers a wide specirwa of condibions, from &
common cold to a chronic respira )ﬁ; disorder, from & headaché t¢ a

cerebral hdemorrhage. It is very much a matter

b - 7,

and classifying morbid conditions and almost insurmountable problems are

: x v ; : 2)
involved in attempting to achieve an acceptable basis of stancuﬁdﬂaqt¢o“.€ 4
1

Por the purposes of this discussion, tdrpe criteria have been apo plied in

ot

recording vhe' illnesses experienced by these men. Rirstly, our particular

concern is the health experience of these men since tTheir entry to the

ninistry. Therefore, any illnesses or disorders suffered priocr to their
ordination have been put aside except those which have had a l,sting
e

fect on the health of individual m;nlcters (e.g. rheumatic heaz

H

r poliomye "tis}. boconuly, any disorders, Du;LrLuu since G“ujthtion,
which have.recuired any. kind of rpuLcH , surgical, or psychiatric
have been recorded. Then, ﬁhicdly, any complaints which have been a
temporarily incapacitating, irrespectivelox their severity and wvhether or

not the individuals concerned had sought professional help, hive been

included for the purposes of the following discussion. These standards,

Pay e : .
(1) qev. Chapters 9%and 10. '

(2) qev. Chapter 8.
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following), obviously make provision for the inclusion of 2
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provide the ‘basis for the following tabulation (Table 5

=

wide variety.’

of complaints, all of which, however, have proven to be disrupiive %o

yprT

some extent in. the personal experience of.theseiministers.
TABLE 553 9r1n010a1 Diseases, Disorders, and Complaints
CATEGORIES (Int. Class) ~45 45+ Tota
TOTAL SURVEY POPULATION : 32 53 85
No Record of Illness 4 3 T
I Infectlve and parasitic diseases 12 16 28
(001 - 138) :
II Neoplasms (140 - 239) » - .
IIT nllerblc, Endocrine System, Metabolic L 17 21
and Nutritional Diseases (240 - 289)
IV Diseases of the Blood and Blood 1 3 4
Forming Orgens (290 - 299) ¥
v Mental, Psychoneurotie, and 25 33° 58
; Pers nmlluy Disorders (300 - 326) :
VI Diseases of the Nervous System and 5 15 20
Sense Organs (330 - 398)
VIiI Diseases of the Circulatory System 3 15 18
(400 - 468)
VIII Diseases of the Respiratory System 15 21 3 36:
(470 = 529) e,
X Diceases of the Digestive System 11 o 7 28
(530 - 587)
X Diseases of the Genito-Urinary System 2 3 5
(590 - 637) - |
Diseases of the lfusculo-Skeletzal 6 i 17
System (720 - 749) | |
XVI  Symptoms referrable to Systems and 12 17 29
Organs, and ill-defined conditions
(780 - 795)
Accidents/Injuries 6 10

The experience of these men generally confirms the earlier finding
that ministers of

suffer diseases or disorders directly attributable to harmful personal

the Church of Scotland are not

pa.

1
rticularly prone to
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habits, self-neglect, or detrimental livingland working conditions. At
one time or another, 28 (i.e. 32.9%) of these men have suffered from
infective and parasitic diseases, the most common being pleural effusion
(6), poliomyelitis (6), malaria (5), mgningitié*(#)ywand'tubérculosis (4).
However, in 15 of fhese cases the infection had been contracted in
childaood or youth and had had some permanent effect on the individual's

true, for example, of all those (6) who had been afflicted

w

health. This i
oy polio. 1In a number of cases, involving meningitis (4); typhoid (1),

v

dysentery (2), septicaemia (1), and malaria (5), the infection héd been
contracted in unusual circunstances, for example, during war-time service,
during epidemic conditions, or when individuals had been engaged in the
overseas services of the Church. Curiously, infective and parasitic
illnesses have been slightly more prevalent in the experignée of the
younger age groupe.

Diseases of the respiratory system, including sinﬁsitis (6), laryngitis
(5], pneumonia (8), and_bronéhitis.(&), have béen rather more common, being
reported in 36 (i.e. 42.37%) caée;. One or more bouts of influenza have
been exverienced by 17 (i.e. 20.0%) of these men. But, in general, these,
disorders have not been severe: only three suffered from chronic’ ‘
bronchitis and all of those who had sufﬁered from pneumoniz had made
complete recoveries following brief periods of hospifalization and
intensive care.

Diseases of the digestive system, especially ulcerative conditions,

including duodenal ulcers (7), gastric ulcers (4), and colitis (2), have.

'

been more prominent in the health experience of these men. They have been
Qi & 4 4 A 5 ; )

less prevalent, being reported in 2§ cases {1.6. 32.9%), but have often %

1 L o~ : 3 3 4= 4 3 e 2 - S o 3 b ey oy o -

been of greater severity, necessitating hospitalization, surgical treatment,

or regular medical atlention in 17 instances. Chronic dyspepsia (13) is
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ge group, although it

also rélatively commén, especially in the older e
is rarely inc;pacitaﬁing. The group of ulcerative conditions, reported

in 43 (e 15.25) individual cases, appear to be of some importance but
how far they may be directly attributable.ta unhealthy habits or practices,
such as inadequate nutrition or excessive smoking, is not certain. It

is not unlikely that stress factors may also be involved. With respect

to duodenal ulcers, it is noteworthy that these have been much more
common- in the experience“of meﬁ under 45 years of age: of the seven o
cases five are in the younger age group.

The mortality and morbidity experiences of Church of Scotland
ministers suggested that these ministers tend to look after thémselves,
observe basically healthy habits, and are not eiposéd to any notable
external threats to their physical health.. This general finding is
supported by the experience of this saﬁple population. Thne only possible
exception is the prevalence of obesity and excessive-weight problens;

17 (i.e; 20.0%). of these men, on their own reckoning, were trowbled by
-weight problems and considered themselves to be substantially overweight.
This may suggest an element of self-neglect, inadeguate physical‘activitj'
snd exercise, or unsatiéfactory nutrition; 'This factor shoul@ not be
exaggerated, however, for the general health histofies reported by this
sample population are remarkably positive, especially at a physical level.

However, thg health of these men-is appreciably’ less positive when
considered-in terﬁs of mental, psychoneurotic, and personalitj disorders
and difficulties and in terms of the various stress symptoms from which
they suffer. These-odnstitute'the largest single group‘of disorders
reported by these men, being presént to a'significant'degree in at least
56 (ie.e 68.2%) of‘these Fotal cases gnd embracing a wide rangelof

disintegretive symptoms and disorders. :
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(iii) Psychiatric Disorders and Stress Symptoms. It has been seen’ )

that llental, Psychoneurotic, and Personality Disorders have been the third
» W ] -

[&]

greatest cause of permsnent disablement among Church of Scotland minister

in the period since 1950 and, although the total incidence of these dis-
N, N : ~

orders as a cause of disablement has not increased, they have affected
men at orogressively younger ages. These disorders and a variety of stress
symptoms assume even greater importance when the experience of this

epresentative sample of parish ministers is considered. Two in every

H

three of these men have experienced psychiatric disorders, psychoneurotic
disturbances, personality difficuliies, and emotional stresses, often

sccompanied by physical symptoms and complaints, of sufficientv intensity

ct

o’

‘ Ll
0 be at.least temporarily incapacitating for some period or periods

since their ordination. The proportion is even higher, three in every
By T x 4, 2 PR - : > 4 Pl
four, in the younger age group under 45 years of age.
These disintegrating and disruptive difficulties cover a wide range

of complaints, varying very considerably in intensity and in the extent

of their incapacitating effects(Table 56 following). ZEvaluvated in terms

of their intensity, disruptive effects, and extent of treatment required,

these complaints fall into four main categories, although they: do tend

to merge and it is difficult to establish absolute lines of demarcafiqn R
between thém. .

At the one extreme are 2 cases of men who suffer from ecute
psychiatric.disorders, provably psychotic in nature, vho have been under-
going long-term and intensive psychiatric treatment. Both these men had

undergone several periods of hospjitalization 2nd both had required at least

three months leave of absence. It was considered imprudent and unnecessary

{2y

to explore the history of these men's complaints‘“’; but both voluntarily

(1) q.v. Chapter 10: Morbidity Experience.

L4
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and spon tedgcaﬁlf offered sufficient information to indicate that they

experienced cyclic depressive episodes of severe intensity, (frequently

L)
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assive-aggressive conflicts); und often accompanied

SR -

by suicidal thoughts and morbid preoccupations. loreover, hoth
considered that specialized psychiatric treatment had significantly
reduced the frequency and intensity of their particular difficulties and

had enabled them to function more effectively.

TABLE 56: Hental, Psychoneurotic, and Personality Disorders

. - . A5 .« 45+ Total
N\, " . .
otal Cases 25 78,1 33 622 58N G842
Psychoses ' - - 2 3aT 2 2.3
Inxiety State = E 35 BB A AT
Depression 3 9.3 4 Te5 T 8.2
Nervous Breakdowm i 21.8 8" 150 95 1T+6
... Neurotic symptoms: 19 59:3 24 452 43 50,5

nervous exhaustion, fatigue
and mild depressive symptoms

~

Character, Behaviour,

: 12,5 9 46,9 13 1532
Intelligence Disorders : :

The second group are much more significant in the overall picture
of the health of Church of Scotland ministers. This comprises 23 men

(i.e. 27.0% of the total) who have suffered from a variety of psycho-

"

-

neurotic discrders which hava required specific treatment, whether
hospitalization,‘medication, or psychotherapy. 'Iﬁ 15 of these cases

men revorted that tﬂey had suffered at least one 'nervous breakdown" or
a period -of acute' "nervous exhaustion" since their ordination. In th*ee

of these instances th® experience had been of sufficient intensity: to
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reguire leave of absence for more than lhree monthé in order to receive-
treatment and for recuperation. Five of these men reported that they
had suffered a '"mervous breskdown" dufing the final year of theotlogical
education, prior to their final exeminations, and had subseguently
suffered another "breakdown" since their admission to the ministry (one
men had had three such breakdovms). In addition, another 8 men h;d
received medicél treatment or had engaged in psychotherapy (sometimes
both)'in order to copé with depression or acute anxiety states.-.ﬂ much |
higher proportion of these men (see Table 56) were under 45 years of zge.
Another important group were 13 men (i.e. 15.%% of the total) who
disclesed personality conflicts‘and difficulties, which tended to be a
perpetual preoccupation and a source of guilt, anxiety, and depression.
In all bﬁt one case, these conflicts had predéminantly'sexual content énd
associations, usually with a compulsive-obsessive character. Eifﬁt of =
these meﬂ disclosed cpmpulsiverobséssive sexual ﬁreoccuputions,‘variously
associated with recurrent heterosexual fantasies, masturbation, hoﬁo-
‘sexuality, and specific sexual phobias, which they found impossible to
menage and a constant solirce of guilt. . Three of these men had "acted-out!
'their fantasies and had suffered-acute guilt-reactions in consequence and
lived with the constanﬁ_fear of detection and possible disgrace. The
other 5 men disclosed a variety of phobias and obééssions. But in all
of these cases, the personalitj gifficulties of these men was closely
associated with d strong sense of guilt and a fear of public exposure
which often culminated in frequent periods of mild deﬁression. quever,'
only 4 of this group had séu;ht professional help in understanding apd

coping with their particular difficulvies and were currently engaged in

k-

individual or group therapy. The remaining 9 had never confided
- - .
anyone and had carefully concealed their difficulties, although T had

sought medication to relieve their tensions and depressive symptoms
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without revealing the undérlying nature of their complaints. Perhaps
this is a measure of the stigma which they associate with their personal
difficulties.

The fourth group are 27 men (i.ee 371.7% of the total) who revealed
that they frequently experience 2 significantldegréé df.fatigue and
generalized but typically dgpréssive symptoms. These mild depressive
reactions are manifest 'in peripés of 1ethargy; emotional flatness,
withdrawal, loss of motivation, c¢oncentration, and appetite. 1In 11 cases
these men had been prescribed appropriafe medication to combat their 2
depressiobons, and 9 others had considered dbing so but fearedltﬁé
possibility of developing a drug-dependency and preferred to remain seif—
reliant. These depressive reactions and frequent periods of acute
fatigue, experienced by 43 (i.e. 50.5%) men in the total sample
(including 16 in the three preceding groups), usually follow periods of
intensive occupational activity, especially activities requiringla high'
degree of emotional investmégt or activities iﬁvolviﬂg the miﬁister's
public 'reputation'. f% is particﬁlarly striking'that these symptoms.
most commoﬁly occuﬁ after a minister's participation in an important
'public occasion, at the end of an impértant Christian festiva; like
Communion Sunday (usually quarterlj in .the Church of Scotland), following
a pastorzl crisis involving tragic circumstances, énd in the week
following Holy Veek and Easter. (It is even more common for these
ministers to feel emotionally flat and "washed out" following the
completion of their preaching commitments on Sunday. But ﬁhﬁs-is'usually
a brief and transitory phose which is soon alleviated.) A number 6f these

ministers teke a week's holiday immediately or soon after Easter as a

standard practice in order to gain relief from nervous tension and to
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recover from 'fatigue'. Another common pheﬁomenon is ﬁhaﬁ manj of these
men ténd to experience fatigue symptoms, with depreséive éhér#cﬁeristicé,
if they receivé a serious disappointment or set-ba&k in their ministry,’
if, for example, their carefully considered pléns and proposals receive
unexpectedly fierce opposition or if their best intentions are
misconstrued or if their efforts receive no response. However, whatever
the causes, these generalized fatigue'symptoms and-feelings of depression.
are common in the experience of Church of Scotland ministers. .

The prevalence of these disorders and difficulties among this
representative sample of Cpurch of Scotland parish ministers su@geéts
that they ére more vulnerable to emotignal stress and intrapersgnql
conflicts than their genéral heglth record, as revealed by mortality and —
morbidity data, would indicate. It also emerges that nervous breaskdovms,
depression, nervous tension, faiigue, and generalized defressive symptoms
are more common in the younger age groups uﬁ@er 45 years of age, while
personality difficulties are slightly more .prevalent iﬁ the older agé £Toup.

It is also apparent that these mental, emoﬁional, and personzlity
difficulties are frequently associzted with and possibly contribute to.
the development of physicael symptoms and disorders. Coyg}gigts often
regarded &s being psychosomatic in na%ure(1) are evideht in the experience
of 48 (i.e. 56.45% of the total) of ,these men: for example,.asthma (é),
diabetes (2), migraine (6),‘hypertension (5), pepticbulceqs (11),

.dyspepsia '(13), colitis (2), arthritis (7), angina of effort (10), al.ud
frequent headaches (22). It is *articula;iy noteworthy that a guarter.

of all these ministers (22: 85) suffer frequent and severe headaches and

a further six are afflicted by severe migraine attécks, which most of them
personally aséociate with emotional stresses of various kinds rather than

with any physical didorder.

a 4 . = -
( |) QeVe uﬂﬂpte.ﬁ‘ 10-
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I'rom these aspects of the health @istogy of-ﬁhESE'meng'it would
appear that emotioﬁal stress and intrapersonal conflicts play a
significant part in the overall health experience of Church of Scotlang
parish ministers: certainly more than is—suggésted by their generally
positive health record. It also seems not unlikely that these stresses
and conflicts not infreguently become manifest in the emergence df
physical symptoms and a variety of psychosomzatic disorders. The

particular forms and sources of tension to which these ministers are

most commonly subject will be examined in the following chapter.

umme.xry

In this chapter we have established and examined the maiﬂ features
of the personal, occupational, and health histgries of the survey population.
In addition to-prpviding furthgr infonnation aﬁout the common background
characteristics of Church of Scotlend ministers and about their occupational
experience, it has been possible to gain greater insight into their e
personal ‘experiences of health and illness. It has become most°evident
that emotional stress and perscnality conflicts make & major contribution
to their experience of integration and disintegration.

The principal identifying characteristics of the representativg
semple population of Chutch of Scotland ministers may be summarized
as follows. %

T‘e'sample population was selected as a Representative Sample: of
active parish ministers“in the Church of Scotland ordained between 1930 =,
1968. The survey was confined to the 'Central Industrial Belt' of Scotland.

The sample population numbered 85. This rep:esents~4.6ﬁ of tﬁe total
number of parish ministers (1827), and 9.3% of the total numbér of pariéh,
ministers in the survey area (961). . Both of éhesé proportions would be

Y L . '
appreciably higher if all active ministers over the age of 65 years were

deleted from the total population figures and if vacant parishes in-the

survey area were excluded from the total. ' '
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under 30 years ceesss 1
30-39 sesene 1B
40-49 wess 03
50-59 seinsa 2B

60 years and over ... 17

Average age: 48.7 years
Renge: 28 - 66 years.

2. Years of Crdination

19301939 swenensnes 22
1940-1549 vevenseeees25
TOE0-1950 Lviwsnnses 21
19601968 +ecseseves 17

3. Tyoe of Parish

Brban s cossesassons 3T (4355)
Intermediate i.e.

large tovms/burghs. 23 .(25.86%)
Rural-landward ee..e. 25 (29.42%)

(411 in the 'Central Industrial
Belt TDout 28 had held. parishes
in the Highland, Island, and
S.W. Border areas.

4. Family of Orientation

(2) Parents' Social Class:

L saswisnsns 28 e
IX o mswmmmnn V8 51405
5 7 S . :

IV wessvvevas 19

Va..'-o-o_cnt 5
() Place in Familys

Only sons .. 15 gi.e.
Bldest seeses * 31 )5441%
Second veseee 12
Between 2nd ;

and youngest 10
Youngest eeee 17

Average family size: 3.2

(¢) Religious Background (family
affiliation):

Church of Scotlande. 62 (72.9%)
U.F., Free, and other
Presbyterian sesess 9

Other Protestant «.....
Batholic sssvesvaseensa

ITOne‘ e 8800000080000 TS

Wote:

oNO @

15 ministers' sons, 2 Lay

Missionaries, 2 lMedical
Missionaries (i.e. 19).

5. Zducation

(a) Theologicals

Standard Course (e.ge M.d.,
B e Bewen et et ne
Special Course for Var
Service Candidates and .
the Modified (non-grad)
Conree sissseves i svssnends L7
Post=Graduate Tneol. ceeseee 12

(b) Professional & Technicals

Professional Quals. eseasose
Technical Diplomas eecessece
Business procedures and
management cessvescesccacce
Trade apprenticeships seeees

FeianT G vex

6. Family of Procreation °

(a) Marital Status:

Married ssseos ce0ecosc00s000 7
2nd Marriagfe sesesssessscoon
WidoWersS eescsscesccscesssoce
Divorced/Separated cisesssos

Sin::_—;le e e e e 0s0eSe0e09TeeOO0

O - o \J.]

(b) Children:

(c) Wives' Age:

O cooveccncssccsessccncanscss O
T sesssessscssssensnsansinss 13
2 .lll.l.I...-...-.I....’G..O 18
3 tesssssesavssoessescos s 27
[lr ® ® % 8 * 8800 80 E T eSS St s00008 ‘10

5 e e s se et NIt a0 tEtEOOD 2
(

, 3 \
Lverage:s 2.3)

lMore than 5 years

younger (5-12 years) eeese. 25
‘Beme age to 4 years

YOUNZET seveevessscscasens 43

Older (2-8 years) seeeecsee 10



Family of Procreation (cont.)
(d) wives' Occupation:

Professionglecesesoscce

incl. Teachers «.. 30 .

. Nurses eceees T
Technical, Commercial,
and Business Admin. ..
Secretarial, Clerkess .
Skilled Trades seweecses
No occupation seeesscss

7. Previous Occuvations

None pre-ministry .:. 44 i.e. 51.7%

Professions eesessaea [
(includes 4 Teachers)
Technicel/Commercial 5
Armed Services seeee. 12
Insurance, clerical.. 11
Skilled Trades.eseeee 4
Farmers cececcoscssss 2

Ch

NP> G2

O
o

45

8. Ministerial Ixperience

(a) "Age at Ordination:

under 25 years I
25/29 PP e0000®EPDROD N 53
LI e semnssevn sswe )
35 and Over seescesee 5

(iees 87.1% between 25 and 34
years of age)

Includes 8 ordained in other
denominations later admitted
to thée Church of Scotland.

(b) Non-parochial Experience:

One or more non-parochial
POBALIONE vovnsnsses- 29
Chaplains to Forces ., 14
Overseas lissions ... T
Colonial/Continental. 3
Other non-parochial.. 11

(¢) Occupational Mobility:

Appointment  Parishes Total

No. Positions
1 18 10
2 34 S W
3 17 18
4 13" 18.
5 e, 6
T - 2
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INTERPERSONAL, AND VOCATIONAL

Introduction

Up to this point, our diseussion has been chiefly concerned with
the external, presenting symptoms of health and illness in the
experience ﬁf Church of Scotland ministers,-especially as these are

manifested in mortal and morbid phenomena. It has been firmly estab-

lished that these ministers, as a grouﬁ, enjoy a high degree‘of bhysiéal
health, although there are recent signs of a decline in their overall
health. However, it has also emerged that emotional stresses and
intrepersonal conflicts figure prominently in the illnesses most
commonly suffered by thié clergy group and that these stres;es and
conﬁlicﬁs are often expressed in psyohological and psycnosometic forms
of disintegration and disruption. The symptoms are quite evident. |
But it is necessary Eo investigate the personal experience of individual

. . - N
ministers in order to uncover the factors and processes which lie behind
these symptoms.

It is impossible to make absolﬁﬁe distinctions between the various
dimensions of a person's total experience or. to fragment the person's
experience into self-contained wnits without ponsidering the -intricate
pattgrn_of inter-dimensional processes involved. It is simply a matﬁer
of convenience to consider the experience of Church of Scotland clergy
in terms of physical, intrapersonal, interpersonal, and vocatidhal
dimensions,‘while remembering that these dimensions are only aspects
of an integrated entity, a person, and that processes involved in one .
dimension usually }mpingg on other dimen§ions. The inter—relatedﬁess

of these areas of human life is illustrated by the fact that few of



the questions posed in the survey interviews have exclusive reference
to any one dimension. As will become apparent lp the following

discussion, responses to a single question (or group of guestions)

may have relevance for several dimensions of perseonal experience.

1. The Physical (Somatic) Dimension

The basic criterion in evaluating the health of a pe;éon or
group is the degree of harmonious physiclogical functioning which is
apparent. ILife has an 6rgunic foundation and bioiogﬁcél harmony, as
one aspect of ontic self-affirmation, is congtitutive for health.
leasured in terms of biologicdl éelf—affirmafion, the health of Chuxch
of Scotland ministers is relatively positive. By inference, this
suggests that these men generally obsefve positive personal habits and:
standards of hygiene and that the conditions of their life gnﬁ work
present no serious threats to their physical well-being.

When the experience of the sample population.of active parish
ministers is considered, particularly in terms of pérsonal Rabits and
praciices, three outsténding facts emerge. RMFirst, tbese men tend to
place great emphasis on the imporﬁance of exercising personal fesponsi— '

bility and usually have a strong sense of accountability for the way .
\.- .\
in which they utilize their physical.resources. Secondly, however,

it also becomes apparent'that they are not as particular or as
fastidious about personal -health standards as might be. popularly
supposed. Taen, thirdly, there is clear evidence of a significant
change in attitudes and practices amoné the younger group oflminisﬁers,

a fact which may have very considerable significance.

(i) Health hebits and practices (Q. 22). A third of those men

interviewed (30: 85) observe specific habits and practices with the
b -

express intention of preserving and erhancing their personal-health.
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For most of them, these préctices are a mutte£ of responsibility and
N ~ N

are an expression of positive stewardsinip of their physical resources.
These practices afe chiefly designed to -satisfy basic needs for adequate
exercise and physical activity, for Suitable'nourishment, and for sleep
and relaxation. From a negative point of view, they also involve the
avoidance of self-neglect and “wossibly haxmful addictions, habits,
or sanitary conditions.

HSwever, it is a striking fact that the observance of such practices
is much more prevalent among the older age group of those ﬁﬁterviewed.
Of those men under 45 years of age only 25.0% (8: 32) take such positive
steps, as a conscious and deliberate policy, in order to promoté ahd
preserve their personal health. By-con#rast, this is true of 41.5%
.(22: 53) of those over 45 years of age. This genpral contrast,
suggesting a marked difference in attitudes, is most apparent when
particular personal habits and practices are considered.
(ii) Smoking (Q. 31)_. The hazavyds' of nicotine sadickion knd the
detrimental effects of habituwal and excessive cigarette smoking in
particular have been recognized and forcefully brought before public
attention in recent.years. The perils of this addictive habit are
undisputed. The Church of Scotland, as represented gy the General
Assenbly, has given much attention to the medico-ethical issués aroused
by this personal habit and to its implications as a major threét to
public health. The Church of Scotland has expressed tﬁe firm view that
its members should avégd this unhealthy practice’'as a matter of Christian
responsibility and has recommended that Kirk Sessions should consider
imposing a baﬁ on smoking in Church buildings. This position was
wnequivocally stebed in a report to the General Assembly in &964,(1)

vinich reviewed the *findings of research, referred to the example set

(1) Reports to the General Assembly, 1964, p. 347 £f.
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cinal mention of the

by the medical profession, and which made spec
influence which ministers could exert in this respect:

"It used to be well known that ministers were one of the
heaviest smoking classes. This is now contested, t!

is no

[

it is difficult to get accurate figures. If that
longer the case it will be a great help as our young
people think there cannot be much harm in it when they

see their minister smoking gigarette'after cigarette

i

and handing them out to his Youth Fellowship.

The report also added:
"ledical opinion now looks on the cigarette as a killer
and when something is deadly we should not be too
tolerant. . e.e.. as churchmen we will have to set

an exemple which for many of us will be hard oeJOﬁd

nk2)

endurance.
The official view of the Chuzch  of Scotland‘is clear. However, it
evéntuates thdt almost one ﬁalf of the ministers interviewed (39: 85)
are smokers, though a slightly smaller propqrﬁion would be classed .
as regular and habitual smokers (33: 85).

The fact that almost half of these ministers are smokers is
somewhat unexpected in view of the unusually lbwfprevalence of
diseases and disorders qf the respiratory system, including cancer of
the respiratory system. However, a smaller p coportion, 21-1ﬂ (18 85),
are regular cigarette smokers. Furthermore, there are two significant
differences in the practioes of the two age grbupé. The older age
group contains significantiy fewer cigarette smokers and a consideragly
larger proportion of ex-smokers (some of whom had given up the habit

after many years of smoking) than the younger age group. More than

(1) Reports to the General Assembly, 1964, p. 347.

(2) Ibid., p. 348.
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TABLE 57: Smoking Habits

Category -45 45+ Total
(i) Smokers - . # :
AN

(2) Occasional Cigar - 1 5 6 b

(b) Pipe ' 5 10 ' 15
{‘ . ' A !
(¢c) Cigarettes 11 (34.3%) « 7 (13.2%) 18 (21.1%)

17 22 39

- No. per day: -5 (=) (1)

5/10 . (2) (1)
10/20 (6) (1)

20+ (3 (@
(ii) Ex-Smokers 5 (15.6%) 18 (33.9%) 23 (27.0%)
(iii) Non-Smokers 10 13 , 23

TOTAL 32 53 85

‘one-third of those under 45 years of age (11: 32) are habitual
cigarette smokers, the majority of whom smoke up to 20 cigarettes

pexr daj. On the other hand, a similar proportion in each age group
are complete non-smokers.

Béhind theée habitual diffeiences there is an equally marked
difference in the attitudes expressed by the two groups. A& grea{er
proyortion of men in the olde: age group are-definitely and positively
opposed ©o smoking as & major threat to personal health and on the
grounds of. Christian responsibility (56.6% as to 43.75%). This applies

to some in.both groups who regret that they ever acquired the habit and

would give it up "if they couldé". On the other hand, a slightly larger

. P ; o = act N . FC YT e
proportion of the younger men (40.6ﬁ as to 35.8%) hold the view that it
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should remain a.matter for personsl decision; emphasizing "liberty

o

of conscience! and "individual freedom".

(iii) Alcohol: Habits and Attitudes (Q. 30). & similar pattérn emerges
when.the drinking haﬁits and éttitufes of thése ministers are examined.

. More than two-thirds of these men (59: 85) drink alcocholic beverages

and, once again, the proportion is appreciably higher in the younger

age group. This fact comés as something of a surprise when considered

in relation to the officially stated attitude of the Church of Scotland

although the officizl view does make provision for "liberty of

conscience't, SR 4

TABLE 58: Consumption of Alcoholic Beverages

Category =45 45+ Total

(i) Drinkers ‘ '

- rarely'(yearly)' 1 .4 ek 5
- occasionally (monthly) 11 t 8 29
- often (weekly) 9 9 18
- freguently (daily) 4 3 7
25 (78.1%) 34 (64.1%) 59 (69.45%
(ii) Bx-Drinkers - 2 - 2
(iii) Non-Drinkers 5 (15.6%5) 19 (35.8% 24 (28.2%)
TOTAL 32 5 B3 85

The, experience of the younger groﬁp differs from that of the older .
group in three respects: a.higher'proportion pf them gre drinkers
(78+1% as to 64.1%); more of them drink alcoholic beverages as a
stendard and regular practice (40.6% as to 22.6%); and three of them

adnit to some difficulties in managing their drinking habits (two of
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whom had given up drinking because they fcafed that they were
rapidly moving ?oﬁard alcoholism) while none of the older group
disclosed such difficulties or fears. It is a Eorollary of these
facts that mofc than twice as many of ‘the oider men . (35.8% to 15.6%
are confirmed teetotallers.

There is an equaliy marked difference in attitudes toward the
practice of drinking alcﬁholic*beverages between the two groups. A
strong'emphasis upon the importance of exercising moderation and
temperance is expressed by both groups, and on the evidence of their
own testimonies it would seeﬁ that the drinkers among these men are
temperate in their habits. lost of them are acubely aware of the

g f .
possible influence of their personal example. The principal difference

is that a much larger proportion of the older men adopt the view that

"moderation in private" is acceptable 'and responsible (30.71% as to 12.5%).

TABLE 59: Attitudes toward Alcohol

Attitude 45 45+ Total
(i) Total abstinence: alcohol 3 7 .10 : o

inherently evil : '
(ii) Opposed on grounds of social 4 12 S

consequences and damage to

personal health

(iii) Moderation in private 4 16 20 ;

(iv) lioderation in public - : 19 18 37
- gocial circumstances -

(v) Individual freedom and : 1 - 1
1liberty of conscience '

. TOTAL 32 ~L 85§ - 85

By contrast, the majority of the younger men put forward the view that,
- .

"moderation in public and socizl circumstances'" is acceptable and
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consider that the ministér may provide a valuable example in this
respect by publiciy avoiding the extreme of self-szbuse and lack. of
cont;ol. Fewer men in.both age groups express unequivocal opposition
t0 this personal practice and most of these afe chiefly concerned with
the persbnal and social conseqﬁences rather than with the "demonich
character of alcohol per se. It is notable that of the 26 who either
insist dn total abstinence as -a basié principle Sf éhristi;n_behaviour
(10: 85) or who express grave concern about the social coﬁsequencés_of;
alcohol (16: 85) fwelve men had direct experiencé of the consoqﬁences
and difficulties of alcoholism within their immediate family circlé,
These include a number whose fathers had been alcoholics with disastrous
effects on family life.

(iv} Nourishment and Diet. Almost a quarter of these men (20: 85)

observe specific dietaﬁy standards and habité, most commonly by

"intentionally under-eating!" or by following a baianced dietetic

routine, strict;y limiting the'consumption of fats and carbohydrates.

The contrast between the two age groups is again most marked and a

higher proportion of the older group (28.3% as to 15.6%) observe such.

i standards and routines. j

In general, howvever, this group qf ministers is not partic&larly

preoccupied with or fastidious about dietary sténdards. For most of them

(60: 85) eating is a real source of pleasure and satisfaction gnd a few

of them (13: 85) regard opportunities to dine-out as one of their greatest

pleasures. O0Of the remainder, twenty regard the need for‘nourishment' !

simply.as a necessity which has to be satisfied and a further six find

the routine of eati ﬁ'tedious and time-wasting. Generally, however,

these ministers regard the satisfaction of this basic need as a pleasure,
i

nost take positive Steps to gain adeguate &nd regular nourishment, and

ebout a guarter observe specific dietary standards.



(v) Physical Activity and Exercise (Q. 28). The ministry is not

infrequently described as a "sedentary occupation'. With respect to

ct

he experience of Church of Scotland ministers and as a generallization

L

is appears to be an apt description. The. activities of Church of

I
74}

-

Scotland ministers .are not physicaily demanding and involve gd physical
exertion or stress. There is some suggestion that this may be en I
important factor in the prevalence of cofonary heart disease in the
- ministry and within other spdentary professions, though this is not
conclusive. The only physical activity necessitated by tﬁe functions
of the ministzy is_the amount of wélking andlsfair-climﬁinglinvolved
in pastoral visitation. Otherwise the minister is physically passive
in the exercisé.of his duties. This makes it 2ll the more inmportant
that the individuai ministef should take steps to gain adequate'physical
exercise.

Avout one half (47.0%) of this total sample take active steps to
gain adequate exercise and pﬁysical recreation. This they do as a
matter of habit with the express pur%ose of enhancing their personal
health, and there is no appreciable age difference in this respect
though the forms of exercise vary according to age. Some men. actively
engage in sp&rts, most commonly golf, tennis, swimming, bowls, sailing-
and boating; soﬁe men, particularly in the older age group, spend a
part of each day or one-'period during the week for vigorous walking;
and others follow a regimén of recommended daily exercise. There.are
meny variations. But almost half of the men in this sample plan for .
regular exercise.

‘e other half are rather more casual about the.neéd fér physical, .
exercise."SOme of these regard physical activities as ted;ous and ;'

boring; some find that occupational responsibilities allow little time
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for :egular exercise énd regard it as an unwelcome distraction; and
others consider that the oﬁpcrtﬁnities for walking involved in parish
and hospital visitatibn or from appointment to appoiniment rare adequafe.
In fact, Veff'few'of these men habitually go about their visitation wo:k
by foot. The,majbrity of those interviewed (94.1?9 are car-owners éhdl
most of these (77.7%) invariably use their car when carrying cut official
functions. Only 16 of these men (18.8%) go ébout their visitation-work
by foot when circumstances and proximity permit. It would seem that
fewer than half of thé ﬁoﬁal.samplé take appropriate steps to gain

anything like adeqguate exercise, which mey partially explain the fact

that at least 17 of these men (20.0%) are significantly overweight.

(vi) Relaxation and Recreation (Q. 17, 18, 26). Much 1ess‘positively,
Church of Scotland ministers generally have very limited opportunities
for relaxatiog or relief from nervous tension and lead very restricted
recreational lives. They are rarely completely free of occupational
obligations and few opportunities fo put aside the reguirements of
their office. The ressons for this appear to be cqmplex; although most
ministers consider that it is directly attributable to the pressures.
of occupational responsibilities and périshioner demands -from which
they.are unable to free themselves.
Little more thaﬁ a third of all these men (36.5%) plan. for and

attempt to take a regular period off-duty in each week (Q. 17). MNost
£ thése men attembt to preserve at least one day and, in some casaz,
another evening during each week for their own relaxﬁtion, recreation,
domestic and ‘social activities. 3But many,of them also find that
pastoral crises or gdministrative duties frequently-intervene and .
personal plans have to be sacrificed. Only five of those interviewed |,

-
(L8 5.8%) strictly adhere to a programme which makes provision for
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relaxation and recreation: as one of them observed, '"That onc.day
and one -evening in the week are sacrosanct as far as I'm éoncerncd.
If any duties happen to crop up they simply.havé to wait. Those
periods belong to my wife and fhmlly reg: ruleus of job demands
This isn't a matter of selfishness - it's stark realism; and I've
learnt from bitter experience.". This view is not typical. Apart
frém these_five.men, the remainder experience varying degrees of
difficulty in-obtaining adequate periods for relaxation and recreation.
The typical view is that the minister is "on-call 24~houra-é-day"
and, if the need aﬁises, personal neé@s, wishes, and family
responsibilities are automatically sacrificed.- Vocational responsi-
bilities assume prlmary importance in all circumstances and most of
these men enﬁ up snatching a few -hours he;e'and'thgre as the
opportunity ;rlaes, usually for a few hours at the end of a day or
during the week-end. In consequence, no regular or reliable pattefn
of recreatipnai and social life is developed.

These ministers typicaliy refer to the primabg of voﬁational
duties, the préssure‘of varishiocner demands, and the unéredictabiiity
of pastoral crises when éxplaining this phenomenon. However, in 20
instances (23.5%) ministerslfegarded this aspect of %heii lives as
their gréatest short-coming and particularly regretted the effects of
their disfupted and inconsistent mode of life on their marriage and.
family life but, neferfhelesé, felt powerless to.alter the situation.
Moreover, significantly, this particular group of men consider that
their restricted recreational and social life is not simply imposéd
by external occupational pressures but is also the outcome of personal
compulsions and conflicts. These men feel guilt and an%iety when they :
devote time to the SatlsluCulOn of ycv onal needs and interesis: this

is "stolen time" because there is always something which they "snould be

doing" according to the dictates of their own consciences
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Por another group of men, the restrictions imposed on this
A 2

aspect of their life arouses little tension either because their work

.

is also their "hobby" and involves those activities which they most
enjoy (20.0%) or else because they particularly enjoy the ”freelgnce",
Nflexible" and "varied" nature of their work (15.2%). Several
individuals in these groups acknowledge, however, that this aspect

of their lives is probably a grealer source of frustration and
resentment for their wives and faﬁilieslthan for themselves.

Annual holidays (Q. 18) present less of a problem. The minister
is offiicially entitled to an annual holiday perioﬁ which provides an
important opportunity for.relief, relexation, and recreation. The
-fact that official provision is made for a vacation period enables ‘these
ministers to put aside occupatiohal respénsibilities Mith a.clear
conscience'" and, with very few ekceptions, tﬁeée ministers take full
advantage éf this opportunity, as one minister put it, "with religious
fervour". Most ministers (87.1%) take at least a one month holiday
each year, sometimes more. IThe most common progeduyé ig to take two
or three weeks vacation duriﬂg Summer and to take a further period
after a period of exceptional activity, for example, in mid-Winter
(followiné Ghristmés) or in early Spring ffollowing Holy Week and

Baster). As mentioned earlier, it is common for these ministers to

'feel fatigue, emotional flatness, and mildiy depressive symptoﬁs soon’
aftaﬁ the Holy Week—Easﬁer period and meny find a week's wvacation at
that point most beneficial.

With respect to relaxation, most of these ministers take
precautions to gain adéquate sleep (Q. 26), which many of-them'regard

as & most Important contributory factor to their general health. The

majority (84.7%)eas a matter of habit, ,have between 6 and 8 hours sleep
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nightly. * The remainder, mainly older men, either have fewer ;
than 6 hours or more than & hours slcep,per'night. In addition,
one group (21.1%), again chiefly older men, also attempt to have
a brief nap for some period during the éay;'usually in the early
aftergoon. It 'is unusual, but possibly consistent with the tensions
and depressive sympioms which these men freguently experience, that.

most describe themselves as very heavy sleeperS“(47:3ﬁD'and that

B
ct

ost are either late-risers and slow starters or else feel decidedly
: - ’ ; =

lethargic, sluggish, and unrefreshed on weking (53.2%).

However, despite their limited and fragmentary opportunities for

recreation, it would seem that these ministers are not completely

deprived of opporbtunities for relief and relaxation.

.

Three general features emerge from this brief examination of some
aspects of fhe_physical dimension of Church of Scotland ministers'
experience. Thgse men, firstly, tend to place great emphasis on the
importance of exercising personal responsibility in the apga of personal
habits and often have a strong sense of account@biiiﬁy for the use'and'
preservation of their physical resources. . Self-discipline, rgstraint
and.moderation, responsibility and exémplaiy behaviour are intrinsic
to their understanding of their vocation. These standards are reflected
“in their personal habits and practicés, without being overly fastidibus
or sél?-dpnying in this fespect. Moderation is the basic‘tﬁemei which
may be of cpnsiderable-importance in Church of Scotland ministers'.
generally favourable physical health record.

There is, secondly, some evidence that these traditional attitudes
and standards are chénging and exert less influence on the personal
hdbits of younger.ministers. One of thq outstanding featureé to emérge

from these interviews is the very marked contrast in the attitudes and

N\ N . R
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personal habhits of the two age groups. Considerably more of

£

younger men place greater emphasis on the importance of individual:
freedom and liberty oOf conscience and on the importance of satisfying

personal needs without repression or suppression. This appears to

-

be tied in with an even more fundamental change in attitudes to the
image and role of the ministry. Many of those younger men reject the
riestly-representative and inspirational-exemplary concepts of ‘the

S 1 : ’ : ! ;
mlnlstry( ) and subscribe to what they consider to be a more .personal

and human image of the ministry: as one of them commented, "It is '’

important, for me, to be regarded and treated as a person not as a

parson. We ministers have to take the Jjump off our holy pedestal if

we want to meke contact with people". This conceptual change has
: ’

implieaﬁions for every aspect of the minister's life and is réfleoted
in these changing attitudes toward personal habits and practiceé, withl
g?eater stress on freedom; spontaneity, and individuélity. _Ig may be,
howéver, that this basic change could ﬁaxe 2 detrimental effect on the
overall health of Church of Scotland ministers. In any event, %he_
contrast is quite evident.

Then, thirdly, it is also apparent that these ministers have few
opﬁortunities for relaxation and recreation. The personél realm of

these ministers' lives, irrespective of the individual's age or concept

of the ministry, is narrowly confined and tends to be fragmentary and

disjointed. Vocational and occupational factors certainly intervene

3

in this area of their experience. Most of these men subscribe to the

view that occupational obligations have a prior claim on their time. and

B

energy and that personal needs and interests, therefore, ought to

be sacrificed. In realizing this ideal most of these men (70.6%) work

Loy

in excess of 50 Eours per week (Q. 27), working on average beiween

(1) Sec The Interpersonal and Vocational Dimensions, followirg.
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50-60 hours. They aléo £ind that congregational and parochial demands
to operate a flexible programme in order to meet needs as
Under these conditions the minister'é private life is constently
being subordinated to occupational obligations. However, a numbe; A
of these men also recognize that their own compulsions and conflicts
contribute to this state of affairs. The restraints which they feel

e

me minister is then placed in an ambivalent

situation, which precipitates some tension: he is driven by his

are often self-imposed.

conscisntiousness o overwork, but then feels guilt over the neglect
of personal responsibilities, particularly those associated with his

narriage and family life. He is in a 'double-bind' situation..

2. The Intrapersonal (Psychic) Dimension ' \

Self-integration and individuation, as ontic self-affirmation

(the vasic affirmation of ‘the self as one-self), is constitutive for
heal?h. The question is waether these ministers possess é sense of
their own'personal identity, uniqueness, and WQHﬂ} as to whetaer
they are able to accept themselves as persons and ©o actuaiize their
unigue potentialities without being self-absorbed. Throughoﬁﬁ these
interviews clear evidence emerged to indicate that ministers' failures
to achieve self-integration and individuation, accompanied by a
pervasive sense of inadequacy and inferiority, play a central and
probably deciéive role in their expericnces of disintegrﬁuion,
disruption, and fragméntation. lost of the typical stresses and
conflicts to which these ministers arelsubjecﬁ have their origins

in intrapersonal ftensions and conflicts.

These ministers tend to be highly individualistic, in an’ :
- .

aggressive and self-conscious way, without being individuated or



integrated. Self-assertive and competitive individualism seems
to be the most common characteristic manifested by these men and

is generally accompanied by wnderlying feelings of inadequacy,
inferiority, and insecurity. ,ThGSe.COmmdnIcharacteristics appear in
evéry dimension of the individual minister's experience and have

repercussions for both his attitude to'himself and his'relationship

with others.

(i) Sources of Temptation. The question concerning the principal

emptation in the individual minister's experience (Q. 38)

i

gsources of

proved to be particularly revealing and disclosed more information
. : 7
about the individual's atiitude toward himself than any other

question: "What have been the greatest causes of temptation for you?"
: ;

Three basic and interrelated themes.developed in considering

the most temptations experienced by these ministers.. In the first

placde, these ministers frequently experience a strong, often intense

and compelling, sense of individualistic ambition and a wish to
2

succeed together with fancies of cmnipotence. Ilore than a third of
these men are compelled by a powerful wish to gain public recognition
~and to appear. "successful". They are tempted to use their authority

to manipulate and'control others; they find it difficult to tolerate
competition or oppésition; and they frequently use their status to
assert their 'rightnesg' and omnipotence. For many of these men,
this“tempﬁation' of sélf-aSSertive individualism and a wish to be
recognised as a success is persistent and wmeanageable. For ins?anoe,
oﬁe senior minister who has achievad considerable public eminence

-and recognition finds tﬁaﬁ he is still driven by this qompélliné Urge,

so much so that all his public asctivities, particularly preaching, are:

an ordeal invol%ing considerable emotional Tension. This need to make



Causes . 45 A5 |

Ambition/to succeed/fancies of 14 (43.7%) 17- (32.0%)

onnipotence %

_ g -

‘Intolerance/jealousy of colleagues S 6 (18.7%) 11 (20.7%)
To please/to be approved/to win 10 (31.2%) 18 (35.9%) Il

respect and admiration _

Sexual temptation/fancies of: 10 (31.2%) 15 (28.3%)

seduction : : |

Laziness/indolence/self-indulgence 10 (31.2%) 17 (32.0%)

To succumb to pressures/passively ' 6 (18.7%) :+ 7 (13.2%)
accept defeat
Material envy/desire for security 8 (25.0%) 5 (9.4%)
. i
To throw off restraint/rebel o ke
ageinst - 'office! ) 7 (21.8%) 4 (7.5%)
“None 2 (6.28) . 4 (7.5%)

a distinctive mark and to gain recognition, the need fto become a
distinctive individual, also affects the minister's relationships with:
his colleagues and parishioners. A number of these men are tempted by
“intolerance and jealousy toward their colleagues. ther min;sters are
regarded as rivals and competitors in the quest for recognition, The
element of criticism, rivalry, jealpusy and competition within the
ministry, according to the‘senior minister referred to above, appearé'to
be an "occupational hazard", and this view'is.éigéga_ﬁ&_ofhers. In fact,
several of these men consider that such rivalry is one of the majoxr’
i

obstacles ﬁp effective ministry (Q. 10) because ministers tend to be
competitively individualistic and find it difficult to work together.

The second theme which émerges ig thé common desire to win approval

-~

and affection. This®*is not so much a wish‘*to be a "success" as such,
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but rather "to be liked, -to be the -much loved .parish ministex'. MNany

of these men feel tempted to use their public functions, such &s

eregch'ﬂﬁ or vigitation, in order %o eligit expression of admiration, e
flattéry, and a;pro&al. In effect these funéiions are manipulated

as a means of symbolic seduction and are used as an artentioﬁ-seeking
devise. These ministers often feel motivated by.fhé need '"to compromise
and to seek peace at all costs" and find it "difficult to take a stand

for fear of possible rejection and loss of affection'. The minister's
temptation to seek vicarious forms of affection and intimacy oftén becomes
cexplicit in sexual temptations, involving.either persistent sexual .
fantasies and fancies of sedﬁction\or the temptation to engage in mildly.\
flirtatious relationships with sexual overtones. Theseltempﬁations

and fancies betray a basic need for intimacy and affection which has not
been adequately satisfied in actuality and is often a source bf consider-
able guilt.

These needs for success and affectioh, revealed by these femptations,
cannot always be reconciled and offen come into conflict causing appreciable
tension and dissatisfaction. It is not always easy to be both a success
- and td be 1ik§d, and these are often conflicting needs for these men.

The third predominent temptation is a desire to withdraﬁ.f:om the
pressures of s riviné to be a success énd to gain apﬁroval either by
giving-way to a strong drive to be self—indulgent and indolent or by
succumbing to the pressureg in depressive inertia. Many men have a
constant battle with either o£ both of these inclinations. -Indeed,
several of these men feei such a compulsion to.succumb to ,the appeals
of self—indulgeﬁce or inertialthat they tend to overcompensate by cngaging
in perpegtual activify and by driving themselves to overwork. ‘

Although ?here are exceptions, these ninisters tend to be driven by

a strong need to be successful, to be admired and respected, to make their

(=1
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distinetive mark, and to: prove themselves as worthwhile, individudted

o B3

Lo - . - NIl o
elves, which expresses itself in competitive and self-assertive indiv-

{4t

idualism. Rather than being unique and individuated selves, with an
integrated centre, most of these men appear to be, in the. process of

to become someone by geining recognition. This incq@plete
process of individuation is of'ten accompanied by aﬁ equally st;ong
desire for attention, affection, and intimacy, which does not appear
to Be adequately fulfilled. These two themes, involving the ministers
oscillations between individualization and participation,_bétween'
isolation and .intimacy, and the tensions between them constantly fecur‘
through every aspect of these minister's experience.

id 2si WTeriority ar gsecurity. Thes i in. roces
ii) Basic Inferiority and Insecurity These two predominant processes

-

betréy derlying feelings of inferiority, inadequacy, and -insecurity
and a typically negative, sel?édeprecating self-imege. These ministers
tené to seek constant reagsurances of respect, admiration, épproval, and;
affection. They are driven to excel in order to demonstrate their worth
and lovableness. This pervasive sense of inferiority and inadequacy is
disclosed at many points. ‘
Asked to eValﬁate their ﬁersonal effectivepess in fulfilling their
brofessional functions (Qe T(b)); for example, almosﬁ one half of these
men (43.5%) foundliﬁ impossible to offer such an evaluation eiﬁher because

they felt "a general sense of incompetence and inadequacy! or else because

£

they felt reluctant to offer an appraisal of their own éffectiveness.
These men generally tehéed to be self-critical and self-deprecating with
respect to tﬁeir personal adequacies and abilities: as one of these men
disclosed, "I ah_dogged Yy a genéral sense of inadeéuacy and a pervasive .
feeling of incompetence and inferiority. I feel as though I aon‘t matech-
up to ﬁy own ideals wor the, expectations of.others in any respect". fhis

mhat appears to be a common self-evaluation
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titudes were the immediste
response of a large proportion of these men at many points througnout theéese

interviews. Many men (29.4%) immediately responded that they 'felt

o

seneral sense of inadequacy" when asked if there was any particular area

of their worklfor which they felt especiaily in;dequate oi iil-eqﬁipped

(Q. 9). A similar proportion (31.7%) consider themselves gnd their personai.'
deficiencies to be among the greatest obstacles to effective mipistry (Q. 10).
The major sources of temsion and anxiety (Q. 24) for a large p:oportion.
(35.3%) of thcse men are their doubts ébout their personzl. fitness and
adeguacy for fulfilling the obligations of their office end 2 profound fear

of failure. The wish to succeed and‘a fear of'failure maeke a prominent-con-
trivution to the anxieties andﬁtensions experienced by these ministers.

The most common sources of anY1e¢y for these men are associated with
various personal inadequacies and insecurities in which the fear of failpre
nd sensitvivity to opposition or criticis;s are prbﬁinent; Few of these

anxieties are directly associated with the work of the ﬁinistry as such.
Tears of nerﬂonal 1ﬁadecuac1eo and failings are pre-eminent ”it is as
though Jou.are living under examination conditions habitually", observed
one man, ”Vou are under the constant surveillance of e mythical examiner,
the victim of a Puritan conseience. How do you match-up to the iﬁage of

a minister as -‘'a man of God'? How do you stand as a man, as & person

in your own right? Have you hurt or neglected anyone? Have you depriﬁed
your wife and children of affection? It's'a rigorous exanmina tion agd you
are never sure you've passed. The results are never published and .the

tension takes its toll".

(iii) Repression and Suppression. Apart from an underlying sense of

inferiority and inadequacy, the process of individuation tends to be
retarded in the experience of these ministers by the confusion between
- . .

their person and their office, by the conflict beuwecn their

professional image and their personal identity. This conflict is



Source -45 45+ Total

Doubts about personal adequacy/ . A o 29
fear of failure : '

S
Over-conscientiousness/pressure of : ) 12 19

ver-consc
ill-defined expectations '

Conflict between public image and 7 A 10
personal identity 3

Frustrated idealism/ doubts about 13 10 23
future of the Church ;
Unresponsiveness to mlnlstry/upuuhj . 10 5 15
Interpersonal conflicts/personal autacks 8 27 35 .
opposition, c¢riticism, malice
Health/self or wife 4 7 11
Personal crises/marriage and family : . 18 13 21

10 16

o

Financial/material insecurity

a prominent source of tension and’ anxlety (Table 61, g.v.), especially

in the younger age group, some of whom feel the temptation to actively

rebel against the image of the office and "to throw off all restraint" i

(Table 60, q.v.). A number of men in the younger age group (27.5%) consider

that the traditional image of the minister, characterised by priestly.

and exemplary qualities, is a major obstacle to effective mlﬁlstrj and

must be discarded. Moreover, several of these men feel that:'the demand

to conforﬁ to this image serves to stunt their peréonal development and

reterds the process of individuation. Fewer men in the older aﬁe grouy

express'this view and, seemingly, they have Eecome accustomed to their

role and accept it more easily as\part of themselves. However, the N

strictures imposed by the reguirement to conform to the distine
¥ : )

o

attributes and characteristics of & "ministerial chara thr”( p%obholj

(1) Cf. J.0. Dykes (1908), op.cit.



have subtle and far-reaching effects on the personal development of

The difficulties which these ministers frequently experience in
handling their aggressive and hostile ;mpulués appears to be symptomatic
of the impact of a widely-accegted image of the ministry. This wes one
of the very few Ques»mons which caused many o: these ministers to hesiﬁate

i ¢ ¥
and‘deliberate before responding: "What do &ou do with your aggression
or anger?" (Q. 34). It is quite evident that the majority of these
ministers regard the display of any abgross*on as'an unucccptuble and
undesirable ministerial trait which should be decisively amputated
("Put to death in you,. therefore, all anger, malice, eavy «....") or at
least should be firmly controlled and restrained: a '"pacific disposition"
is an essential and idealized quality of the mihisterial character.(1) q
One group of these men (18.8%), according to their own testimony, never
experience anger or hostility: +they describe themselves variously as
being "even-tempered", "not easily provoked or aroused", "placid",
"easy-going", and one, rather curiously, commented, "Meroifﬁlly I'm
never afflicted with temper or anger". The largest proportion of these
men (45.Up) do experience anger but "work at controlling 1t" 'Ujust

wallow it", "invariably bottle it up", and "exert all my powers of
self-discipline to control it'". Mosé of these men place a negative
evaluation on hostility and aggression because they damage relationships,
or are "unbecoming" in a ﬁinister,_or because they reveal a lack of
Christian love and folerance. For most of these men any display of - .

aggression or anger provokes intense feelings of guilt as is suggested

by the man who commented, "I confess to feelings of anger, but I do

.

4
w

my best to exercise self-control and self-discipline otherwise I regre

it later". Another group (12.9%) possess the same negative view of

aggression but recognize the possible dangers of repression and

(1) c¢f. J.0. Dykes (1908), op.cit. (See Chapter T, q.v.).
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suppression and seek to divert aggressive enér¢1, by sublimation, into
creative and physical activities. The remaining men, a much' smaller -
proportion and chiefly in the younger age group, tend to express and
display their aggression more openly buﬁ'with'ihe object of putting it
to positive purposes as far as bossible. .Fivé of these men indicated
that they had-learned to express their aggression more openly and with
less guilt-reaction as the result of professional guidance and help.

As one of these men explained: "I discovered with help that I had been

destroying myself inside. All my aggression was bottled—u? and pointved

invards. I was punishing myself for my 6@n in?dequacies and it has made
a great difference to learn how to direct it away". ' This is-an impozrtant
observation. One wonders how many of these ministers are in effect
"destroying themselves inside" by intropunitive aggression. There is

some indication that this ﬁay be a common trait among Chgrch of Scotland
ministers.(1)
These attitudes, 1arg§1y negative, towar@s aggiéssion seen to bhe

symptomatic of a more %eneral prob%em in the experience of these

2 Mg
ministers: the pressure and conflicts of matching-up to the ideals '
. associated with the traditional image of the minister end with an idealized
"!ministerial character". Personal neéds, interes%s, and eveﬁ distinctive
personality characteristics have to be sacrificed and subjugated in the
interests of satisfying an ideal. One ministe; expressed this tension
in strong terms: "The ministry is emasculating. You are emasculated of
sexuality and sensuality - people are surprised if you are an ordinary
sensual man. You are emasculated emotionally - any displa& of eﬁgtions,
excgpt righteéusuindignation, is considered to be posi£ive1y indecent;
You are emasculated &s a person - any personal idiosyncracies héve to be
have o be amputated and any distinctive characteristics have to be.washed—

" out. You become 2 blank piece of paper - a passive parsonic personality".

(1) - Cf. A.V. Campbell (1965). See Chapter 2, Q.v.

P
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The central theme of.the intrajersonal dimension of these
ministers' experience is the pervasive senze of inadequacy, inferiority,
'
impotence, and guilt -which many of them feel and express. This under-
lying sense of inadequaqy and inferioritj then becomes manifest, on one
hand, in self-assertive individualism, a compelling drive for success, . .
and the desire to be distinctive, individuated selves, and, on the other
hand, in a longing for affection, approval, and intimacy which is never
adéquately satisfied. The need to comply with a traditional and
idealized image of the minister fends to retard and gtunt %ho process
of individuation.  This incomplete process.of individuaﬁion, and the
consequent tension between individgalization and participation, appears-:
to be & pgimaxy factor in the siresses and confliéts which these‘
~

ministers experience.,

3. The Interversonsl (Sociel) Dimension

Self-creation and participation, as moral self-affirmation, expressed

in an ability to move out from oneself to esteablish And engage in intimate
and satisfying interpersonal relationships is constitutive for health.

The processes of participation in interpersonal relationsnips énd of
self-individuation are, however, reciprocel and correlative. Individuali-
zaﬁion and particgpation are contingent upon one another in the total
experience of the integrated person. In view of the extent of individualism
and self-zbsorption, as distinct from individuation and self-respect,
.manifest in the eiperience'of these ministers one would expeét to disdover
that the interpersonal dimension of their experience tends to be diérupteé,
fragmented, 'and not entirely satisfying. fhe experience of ‘these

particular ministers indicates that the interpersonal aspects of their

lives are a prominent source of tension and conflict. e ;
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Many of these ministers express a longing f6r afféction, admiration,

.

and approval. As has been seen, more than a third of the

(4]

e. men are

)

H
H

disturbed by the temptation (Q. 35): to manipulate their role an
-professionalhfunctions in order to elicit ex*réssions of admiration end
flattery, which serve to bolster théir self-esteem. lloreover, many cf
these.men £ind it difficult to resist the sexual impulses by which thef
are frequently tempted (Q. 38). These impulses and fancies of seduction
seem to be indicative of the extent to which the need for aifection and -
intimacy is unfulfﬁlled in the experience of these men. Though many of
them express a longing for the affection éndlapproval of_ofhers, it would
seem that they tend‘to have an over-riding sense of inferiorify and
insecurity which instils a fear of intimacy,la dread of being absorbed

and smothered by others, which prevents them from ever adequately
satisfying this fundamental need. This ambivalence, ;nvolving a tenuous
balance betlween a longing for affection’ and a dread of being absorbed by.
othefs,-is a commoﬁ characteristic of the intérpersonal experiences of .
these men anﬁ tends to be expressed in an endless search for affection
while, at the game time, withholding from complefe:participation in
interpersonal union. ' : .

(i) Conflicts arising from Parental Relationships. It is to be expected

- that early relationships with significant figures in childhood and youth
will have exerted considerable influence on the-individual minister's I
development and will Rave léft indelible marks in his personality. It
was not originally intended to explore these early relationships in this
inguiry but some relevant facts inevitably came to the surface in the
interviéwing process: especially in dealing with background identifying
date (Part I), the quality of parental relationships (Q. 14), end parental

T -on L= - 3 .. - .-
reactions to the minister's vocational choice (Q. 15). Mention has

already been made of some of the common family background characteristics
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of Church of Scotland ministers: most of them come from middle and
upper-middle~-class backgrounds and their fathers are generally e "aged

in professional, technical, or commercial occupations; with very few

exceptions they have received a definite rellvlous upbrlnflnb; end they
are freguently only'or eldest sons.( 1) With respect to the quality -

L

of their relationships with their parents two features stand-out.
T AT clearly emerges that most of these meﬁ (68.2%) have
had the closest relationship, emotionally, with their mothers and that
their mothers exerted considerable influeﬁcq on their general cévelo nent
and on their religiocus upbringing. .Tai perhaps is not unusual. Whet
is unusual is -the substantizl proportion who disclosed that, from their '
perspective, theiﬁ mothers had been highly possessive, over-protective,
and smothering. Aiﬁhough the relationship was close and harmonious, ofany -
of these men had found it difficult to gain freedom frcm ‘th 1s maternal
possessiveness. They had been confronted wifh the emotional dilemma of
acnieving a measure of indeéendence and individuality without incurring
maternal disapproval and possible rejection. So, in many cases, the
relationship had come to be cnarQCterlzed by amolvule 1ce: with a, i’
-compelling urge tolescape the stifling and smothering effects of emotional
dependence ;nd a fear of rejection and the possible loss of ﬁaternal"
affection in éirect opposition to one another. inlmost ceses thesg men
felt that the fear of being smothered or absorbed and that their wish
to escape'from maternal dominance had become predominant, despite their
embivalence, and that they had over-reacted by oecomlng aggressively self-
assertive and individualistic in an attempt to achieve independence.

The intensity with which 1nd1v1duals experienced ‘and reacted to this N

ambivalent conflict varies considerably, but it has been a remarkably

L .

(1) q.v. Chapter 12. ‘ ; :



i ' 633
coﬁmon characteristic of 'the experience of these ministers.

Just as the minister's relationship_with his méther is commonl
characterized by closeness and emotional dependence, sb too distance,‘:
remoteness, and un@pproachability seem %o bve équally characteristiﬁ of
relationships with their fathers. In many cases (22.3%) the fathers of
these ministers had beeﬁ literally or effectually absentee-parents as a n:
result of death, or occupdtional demands, or by their appareﬁt aloofness
and detachment from the rest of the family. Those in the latter category
described their fathers in terms of the typically dour, severe,

unapproachable Scots father who demanded high standards of excellence

d endeavour. A much larger proportion of men (40.0%) viewed their

5

fathers ﬁith a combination of awe, respect, and admiration and as £
admirable models for imitation. Although they saw their fathers as
emotionally distinct figures, the miﬁisteris personal expectations and
ideals had been built around their:figﬁres. Some of these men associated
their feelings of inferiority, fear of failure, and Qish to be recognised
as successes with their desire to match up to or even to excel the
standards and ideals which their fathers represented. If is glso typiecal
that these men had been able to communicate with and to establiéh a closer
relationship with their fathers onlﬁ when they h&é gained a measure of
freedom and indeﬁendence from emotional dependence on their mothers.

These are only broad generalizations, in which there are many
individuegl variations, but theée two themes are p:pmingﬁt in the
experience of these minister§: on one hand, the wish to achieve freedom’
from maternal possessiveness and dominance, and, on the other hand, a
wigh to win patérnal épproval and respect coﬁbined with a fear of failing
to attain the ideals and standaﬁds identified with the father-figure.

(ii) Basic Mode of Relating. It is significant that most of these

ministers (59.6%) consider that their characteristic mode of relating

¥
[¢7]

is "to move away from others" (Q. 21. Cf. K. Horney). These men ¢
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basically self-contained "lonezs", ncJ prefer 1'1L own company, tend to
experience discomfort in social situations and dislike large groups or
crowds, and find it ea sy to tolera te a substantial dcgrec of solitude.

This is in keeping with the finding that the mejority of these ministers

-

1

tend to be individuelists and prefer to keep to themselves. A number of
these men, however, have Iouna it necessary to make a conscious effort
"to move toward others" in brder to fulfil. their occupational duties

which necessgrlly involve the minister in a constellation of interpersonal

4.

relationships. They have had to make an effort to“engage in these
relationships despite their inherent reticence, reserve, and shyness, and
in spite of their,basic inclination to move away. These men, however,

find it difficult to tolerate intimacy and their efforts to achieve

greater closeness often provoke anxiety.

TABLE 62: Characteristic Modes of Relating

Iode =45 : L5+ Total

o

To move towards others 10 15 25 (29.4%)
(to seek intimacy) o

To move against others 2 g - 4 (4.7%)
(to seek to dominate)

To move away from others 8 25 AT
to seek solitude) " _ Sy ; :
] ) 1T ) 32 ) 49 (57.6%)
To move away from, but conscious 9 . & 16 ¢

effort to move toward

Both toward and away from - in B0t 4 7 (8.2%)
dialectic balance ; '

TOTAL 32 53 85

A substantial group (29 45%) perceive their characteristic mode of -

relating as being "to move toward others". They see themselves as being
nuuurgllj arious end as persons whose basic inclination is to seek

affection, to move into relationships, and to be open and responsive.



635 i e 1y
Thereas “their more introverted colleagues tend to become anxicus in
social and intimate relationships, these natural extroverts tend to
experience the anxiety of isolation and separation; Some of these men
consider that one of their special probiems iﬁ the danger of over-:
identification and of becoming emoticnally over-invblved in the lives
and problems of others. Both groups have their distinctive probiems. n :

In view of the negative value which these ministers usually attach

ct
o
o

ggression as a pergonal attriﬂﬁte, it is perheps not surprising
that very few of these men see themselves as being naturaliy inclined "to
move against others', in the sense of being competitive, domgnant, and‘
aggressive in relationships. Self-assertive individualism, a fear of
failure, and a need to succeed, arising out of basic feelings of
inferiority and insecurity, appear to be ﬁypicaily characteristic of
these ministers. But it would also appear that aggressive, hostile, and
competitive impulses are generally repressed, suppressed, 6f sublimated
by these ministers énd that they tend to direct their aggressive impulées
inwards rather than directing thenm at or against others.

(iii) Marrisge and Family Relationships. With very few exceptions, these

fminiéters regard their marriage and family life as being of crucial
importance to their personal security,_satisfaction, and well-being (Q. 33}.
lMost of them enjoy satisfying and harmonious marital and faﬁily relation{
ships. For almost one half of these men (46.8%) their wife is also their
closest friend aﬁd confident, in whom they would readily confide in the
event of. a persomal crisis or difficulty (Q. 39). Meny of them;. especially
in the older age gﬁoup, view their ministry as a "team-ministry" in which
their.wife shares and plays an adtive part. This eleﬁent of co-operation
is a joint enterprﬁse, in their'view,_serves to enhance the quélity of
both their ministry &nd theif marital relationship.
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Nevertheless, despite the obvious satisfactions which marriage
"affords, a substantial number of these men find it difficull to devote
themselves to and to participate in even tﬂlu most intimate aspect of
F % g | - e -, e | i3 = o P L A
their l;ves as fully as they would wish. The reasons for this are
probably more complex than appears on the surface. Difficulties
associated with marriage and family life are a prominent source:of

anxiety for almost one in three (30.5%) ministers and their inability to

"satisfy family responsi ibilities adequauely or according to their own

expectations is a common cause of guilt gnd regret. Most of these men
consider that thése difficulties and tensions-are directly attributable
to the peculiar conditions of'their work: the pressure-of the demands
and expectations imposed on them creates a fragmented and disjointed
pattern of life necessitating long and inconsistent hours of work,
which prevents the minister from devoting his full-attention to family-'
needs; family requirements and plans muét often take second place tq ,I
vocational responéibilities; much of the minister's work is conducted
in his owﬁ home, which creates the i;lusion of availebility end his wife
and children may find it difficult to accept or understand his unavail-
ability; the minister's wiﬁe and family have to share his aﬁtention,

ffection, and emotional resources w1th a Wuch wider "family", which
may provoke resentment and jealousy, especially when he may be emotionally
drained by pastoral duties; and the minister's family may be socially
isolated by his professional status and by the ill-defined expectations
ﬁnpose& on "the minister'!s wife" and ”the children of the Manse"; There
is no doubt that these and other occupational conditions may and often
do create tensions in the minister's family 1;:;:__.“_

There is aléo clear evidence, however, that the minister's intra-
)

personal .conflicts often contribute to the interpersonal tensions

experienced in their fan 1ly life. It is quite apparent, for example,
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that the minister's long and disjointed hours of work are as much due to
his inability to say "No" to some demands, to his pervasive sense of
inferiority, fear of failure, and overconscientiousness as it is to
ecclesiastical duties, congregational demands, and social expectations.
As we have seen, individual ministers tend to live under self-imposed
examination conditions from which he is unable to escape. The experience
of these ministers further suggests that their characteristic anxiety
of intimacy and participation may also contribute to the marital and
family difficulties which they experience. To make it explicit, it is
being suggested that the minister's characteristic fear of intimacy and
dread of being 2bsorbed, emanating from a basic sense of'inferiority,
often unconsciously compels him to withhold himself from fully participat-
ing in his immediate marital and family relationships; and, paradoxically,
by so doing he risks the possibility of personal failure which is
equally intolerable. This may well explain why so many ministers are
aware of and feel guilty about their inadequacies as husbands and
fathers and yet remain apparently incapable of altering the situation
or of resolving the conflicts involved.

(iv) Sexual Attitudes and Relationshivs. The sexual aspects of the

experience of these ministers (Q. 32) reveal marked inconsistencies
and provide further evidence of the difficulties which they experience
in the realm of interpersonal union and relatedness. In most cases,
the sexual attitudes and experiences are marked by an ambivalent tension
between desire and inhibition.

Two in every three of these ministers (64.7%), in considering the
function of sexuality in their personalities (Q. 32 (d)), express the
view that sexual satisfaction has an important bearing on their oversll

well-being although, as far as they are personally concerned, sexual
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requirements constitute a very moderate need whicn demand infrequent
physical expression. Their sexual needs'do not represent a major
preoccupation or a compelling drive in their experience although the
satisfaction of their moderate needs has been most important. Quite
a number of these men repeated the cliche that "the pleasures of sex
are greatly over-rated". In addition, several older men disclosed that
sexual expression had assumed less importance in their lives but had
never been prominent in their personal lives. A smaller proportion
(20.0%) described their sexuality as a very strong need, requiring
frequent physical satisfaction, and providing very great sense of
pleasure and fulfilment, both for themselves and their wives. It is
striking that these men, for whom sexual expression is sponftaneous and
unhibited, almost invariably described themselves as "movers toward"
(Qs 21). Then an even smaller group (16.3%), including several
bachelors, described their experiences of sexuality as chiefly a
source of tension and as a preoccupying source of worry.

The main point of inconsistency is that a number of those who
described their sexuality as a moderate, relatively unimportant need
requiring little physical expression subsequently disclosed that sexual
temptations were a significant source of tension in their lives (Q. 38).
As has been seen, sexual preoccupations, compulsive-obsessive conflicts
with sexual content, and a variety of personal difficulties associated
with sexuality have a prominent place in the experience of a significant
number of these ministers (28.7%). This would suggest a strong under-
lying desire for intimacy and affection which is repressed or suppressed
in many instances.

(v) Pastor-Parishioner Relationshivs. The interpersonal difficulties

which these ministers experience are also apparent in their professional
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relationships. Interpersonal conflicts in professional relationships,
vihether with colleagues, Elders, or parishioners, are cne of the most
prominent sources of anxiety and tension (37-9%) and constitute a major
obstacle and frustration to the fulfilment of an effective ministry (35.2%)
in the experience of the ministry. These difficulties tend to fall into
two main groups: those in which the minister is the victim of malicious
and vindictive attacks or is subjected to intensive opposition and those
in which the minister's own perscnal inadequacies are predominant.

The parish minister's difficulties in handling the seemingly
ubiquitous vindictive or malicious personality, wﬂo seems intent on
destroying his reputation or on thwarting his carefully designed plans,
are well known. As one minister observed: "It is as though these
people set you up on a pedestal and then systematically set to work to
tear you down. The intention seems to be to demonstrate that you are
no better than them after all. They hope to expose your feet of clay."
The problems of dealing with the demands of "the clinging, neurotic
woman" are also a common difficulty (24.7%) in the experience of these
ministers. But, bearing in mind the sexual temptations and fancies of
seduction to which these ministers are prone, one wonders whether this
phenocmenon is exclusively one-sided. Apart from these specific inter-
personal difficulties, these ministers experience a variety of inter-
personal conflicts which cause them anxiety and stress.

The most common area of inadequacy (Q. 9) iﬁ the experience of
these ministers, apart from a general sense of inferiority, is in the
realm of counselling, managing personal relations, dgaling with pastoral
crises such as grief, and of hospital and parochial visitation. Many
of them consider that these inadequacies in the realm of personal
relationships would be reduced if they had received adequate preparation

for their pastoral responsibilities. That may be so. But these
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inadequacies may also be symptomatic of the minister's basic insecurity
and fear of participating in intimate personal relationships. It is
particularly notable that several men (18.8%) experience a heightened
sense of anxiety when engaged in the basic routine of hospital and parish
visitation and reveal that they have never been able to master this
anxiety and tend to avoid as much of this kind of activity as possible.
To a few of these men the anxiety provecked by the prospect of visitation
is almost intolerable, a feeling which seems to betray their underlying
inferiority and fear of intimacy.

(vi) Socizl Relationships end Activities. Many of these men (44.7%) admit

to a feeling of loneliness and of social isolation (Q. 19), which is often
even more acute for their wives. The social relationships and activities
of these men are extremely limited and inhibited. The minister's closest
social relationships are generally confined to his immediate family, a
few colleagues, and friendships formed in student days. But in most
instances, beyond activities involving his immediate family, the
minister's social life is virtually non-existent and most find it
impossible to develop a continuous and satisfying structure of personal
gocial relationships.

These ministers generally consider that the element of social
isolation is an inevitable characteristic of the ministef's life, which
is necessitated by the conditions of his work and professional status
and to which he must adjust. They consider that the fragmented pattern
of their work limits social opportunities; the mobility characteristic
of the ministry means that relationships with colleagues are tenuous and
difficult to sustain over the long-term; and, as a matter of policy, it
is unwise for a minister to form intimate relationships within his Kirk
Session or congregation (though some would disagree); and every inter-
parochial move creates the problem of developing a new interpersonal

structure which contributes to social discontinuity. These may be
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some of the factors invelved. But, once again, it would appear that
the minister's perscnality is the decisive factor.

1t has clearly emerged that most of these ministers are "loners"
by inclination, which is further exemplified by their social and
recreational activities: few of these men (11: 85) belong to any
groups, clubs, or societies; very few of them (5 85) have an intimate
circle of friends with whom they regularly share in social activities;
apart from family activities, their personal hobbies and recreational
interests (Q. 16) are predominantly solitary activities which require
minimal interpersonal participation. This element of apartness and of
social isolation appears to be as much a matter of personal preference as
it is the product of occupational conditions, and.is consistent with the
anxiety of interpersonal participation which has emerged as a typical
characteristic of these ministers.

Paradoxically, it is equally apparent that social isolation and the
difficulties involved in interpersonal relationships are a prominent
source of dissatisfaction and tension in the lives of these men. They
retain a basic longing for affection, approval, admiration, and intimacy,
which becomes manifest in attempts to manipulate professional status and
functions to gain vicarious forms of affection and approval but which
never provide an adequate substitute for intimate interpersonal union
and participation.

The most common forms of tension, anxiefy, and disintegration
experienced by these ministers are evidently associated with their
difficulties in achieving either individuation or interpersonal union.
Basic feelings of inferiority and insecurity, manifest in a dread of
failure, a need to succeed and to win recognition and respect, a desire

for approval and affection and, paradoxically, a fear of interpersonal



642
participation and commitment, appear to be predominant in these
processes of disintegration. It also appears that a variety of
occupational factors and experiences intrude to complicate these

processes and to compound the stresses.involved.

4. The Vocational (Transcendental) Dimension

Self-transcendence and an ultimate sense of meaning, spiritual
self-affirmation, is constitutive for health. Faith-commitment,
incorporating an over-riding sense of purpose, may serve to integrate
all other dimensions of the person's being. Factors and processes
involved in the vocational dimension of these minister's experienﬁe are
ambiguously mixed in processes of both integration and disintegration.
The effects of the minister's faith and vocation, in an ultimate or
essential sense, cannot be evaluated except on a highly subjective basis.
But the existentizl manifestations of the minister's vocational
experiences are amenable to inguiry.

(i) Disintegrative Processes

Although the personality tensions and conflicts experienced by
ministers, chiefly those associated with the polarity of individualization
and participation, meke a primary contribution to their experiences of
disintegration that is not to say that vocational and occupational factors
are not involved. It will be evident from the ﬁreceding discussion that
vocational and occupational processes intrude into every dimension of the
minister's experience.r In view of the central role of the minister's
vocation in his life it is not surprising that it should influence his
personal and physical habits, his attitude toward himself, and his
relationships with others. The healthiness of this influence will depend
to a significant extent on the individual minister's personal under-
standing of his vocation and his interpretation of its claims on his life.

Moreover, given the conditions of existence and given the minister's
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humanity and fallibility, it is inevitable that some distortions should
occur.

These ministers tend to confuse the vocational and occupational
dimensions of their lives. They recogﬂize the primacy of their vocational
obligations over every aspect of their lives. However, their occupational,
that is ministerial, responsibilities become synonymous with their vocation
or conversely, their vocation is primarily or exclusively identified with
their occupational activities. The minister's vocation, specifically
identified with his ministerial duties, is then placed alongside and over
against all other proximate responsibilities and occupational responsibili-
ties claim exclusive rights over his time, energy, and resources. It then
becomes an expression of vocational "responsibility" to subjugate and, if
need be, to sacrifice all other needs, interests, and commitments in the
interests of fulfilling occupational requirements. This process and
interpretation of "responsibility" represents a confusion of dimensions
and is a distortion of the true nature of the minister's vocation per se,
which may have seriously disintegrative effects in other dimensions of
his personal life.

The minister's Christian vocation and faith-commitment should provide
an over-riding sense of purpose which embraces and integrates the various
dimensions of his life. In this view, the fulfilment and satisfaction
of marital and family responsibilities is as much an expression of the
minister's vocation as is the fulfilment of ministerial duties. However,
this confusion of the minister's vocation, person, and office is fostered
by many influences in the minister's life: theological standards,
congregational demands, social expectations and the minister's self-
imposed ideals, among them.

More specifically, it has been seen that conflicts in professional

relationships, the apathy and lack of responsiveness among Church members,
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conflict between professional and personal self-images and disillusionment
that the Church is not all that it could be are among the most prominent
sources of tension and anxiety for these ministers (Q. 24 and Table 61,
q.v.). The particular tensions associated with the minister's professional
position emerge when the principal obstacles and frustrations to effective

ministry (Q. 10) are considered.

TABLE 63: Obstacles and Frustrations to Effective Ministry

Obstacles/Frustrations -45- 45+
Personal inadequacies/lack of self- 12 15
discipline
Conflicts in Interpersonal 1 17
Relationships
Lack of support or leadership/total 16 18
burden on the minister
Traditional concepts/entrenched and 11 16
intransigent ideals and resistance
to change
Nominalisg/apathy and lack of 9 17
responsiveness
Traditional image of ministry/ burden - 9 4
of expectations
Conflicting professional and personal 5 T
responsibilities
TOTAL 32 53

These occupational frustrations and conflicts undoubtedly contribute
to the tensions and emotional stresses to which these ministers tend to be
vulnerasble. One of the central issues, in the view of many of these men,
is the question of the minister's master role and professional identity.
Most of these men, with very few exceptions, have a well-established

concept of their role.
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TABLE 64: The Minister's Master-Role

Conceptualization =45 45+
Ideological/traditional ministry of the T 19
Word and Sacraments

Altruistic/Pastor and Servant 13 24
Functional/Pastoral Director equipping 9 6

others for their ministry
Representative/“man of God" d 1 5
- Uncertain or Undecided B 2
TOTAL 32 53

It can be seen that very few of these men are personally undecided
or uncertain about the essential nature of their professional role. But
there is a marked contrast in the attitudes of the two age groups. In
the older age group, the ideological and altruistic images of the ministry,
emphasizing preaching and pastoral functions respectively, are pre-eminent.
Most of those who adhere to these images regard their preaching and
pastoral functions as reciprocal and it is largely a matter of emphasis
as to which is primary. Against this traditional imagery, it can also be
seen that there has been a marked movement toward a more functional concept
in the younger age group. This view is based on the concept of the minister
as a Congregational director, adviser, and educator whose primary function
is to equip a local community and its leaders to exercise their ministry.
But whether these ministers adopt an orthodox or more contemporary
concept of their role they tend to be subject to basiéally the same
occupational conflicts: they receive little personal support and find
themselves "conducting a one-man band", they come up against entrenched
ideals of the Church and its ministry and an obstinate resistance to any

change or new ideas, and they tend to become depressed and frustrated
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by nominalism, apathy, and lack of response to their best endeavours.

Moreover, the individual minister's theoretical conceptualizabtion
of his role apparently makes little difference to the intrapersonal
conflicts which he experiences. Irrespective of his theoretical role-
concept, these ministers tend to remain in the grip of their inner
compulsions sand needs, although the manifestations of these compulsions
may vary.

(ii) Integrative Processes

The stresses and conflicts associated with the minister's vocational
_and occupational obligations are more easily identified than the
positively integrating processes and experiences which directly arise
out of their sense of vocation. But mention has been made of the
positive sense of responsibility and of personal accountability which
accompanies the minister's sense of vocation and which is generally
expressed in positive personal habits and standards. It has also been
seen that there hawe been significant changes in these attitudes and
habits in recent years and especially-among younger ministers, a fact
which may have significant implications for the overall well-being of
these ministers.

At a more profound and less tangible level of their experience, it
is apparent that for most of these men their vocation, faith, and ministry
are deeply satisfying. Despite the many dilemmas by which they are
confronted and in spite of the tensions to which they are exposed, these
men generally describe their ministry as a source of enjoyment and satis-
faction which instils a sense of fulfilling a worthwhile and meaningful
purpose. Their faith and vocation provides them with a centre to their
lives which is beyond themselves and toward which all other aspects

of their life may be directed and by which they may be integrated.
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However, there are indications that more men have come to feel that
the tensions and frustrations of the ministry have begun to outweigh the
satisfactions and who doubt the value or meaningfulness of their
ministerial office. Many of these men (27.0%), chiefly in the younger
age-group, have seriously considered opting-out of the ministry at
one time or another (Q. 12), and two men expressed a declared intention
to leave the ministry within a few months. The dis;atisfaction expressed
by these men is directly related to faith doubts or vocational doubts
in very few instances. For most of these men the basic questions are
whether the ministry, as it presently exists and faced by entrenched
resistance to change, serves any worthwhile purpose and whether their
personal skills and resources may not be put to more creative purposes
in other areas of service. Once again we come back to the basic theme of

the tensions involved in the minister's critical appraisal and evaluation

of his own personal worth.

summaxry

Four themes stand-out from this inguiry into the complex and often
amﬁiguous processes of integration and disintegration in the personal
experience of this group of Church of Scotland ministers.

In the physical dimensicn of their being these ministers generally
experience an unusually favourable standard of health. Closer
examination revecals that they characteristically observe positive
physical standards and hcbits with the express design of promoting and
protecting their health. These practices they regard as an expression
of the responsibility and éccountability inherent in their vocation.
However, many younger ministers place greater emphasis on personal
freedom than on the demands of responsibility, which is eviden% in

rather more casual personal habits.
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It emerges that the disintegrative and disruptive tensions and
conflicts to which these ministers are most vulnerable are primarily
the product of personality characteristiés and intrapersonal conflicts.
These tensions are chiefly related to the processes of individualization
and participation in the experience of these men.

Self-assertive individualism, meanifest in a fear of failure, a wish
for success and recognition, a compelling drive to make a mark and to
prove themselves, appear to be a distinctive characteristic which has
repercussions in every dimension of their lives. However, despite all
their éndeavours in this direction individuation and self-respect remain
elusive. All the manifestations of self-assertive individualism in
their lives betray a profound underlying sense of inferiority and
insecurity, of which many of them are acutely aware but which they are
evidently'unable to overcome or combat with any real effect.

These ministers tend to have an equally compelling need for
affection, attention, admiration and a wish to be liked. But their
uwnderlying insecurity and characteristic individualism interferes with
the whole pattern of their interpersonal relationships and prevents them
from gaining adequate satisfaction for the need of intimacy. Lacking in
individuation and self-respect they are then unable to commit themselves
to participation and their capacity for engaging in intimate interpersonal
relationships is consequently reduced.

These generzlizations cannot, of course, be applied to the experience
of all these ministers without exception. But these difficulties
associated with processes of individuation and participation, emanafing
from basic inferiority and insecurity, are remarkably common in the
experience of these ministers and are the most prominent sources of

stress, disruption, and disintegration in their experience.
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Finally, although few of the personal difficulties are directly
or exclusively attributable to vocational and occupational processes
and experiences, such factors do intervene at many points to compound

the peculiar difficulties to which these men are vulnerable.
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CHAPTER 14

SOURCES OF INTECRATION AND DISINTEGRATION

Introduction

The preceding discussion has been devoted to a comprehensive, though
far from exhaustive, examination of health and illness in the experience
of Church of Scotland ministers from 1930 to 1969. It has been possible,
viewing their experience from a variety of perspectives, to identify and
to describe the principal features and manifestations of integrative and
disintegrative processes most commonly experienced by these ministers.
Ample considerztion has been given to the major findings and conclusions
as they have emerged throughout the course of the discussion. There are,
of course, many particular areas of their experience and specific aspects
of their health which are worthy of greater consideration in depth;
these issues, however, cannot be pursued here but must be left for fulure
research and discussion. It only remsins to draw the threads together
and to simply recapitulate the principal conclusions and themes which

have emerged from this extensive inquiry.

GERERAL HEALTH RECORD

(i) Health and the Ministry. The first generalization which can be
made on the basis of the evidence is that thé reputation of Church of
Scotland ministers for a relatively high standard of health is fully
Justified, certainly up until the mid-1950s and particularly by
comparison with other professional groups. All the indicators are
positive: +they have enjoyed a notable record of longevity, above average
life expectation, a consistently low rate of death especially up to the
age of 45 years, comparatively low rates of death from most major causes
of death in the male population and unusually low rates of death from

respiratory diseases and all forms of cancer. The only grave cause for
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concern has been the high frequency with which they have been afflicted
by coronary heart disease, an experience which they share with most
proflessional groups in Scotland. There is no immediate explanation for
this phenomenon, although it seems likely that a complex combination of
physical, occupational, emotional, and personality factors is involved.
However, coronary disease apart, their mortality experience has been
remarkably positive and is matched only by teachers in the Professional
Order in Scotvland. In addition, although there is little comparative
data available, it seems that the incidence of permanent disablement is
not unduly excessive in the Church of Scotland ministry. In general,
morbidity data confirms and corroborates the positive picture which
emerges from a consideration of their mortality experience. Ioreover,

no evidence has emerged to suggest that Church of Scotland ministers are
any more vulnerable to seriocus psychological disorders than the average
Scottish male or members of any other occupational group. There are
instances of ministers suffering psychotic breakdowns, crippling psycho-
neurotic disorders, or disruptive personality problems, as one would
expect in any comparable group; but there is no evidence to suggest that
such experiences are excessively common among Church of Scotland ministers.
The general health record of a representative sample of these ministers
offers further confirmation of this positive finding: Church of Scotland
ministers have generally enjoyed a high standard of total health.

The high degree of general health achieved by Church of Scotland
ministers seems to be associated with their characteristic sense of
responsibility. This sense of accountability, which is intrinsic to their
vocation, finds expression in the practice of positive personal standards
and physical habits which serve to preserve and 10 enhance the level of
their health. They also enjoy reasonably secure and comfortable living

and working conditions which present no major threats to their physical
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health. It is probable that their faith-commitment is another
integrating factor. In its very nature faith is an intangible quality
and its effects are difficult to evaluate. But, in terms of their own
understanding of themselves, the minister's faith gives him an over-
riding sense of meaning and purpose by which the use of all his resources
is directed. Moreover, despite the dilemmas and tensions involved, the
minister finds that the fulfilment of his particular vocation through the
eﬁercise of his ministry is more often than not a source of profound
satisfaction and instils a sense of fulfilling a worthwhile purpose.

When all attention tends to be focussed on mérbid conditions and
processes, as has been done throughout this discourse, it is easy to
exaggerate the negative aspects of experience and to form a distorted
view of the total pattern of experience. This inquiry.has been heavily
loaded on the negative side. But it is most important that any processes
of disintegration in the experience of Church of Scotland ministers should
be considered against this positive background. Only then can the

negative aspects of their experience be seen in perspective.

(ii) Threats to the Minister's Health. Against this favourable
‘background, there are some indications that the health of Church of
Scotland ministers has declined, particularly in the decade since 1960.
In this period, the average age of death (which is an unrelisble measure)
has decreased and has barely exceeded the average length of life of
Scottish males in the past three years; the rate of death has increased
in younger age groups, most noticeably in the 55-64 age group; although
the overall rate of death from coronary disease has not increased
significantly, coronary disease has become more prevalent in younger age
groups; the rate of disablement, likewise, has not increased but the
average age at which men are disabled has been reduced; and the prevalence

of mental, psychoneurotic, and personality disorders as causes of
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disablement has increased, especially in younger age groups. These
phenomena seem to be indicative of a general decline in the health of
Church of Scotland ministers in recent years. However, the magnitude
of these developments should not be exaggerated. They are, after all,
relative to the high level of health previously experienced by Church
of Scotland ministers and they continue to be a relatively healthy group
by comparison with the Scottish male population in general.

The reasons for this general decline are difficult to isolate or
ascertain with any certainty. There is circumstantial evidence to
suggest that role-conflict and the stresses involved, changes in
attitudes and personal habits, and more general stresses associated with
vocational doubts may have all contributed to these processes of disin-
tegration, but no absolute or-specific causal-links have been established.
For instance, it has been seen that the understanding of the minister's
role and function has been changing. Progressively fewer men have been
accepting or adopting the traditional image of the minister of Word and
Sacraments. There are indications of a marked movement toward a more
functional conceptualization in which the minister's primary function
is to equip the leaders and members of his congregation to exercise
their ministry within society. This conceptualization, soﬁething akin to
the notion of a Pastoral Director, represents a major deviation from the
traditional norm and usually involves an attempt to discard the exemplary
and representative imagery surrounding the traditional model. However,
those who have attempted to adopt this functional model for their
ministries frequently report that their efforts have_met with considerable
opposition and have provoked interpersonal conflicts. They have
experienced intensive conflicts, both intrapersonal and interpersonzal,
between their personal expectations and those of their parishioners
which appear to be almost irreconcilable.

Another factor which mey be relevant, and which is associated with
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changes in the minister's role-concept, is an evident change in
attitudes toward personal habits and practices. Those ministers who
try to adopt a more explicitly functional concept of their role tend
to discard the exemplary images of the minister as a man of unusual moral
and spiritual attributes. They commonly regard themselves as individual
units in the body of the Church who are only distinguished by the particular
functions which they perform and not by any unusual personality or
temperamental characteristics. In consequence, these men tend to be less
inhibited, constrained, or fastidious in their peréonal habits and in the
quality of their relationships than is usually true of their colleagues.
They place greater emphasis upon personal freedom and liberty of
conscience and express the wish to be recognized as persons rather than as
parsons. This appears to be a fairly recent development and is most
marked in the attitudes and practices of men ordained in the post-war
period. It may well be that this movement has had ambiguous effects: on
one hand, it represents a movement toward greater freedom and recognition
of the minister's basic humanity, but, on the other hand, it also leads
to the practice of less stringent habits in the individual's personal life.

Another circumstantial factor, or set of factors, which may be
implicated is the very dramatic decline in the Church's influence in
Scotland, particularly noticeable since the mid-1950s, which precisely
coincides with the period in which the general health of t@ese ministers
has deteriorated. Purely in terms of the external indicators
of the Church's influence the position must appear grave to those most
intimately involved: progressively fewer men have béen entering the
ministry, the average age of candidates has been rising, more men have
been withdrawing from the ministry to enter secular spheres of work, the

total communicant membership and the annual admission of new members
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have both fallen alarmingly. To those most involved the signs are
unmistakable and each of these developments has accelerated in the
period since 1956. It is purely circumstantial but a large proportion
of these ministers report that congregational apathy and lethargy, the
general lack of response to their ministries, inadequate support, and a
general sense of futility and impotence in these conditicns is among their
greatest anxieties and frustrations. No matter how conscientious they
may be, all their efforts seem to fall on barren ground and they can find
no way to break through the deadening atmosphere of apathy. The sense
of impotence and failure which they feel may be acute and many of these
men express doubts about the future of the Church and about the worth and
efficacy of their function. These feelings do not reflect a loss of faith
or vocation but are principélly stimulated by the helplessness which these
men feel in face of general apathy, non-responsiveness, and disinterest.

How far these factors and experiences have affected the general
health of Church of Scotland ministers cannot be absolutely or precisely
ascertained. But they are all present in the recent experiences of these
men and may be implicated in the decline. At the same time, however, the
decline in the health standard of these ministers has not declined as
dramhtically or ag extensively as has sometimes béen supposed. It may
well be that public expressions of alarm, which exaggerate the true
position, could themselves exert an adverse effect on health by making
individual ministers excessively preoccupied with their real or imagined
complaints and by provoking anxiety about their potential as
pathological statistics; just as, for example, a coronary patients' fear
and preoccupation with his own complaint increases the chances of a
recurrence. Nevertheless, the indications of a general decliﬁe are
present and it would be equally unwise for those céncerned to ignore the

possible implications.
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(iii) Emotional Tension and Stress Symptoms. As this inquiry has
progressed the forms of emotional tension experienced by Church of
Scotland ministers have assumed increasing importance with reference to
their total experience of health and illness. It has become quite
apparent, in a more generalized way, that the greatest threats to their
health are psychological and emotional rather than physical in nature.
Emotional stresses and intrapersonal conflicts figure prominently in the
experiénces of disruption and disintegration to which they are most
commonly subject. Once again, this aspect of their experience needs to
be seen against a generally positive background. There is no evidence
that Church of Scotland ministers are unusually vulnerable to suffer mental,
emotional, or personaliiy disorders. The true position may be ccncealed,
of course, by a number of significant unknown quantitiess it has not been
possible to determine the extent to which such disorders and difficulties
contribute to resignation, unattachment, or leave of absence among Church
of Scotland ministers. It is conceivable that a number of those who suffer
most acute forms of psychiatric illnesses or more bizarre personality and
character disorders withdraw from or are removed from the ranks of the
ministry creating a misleading and false picture of the mental health of
Church of Scotland ministers. Even allowing for such unknowns, the
standard of mental health enjoyed by these ministers is generally
favourable.

However, it is clear that the major health hazards confronting these
ministers are predominantly associated with emotionél stress and
personality conflicts, which become manifest in various processes of
intrapersonal, emotional, and interpersonal disruption and which may not
infrequently become manifest in psychosomatic symptoms and disorders.

For example, it has been seen that mental, psychoneurotic, and personality

disorders have figured prominently in the disablement of Church of Scotland
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ministers and have become more prevalent as causes of permanent
incapacity among younger ministers in the last decade. Disorders
often regarded as being psychosomatic in nature have also made a
significant contribution to the disabiement of Church of Scotland
ministers. The general health experience of a representative sample
of parish ministers also revealed the extent to which they are exposed
to significant emotional stresses, manifesting themselves in psycho-
neurotic, personality, and psychosomatic symptoms and disorders. A
notable feature of their general experience is thé frequency with which
they suffer from symptoms of fatigue and stress presenting all the
characteristics of depressive reactions and often accompanied by physical
symptoms of disintegration.

The disintegrative effects of emotional stress in the experieﬁce of
Church of Scotland ministers are manifest. But the processes and factors
which lie behind the symptoms, probably involving a complex and intricate
interaction between intrapersonal, interpersonal, social, occupational,
and vocational factors, are not so readily identified or simplified.
However? there is sufficient evidence to suggest that these stresses are
chiefly self-imposed and have their origins in the individual minister's
personality, in particular in his basic sense of inferiority and
insecurity and in his habitual inclination to indulge in self-blame
and seif—deprecation. There is little doubt that interpersonal, social,
and occupational factors intervene to agg?avate and reinforce the
individual minister's underlying personality conflicts. These external
forces are of undoubted significance. 3But it would.seem that these
ministers tend to be the victims of their own compulsive striving and

dissatisfaction with themselves.

SOURCES OF INTEGRATIOQIT AND DISINTEGRATION

The emotional stresses which commonly appear in the experience of
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Church of Scetland ministers are apparently associated with a series of
existential polarities between which they tend to be torn. A variety of
personality and occupational factors and processes make it difficult for

them to manage these tensions in a constructive manner.

Many of these men tend to distort and to confuse the existential and

ontological dimensions of their lives. Their faith-commitment or ultimate

concern provides an integrating sense of direction and purpose to which
their whole lives are directed. Thig commitment may be extremely positive
in its existential effects. Ideally, it provides an over-riding and over-
arching sense of purpose which embraces all his proximates responsibilities
and which invests every aspect of his existence with meaning. This is

the ideal. However, it is evident that many of these ministers confuse their
ultimate commitment with their provisional responsibilities. Their ultimate
commitment to God tends to be reduced to the proportions of a proximate
concern which stands against and in opposition to all other immediate
concerns and responsibilities. For example, his particular occupational
responsibil@ties are invested with ultimacy and assume priority over all
other re3ponsibilitiés, while his marriage and family life, for example,
instead of being as much a responsible expression of his ultimate concern
as his occupational obligations is invariably sacrificed and reduced to
secondary status. In other words, these ministers tend to regard their
specific occupational obligations as being synonymous with their ultimate
concern and view their vocational fidelity as the expression par excellence
of their faith-commitment to which all other responsibilities must be
subordinate. This subtle distortion of the ontclogical and existential
dimensions of their total being probably arises out of intrapersonal
pressures and, intensified by parochial, social, and ecclesiastical
expectations, may have damaging effects on almost every other aspect of

their lives.
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This existential-ontological distortion becomes manifest in a tension

between the polarities of freedom and responsibility. Their understanding

of their faith seems to imply that responsibility, as they see it, always
has priority over freedom and that personal freedom must be sacrificed
in the interests of fulfilling their vocational responsibilities. It is
almost as though the exercise of personal freedom, in the fulfilment of
personal needs for security and satisfaction, in the expression of a wide
range of emotions, in developing a distinct and differentiated personzlity,
and in open encounter in interpersonal relationships, is in some sense
irresponsible or a denial of their special vocation.

This tension between freedom and responsibility becomes most apparent

in a conflict between the polarity of holiness and humanity. The minister,

presumably as an expression of his ultimate concern and vocational
responsibility, is expected to be a special kind of person. He is expected
to demonstrate the spiritual and moral qualities and the peculiar
personalily and temperamental characteristics identified with holiness.

But this necessarily means that it is required that he should forfeit his
humenity, personality, and masculinity in order to attain this level of
holiness. This notion has far-reaching theol&éical implications, especially
in relation to the doctrines of creation and of the incarnation, and appears

to be essentially life-denying.

The minister then experiences a conflict between isolation and

intimacy or between individuation and participation. This tension is the
inevitable outcome of the denial of both his freedom and his humanity and
has particularly destructive possibilities. The minister is expected, if
he is responsible and holy, to be 'a man apart' and to sacrifice his need
for intimacy and to forfeit his potentiality for creative participation
in normal personal and social intercourse and is supposed to exist on a

different plane of being than his fellow men.
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These processes and the tensions involved in them seem to have an
important place in the experience of Church of Scotland ministers.
These conflicts are closely inter-related and have many ramifications in
the living experience of these ministers. The extremely one-gided emphasis
on vocational commitment, responsibility, holiness, and apartness is
implicit in the traditional imagery of the ministry within the Church of
Scotland and to some extent it appears to be imposed on the individual
minister ﬁy powerful and compelling external forces. In effect, this
emphasis requires that a minister should sacrifice or amputate one half of
his potential being-in-the-world znd serious intrapersonal and interpersonal
tensions and fragmentations are inevitable. However, as has been
emphasized, these existential tensions and distortions of his potential
being primarily emznate from and are manifestations of the minister's
own personality conflicts and compulsions. He is, in a sense, responsible

for the denial and destruction of his own potentialities.

A GUILT-NEUROSIS SYNDRONME?

In terms of the experience of these ministers, the theoretical
(or hypothetical) possibility that their experiences of disintegration,
particularly intrapersonal and interpersonal disintegration, are chiefly
the product of deeply ingrained and pervasive personality conflicts
deserves close investigation. There is reason to conclude that these men
tend to be the victims of a2 constellation of dynamically inter-related
immer-conflicts which virtually amount to a widely prevalent guilt-neurosis
syndrome and which becomes manifest in habitual self-blame, self-deprecation,
and self-mortification, in compulsive striving to make a mark and to gain
epproval and respect, in intropunitive hostility and emotional flatness.
It would seem that many of these men are caught in a vicious and seemingly

unbrecgkable chain-reaction or involutional circle, which betrays a deep
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sense of inferiority, unworthiness, and insecurity, and which produces
intrapersonal, emotional, interpersonal, and ultimately physical forms of
fragmentation and disintegration.

On the basis of the experience of these men, it would appear that the
greatest health hazard to which they are subject is the threat of their
own self-punishing and self-denigrating inclinations, which tend to be
reinforced by the external pressures and expectations imposed on them,
and it is not unlikely that these attitudes have their origins in the
minister's early relationships with significant figures in his childhood
and youth. For the present, this aspect of their experience must remain
a matter of hypothetical and theoretical speculation and left open for
further research and discussion. But it seems likely that a characteristic
guilt-neurosis syndrome may be decisive in Church of Scotland ministers!'
experiences of‘integration and aisintegration, especially in the

intrapersonal and interpersonal dimensions of their total being-in-the-world.

AREAS FOR FUTURE RESEARCII

The research project reported here, following a three phase programme,
was intentionally conducted on a broad basis with the object of providing
a foundation from which more detailed, microscopic studies of specific
areas of the health experience of these ministers could be conducted. It
will be evident from this genefal resume of the principal conclusions that
there are many areas which warrant closer examination and which are worthy

of research.

(i) Mortality Experience. The segment of this inquiry devoted to the

mortality experience of Church of Scotland ministers has many acknowledged
statistical weaknesses. This particularly applies to the consideration of
the life expectation and age-specific death rate of these clergymen. A more

precise and statistically reliable mortality study would be a valuable
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undertaking, to test the reliability éf the general conclusions presented
in this study if nothing else. Such a study could be conducted on simila
lines to that of examining the mortality experience of Lutheran ministers
in the United States reported by H. King and J.C. Bailar (1968):
involving a statistical analysis of the mortality of a given population,
at a particular point in time and with age specific data, over a ten
year period. Such a study could make provision for a comparative study
conducted on a denominational basis.

(ii) Coronary Heart Disease. It is quite apparent that the prevalence of

coronary heart disease in the experience of Church of Scotland ministers

is one of the few respects in which their health record has been unusually
unfavourable. However, little is knowvm of the reasons for this phenomenon:
any one of a variety of factors, for instance, smoking, diet, cmotional
stress, occupational tensions, personality conflicts, or occupational
mobiiity and social discontinuity, could be implicated. But nothing can
be stated with any degree of certainty. This aspect of their experience
requires more detailed and specialized consideration. A comparative study
of a variety of factors and comparing the experience of divers occupational
groups seems to be necessitated.

(iii) Unknown Quantities. The health record of Church of Scotland ministers

is possibly enhanced by the fact that there are many unknown quantities which
may conceal most important facts. It is not known how often health factors
contribute to resignation, unattachment, or leave of absence within this
clergy group. It appears probable that an examination of the experience

of these categories of ministers could provide valuable information about

the health of this group which is at present concealed; and there is reason
to suspect that it could provide significant information about mental

health and illness in the ministry of the Church of Scotland.



663

(iv) Role-Conflict. It has emerged that role conflict, between parishioner

expectations and the minister's personal expectations, is often a source
of tension and anxiety for the Scottish parish minister. However, this
area of their experience has not been explored in détail. There is
evidence of a movement toward a more functional concept of the ministry,
which is a radical departure from the traditional norm, and that attempts
to put this concept into effect may provoke opposition and interpersonal
conflicts which may bear on the health of individual ministers. Research
devoted to this issue, particularly with regard to the disparity between
parishioner and ministerial expectations, could prove most illuminating.
The studies conducted by Blizzard (1956 (a), 1958 (a), 1959) provide a
valuable model for such research.

(v) Guilt and Intropunitive Hostility. The extent to which the pressures

and tensions experienced by these ministers are unconsciously self-imposed
‘may be a decisive factor in their health and illness and may account for

their vulnerability to psychological, emotional, personality, and psycho-
somatic processes of disruption and fragmentation. This inquiry, particularly
the personal survey, has been conducted chiefly at the level of their
conscious self-awareness, Personality studies, particularly those using
projective techniques, may illuminate this facet of their experience and

could provide further insight into their experience of health and illness.

The background relationships of Church of Scotland ministers, especially

those with parents, bear closer scrutiny.

(vi) The Minister's Wife. No attempt has been made in this inquiry to
explore the experience of the wiveslof Church of Scotland ministers.
Isolated fragments of information appeared throughout the conduct of the
personal survey to suggest that these ministers' wives are also subject to
significant pressures and stresses. It appeared, inadvertently, that the

wives of a number of men resented their husbands' frequent absences, or
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had suffered from an acute sense of social isolation, and in several
cases had required medical and/or psychiatric treatment for depression,
anxiety, or non-specific forms of emotional stress. No details of
these experiences have been collected or collated, but it would seem
that the health of ministers' wives may be of as much if not more
concern than that of the husbands. Research in this area seems to

be most necessary.

Research in any of these areas would be a valuable addition to

and extension of the inquiry reported in these pages.
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CHAPTER 15

THEOLOGICAL POSTSCRIPT: SsLP-ACCEPTANCE OR SELF-DESTRUCTION?

1. ADAII'S INABILITY TO ACCEPT HIMSELF

An encient tale relates the story of Adam, a man who could not
accept himself or the conditions of his existence. This man's being-in-
the-world was marked by a pervasive, although often subtle and disguised,
tension between possibilities of self-acceptance or self-destruction.

Adam, the man, was brought into being and given life in the Garden
of Eden (Genesis 2: 4-25): no mythical paradise or no long-lost utopian
state, for he was given life on this earth (Genesis 2: 10—14). In the
garden, Adam was given everything necessary to lead a rich, satisfying,
and creavive life and the resources to actualize his potentialities and
to fulfil his destiny.

He wés given freedom and a capacity for pleasure and enjoyment. Ve
are told he was given everything necessary to be a delight to the senses.
What is man's chief end? Man's chief end is to glorify God and enjoy him
forever. As a basic condition of his existence, Adam was given the
freedom to choose how he would use his resources and the freedom to
fulfil his potentialities in a distinctive manner. Adam was given the
capacity for pleasure and for self-fulfilment. For this he was made.

This man was also given, together with the condition of freedom, a
particular destiny. He was given a potential for creative work: a
capacity for sharing in the continuing process of creation. To this end,
he was given power and dominion over his resources and natural environ-
ment (Genesis 13 28-29). This was to be his unique destiny: to share
positively, creatively, and responsibly in God's creative activity.

For this he was made.
Again, Adam did not have to exist alone, in complete isolation

and loneliness (Genesis 2: 18). He was given a helpmate, his wife Eve
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(the "mother of all things"), to share his pleasure and creative work.
Together they were given the capacity to enter into and to participate in
an intimate and worthwhile relationship. They could attain the ultimate
intimacy:s to "become one flesh" (Genesis 2: 24), a source of satisfaction
to them both and a confirmation of their capacity for pleasure and
creativity. For this he was made.

The tragedy of Adam's tale, his-story, lies in his manifest
inability to accept the conditions of his existence. Before long he
became restless and dissatisfied, which grew out of his discontent with
the limitations which had been placed on his being. The contingencies
of his existence he could not or would not accept.

He was dependent upon both the resources which God had given to
him and upon the support of others. The actualization of his potentialities
was contingent upon the particular resources available to him and upon
his capacity for interpersonal union in interdependent relationships.

He could not escape the givenness of his existence. But he longed for
absolute self-reliance, he wished for power and independence, he desired
mastery and control - not only over nature and his environment, but over
God and all the issues of his destiny as well. The fact of dependence
he could not accept as a condition of his existence.

Although he had freedom to affirm himself, his existence was also
destined and shaped by external structures. His freedom could never be
absolute, but was limited and had to be exercised responsibly within the
given conditions of his existence. In the garden was 'the tree of the
knowledge of good and evil" (Genesis 2: 9), to which Adam had access but
over which he had no control or authority (Genesis 2: 17). Adam always
had a choice. But for his potential for pleasure, creativity and
intimacy to be satisfied and fulfilled he lived under the requirement

to exercise his freedom responsibly. But he wished for absolute freedom
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and the constraining obligation for responsibility was galling and
difficult to accept.

Perhaps worst of all, Adam discovered his fragility and mortality.
His existence was contingent and bound in every direction by the
condition of finitude. There was never a time when he could anticipate
immortality, although he might wish for it. "In the midst of the garden',
as a fundamental condition of Adam's being, was "the tree of life"
(Genesis 2: 9) to which he had no access and over which he had no power.
The power of life lay beyond his grasp. He would surely die. But this
his greatest limitation he could not tolerate or accept.

His story, and that of his descendants, bears the marks of Adam's
inability to accept the conditions of his existence and the limitations
imposed on the power of his being. It is the story of a life-long
(eternal?) étruggle as Adam utilizes his energy and resources to attain
self-sufficiency and self-reliance, to gain control and power over the
issues of his destiny, to set himself free from dependence on others, and,
above all else, in the pursuit of omnipotence and immortality.

Against the conditions of his existence, Adam manifests a need to
prove himself and to demonstrate his potency. But tragically, and
paradoxically, the very means by which he secks to assert and to
demonstrate his lovableness, capability, and imperishability become
precisely the means of his self-destruction. In aggressive self-assertion
and in the desperate attempt to prove himself Adam becomes the instrument
of his own self-negation and the destruction of his own potentialities.

Adam's first disobedience betrays his unguenchable desire to prove
himself. 3Being unable to accept himself he had to impress his woman:

"The woman you gave to be with me, she gave me the fruit of the tree,
and I ate". He had to gain respect and approval, and, ironically, exposes
the lack of self-reliance or self-sufficiency which he finds so difficult

to accept.
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Before long they began to create a close-knit family as one aspect
of their destiny and as an expression of their creativity and responsi-
bility (Genesis 4: 1). But it could also become a matter of pride, a
means by which Adam could make his mark and perhaps "live-on" in his
descendants. Perhaps this could be a way of prolonging his life and
could reduce the terrors of his mortality.

Adam was committed to work creatively and responsibly. But for
him this became a matter of toil (Genesis 3: 17) rather than a source of
pleasure and satisfaction. His work could become another way to prove
himself, but would mean forfeiting the freedom which is so precious to him.

Out of Adam's inability to accept himself and out of his sense of
_ inferiority the seeds are sown of bitter conflict between man and man.

If he could not accept himself then he could not accept others. Cain

and Abel, Adam's sons, could not accept themselves and therefore could not
accept one another. In their need to prove themselves individually they
could only view the other with suspicion and as a potential rival. Each
needed to preserve himself and to protect his particular property. So

the first murder was enacted because Cain could not accept the challenge
and had to preserve his own being at all costs: "Am I my brother's
keeper?" (CGenesis 4: 3-9). So Cain isolates himself and becomes

estranged from the possibilities of normal relstionships (Genesis 4: 10-18).
He is condemned, by his individualism and self-deification, to bear

the mark of estrangement.

The descendants of Adam and Cain set to work to build great societies
and begin to cluster together in groups, communities, and cities. Perhaps
the terror of isolation and estrangement can be alleviated in communalism
and éroup-deification. But Adam's inability to accept himself has been
instilled in them and they have to make a mark for themselves as a

society: "Come, let us build a city, and a tower with its top in the
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heavens, and let us make a name for ourselves, lest we be scattered
upon the face of the earth" (Genesis 11: 4). They had acquired Adam's
compulsive drive to prove himself. Perhaps here was a way to live on
forever: in the monuments of group-deification. Then precisely what
they most fear comes to be (Genesis 11: 9).

The history of Adam and his descendants is permeated by a life and
death struggle between self-acceptance and self-destruction, between
self-affirmation end self-negation. Adam's inability to accept himself,
particularly his dread of separation and death, distorts and disintegrates
every facet of his being-in-the-world: the use of his environment, his
attitude to himself, and his relationships with others are all affected
by his need to prove himself, to mske his mark, and to prolong his
existence in the ultimate hope of gaining immortality. The tragedy is
that, in these processes, Adam restricts and negates his potentialities.
Instead of affirming his being and actualizing his potentialities, Adam
forfeits his individuality or stifles his capacity for intimacy and
limits the scope of his self-affirmation.

In effect, partially or totally, Adam negates his being in the
futile pursuit of an unattainable goal and in his attempts to escape
from the inescapable: "In the sweat of your face you shall eat bread
till you return to the ground, for out of it you were taken; you are
dust and to dust you shall return" (Genesis 3: 19). Adam engages in a
futile struggle to acquire unattainable fruit: the tree of life is

withheld and cannot be possessed.

2. "FOR AS IN ADAM ALL DIE ....."(1) .

The history of Adam is the story of mankind and of every particular
- man. The ministers with whom we have been concerned are no less sons of

Adam than any other man and the existential tension between self-

(1) I Cor. 15: 22.
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affirmation and self-negation are no less decisive in their attempts
to actualize their potentialities and to achieve wholeness.

The tension between self-acceptance and self-destruction is the
critical issue in all their experiences of integration and disintegration.
Self-acceptance is the key to self-affirmation and is crucial if the
minister, as a man, is to gain adequate satisfaction for his physical
and personal needs, if hé is to fulfil his unique and distinctive poten-
tialities as an individuated and integrated person, if he is to
participate in satisfying mutual and intimate relationships, and if he
is to utilize his resources for creative and meaningful purposes. If,
howevgr, he is unable to accept himself or the contingencies of his
existence then the affirmation of his potentialities in every dimension
of his being will be stifled and negated. He will be condemned, by his
own anxiety and despair, to the impotence, isolation, and sense of
futility which he most dreads.

The expériences disclosed by these men reveals the extent to which
“Adam's inability to accept himself or the conditions of his existence
has been instilled in them. The effects are most apparent in their
oscillations between the poles of individualization and participation:
in their attitudes toward themselves and in their relationships with
others. The extent to which individuals are unable to accept themselves
and the psychic and physical manifestations of self-negation vary widely
in the experience of individual ministers, but the theme of self-
-negation comes through at many points.

Man's inability to accept the limitations imposed on himself and
the fact that his existence in every respect becomes manifest in
negative self-attitudes and the lack of self-respect:

it may appear in the minister's deeply ingrained sense of

inferiority, unworthiness, and worthlessness, and in his attempts to
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gain recognition, public approval, and to appear as a notable success;

it may be exposed in his habitual self-deprecating and self-
denigrating attitudes and in his compliance and conformity to the
wishes, demands, and expectations of others;

it may be betrayed by a pervasive attitude of self-blame and self-
rejection, a kind of inverted pride which assumes that he ought to be
omnipotent and omnicompetenf, and in & complementary fear of failure,
condemnation, and rejection;

and it may be demonstrated in his self-assertive individualism, as
he drives himself to make his mark and to prove himself, and as he
uses his aggressive impulses as an instrument of self-punishment and

destroys himself inwardly for any real or imagined failure or inadequacy.

Self-negation, arising out of basic inferiority and insecurity,
is equally apparent in the minister's relationshipss

it is manifest in the extent to which he may withhold himself from
intimacy and interpersonal union, based on the fear of being smothered
and the dread of losing himself in union, so that he keeps himself at a
distance from all personal contacts even in the most intimate areas of
his life;

it may be seen in his suspicion and jealousy of others, especially
in his competitive jealousy of his colleagues who may appear as rivals
and as potential threats to his security and ambitions;

it may be exposed, paradoxically, in his equally strong wish to gain
affection, approval, and admiration, in the manipulation of his
professional status and relationships to acquire vicarious satisfaction,
in his suppressed longing for intimacy and in the fancies of seduction
which may plague his mind;

and it may become apparent in his compulsive striving to please and

to comply with the wishes of others at all costs, so that all traces of

his individuality are washed out, his own desires are repressed or
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consciously inhibited, the range and depth of his emotions is
constricted and stifled, and he passively accepts and fits into the
role, personality and temperament expected of him to become a collectivized
isolate.

Whatever the particulsr mznifestations in the life of individuals,
the underlying process is the tension between self-affirmation and self-
negation, between self-fulfilment and self-mortification, and the
decisive factor is the extent to which self-acceptance is present or
absent. The inability to accept oneself can only undermine the
minister's self-confidence and self-assurance and stunt the process of
individuation by which he becomes a unique, distinctive, integrated
person; it is also bound to distort and disrupt his relationships and
to stifle_his potentiality for engaging in mature, mutual, intimate
interpersonal union. Such profound inferiority may have far-reaching
repercussions and wreak physical and psychological havoc in the
individual's life. It is often the decisive factor in the minister's

experience of health and illness.

3. ",.... SO0 IN CHRIST SHALL ALL BE MADE ALIVE"

The concept of self-denial, with all its connotations of self-
surrender, self-deprivation, self-deprecation, and self-mortification,
is often presented as the ideal of Christian life and as the ultimate
Christian virtue. The central principle of the Christian's response is
to "cross out the letter I" and to surrender oneself totally, body, mind,
emotions, and spirit, to the will of God. The minister, in particular,
is expected to be an exemplary model of this Christian virtue and the
quality of his faith and life may be measured in terms of his willingness
to sacrifice himself in order to serve God and his neighbours. Any
indications of "self-love'" in his attitude to himself are considered

almost indecent. This interpretation of self-denial, with a negative
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emphasis, is a particularly potent force within the Reformed tradition
and is almost inevitably a component in the minister's attitude to
himself and in his understanding of the demands of his faith. Iowever,
the virtue and healthiness of this distinctly Puritan interpretation of
self-denial, with its emphasis on self-negation and self-mortification,
is extremely suspect.

There is no guestion of the centrality of this principle in the
teaching of Christ: "If any man would come after me, let him deny
himself and take up his cross and follow me. For whoever would save his
life will lose it; and whoever loses his life for my sake and the
gospel's will save it." (Mark 8: 34-35). Considered literally and
superficially it is all too easy to stress the negative aspects of this
teaching. But it has an equally positive aspect, which is often over-
looked: seif—denial is only required in order to "follow" Christ and in
order to find "life'". The essence of Christian life is then not self-
denial but the positive following of Christ and the affirmation of new
life found in him. This new life is essentially characterized by love:
love of self, love of others, and love of God, as distinct from a life
characterized by individualistic selfishness and assertiveness which can
only lead to the paradoxical negation of self and the loss of life. The
essential theme is distinctly positive and life-affirming: "You shall
love the Lord your God with all your heart, and with all your soul, and
with all your mind. This is the great and first commendment. And a
second is like it, You shall love your neighbour as yourself". (Matt. 22:
37-39). It is precisely this love which provides the basis for the
affirmaetion of life and the actualization of a person's full potentialities.
It is only within the framework of this love that self-acceptance and self-
affirmation become possibilities and may be realized in actuality in the

minister's life.
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It is only in the encounter with God that total and unconditional
acceptance is experienced. The only absolute and perfect acceptance, the
only unconditional acceptance, is that expressed by God in Christ and
God's acceptance is the foundation of self-acceptance and the acceptance
of others. This is the crux of the gospel: you have been forgiven, you
are accepted, and you are respected as a unique person in your own right
Even if a person is unable to accept himself, even if he is unable to
become absolutely acceptable by any endeavours or actions of his own,
he is nevertheless accepted by God. This is the fact which grasped and
overwhelmed Mary Magdala, the village harlot, Zacchaeus, the thief,
and Saul, the persecutor, in the encounter with Christ. For them this
was good news which exerted a transforming power on their lives and
reversed the process of self-destruction and the destruction of others in
the direction of self-affirmation. God's acceptance, embodied in Christ,
is not contingent in any respect. It is not contingent upon moral
Judgment or upon permissive indifference. It is absolute and unconditional
acceptance, based on deep respect, sympathy, and concern, and is not
contingent upon a man's efforts to win approval nor on his attempts to
assuage his sense of guilt and estrangement. It is an unconditional fact.
That is the gospel.

When the fact of God's acceptance grasps a man it becomes the dynamic
foundation for self-acceptance, selffrespect, and self-confidence. This
fact breaks open the possibility of gaining a measure of freedom from
Adam's crushing and destructive inability to accept himself and opens the
way to self—affirmation; individualization, and to the fullest possible
actualization of one's unique potentialities, without shame or guilt or
gelf-deprecation. Within the framework of God's loving acceptance it
becomes unnecessary for a man to prove himself, to attempt to win
approval and recognition or to secure salvation and immortality by his

works. He is set free from fear, guilt, and despair, and becomes free
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to recognize and to accept both the limitations and the potentialities
of his person and existence. Crippling and destructive inclinations
toward self-blame, self-denigration, and self-mortification are no
longer necessary. On the contrary, the positive affirmation of individual
potentialities for pleasure and creativity, for love and service, for
compassion and service, becomes a responsible expression of a man's
response to God's acceptance and love rather than a frustrating and
futile attempt to win approval. Such self-love and self-respect, made
possible by the realization of God's love, is one of the essential
components in the process of self-affirmation and becomes manifest in
self-confidence and individuation.

When the fact of God's loving acceptance grasps a man it also provides
the dynamic foundation for self-creation and for the participation in
satisfying and responsible interpersonal relationships. The man who has
acquired, through God's love, a measure of self-respect and self-eonfidence
is then set free to move out from his secure and individuated centre to
express his potentiality and new-found potency in giving himself to others.
He is set free from both the compulsive quest for affection and admiration
and from the terrors of being lost or absorbed in interpersonal union.

For the man who has been seized by God's love the expression of his
potency and his participation in mutual and mature relationships is no
longer a matter of law, it is not a legalistic obligation for which he
needs must deprive and deny himself. It is a compelling and inevitable
expression of his response to God's love and is a positive affirmation
of his potentiality as a unique and individuated self. Such love for
others, in response to God's love, is another essential component in the
process of self-affirmation and becomes manifest in responsible

participation and interpersonal union.
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For the minister, as for any other, the unconditional acceptance
experienced in the encounter with God is the basis of full life and sets
him free to affirm his potentialities as an individuated self and as a
responsible participant. The decisive facftor in his experiences of
health and illness is whether or not grace has been experienced, or
whether or not the gospel has in fact struck home and registered in
every.dimension of his being. The crux of the matter is clearly expressed
and summed-up in the profound insights of an eminent psychologist and
an equally eminent theologiani

"The patient does not feel himself accepted unless the very
worst in him is accepted too. No one can bring this about by
mere words: it comes only through the doctor's sincerity

and through his attitude toward himself and his own evil side.
If the doctor wants to offer guidance to another, or even
accompany him a step of the way, he must be in touch with the
other person's psychic life. teseslle can get in touch with

another person only by an attitude of unprejudiced objectivity.

esseslt is a human quality - a kind of deep respect for facts
and events and for the person who suffers from them - a respect
for the secret of human life. The truly religious person has
this attitude. ssessBut if the doctor wishes to help a

human being he must be able to accept him as he is. And he

can do this in reality only when he has already seen and accepted
himself as he is" (C.G. Jung, 1934, op.cit., p. 270-1);

"Je cannot transform our lives, unless we allow them to be
transformed by that stroke of grace. It happens; or it does

not happen. And certainly it does not happen ;f we try to

force it upon ourselves, just as it shall not Happen so long

as we think, in our self-complacency, that we have no need of it.
Grace strikes us when we are in great pain and restlessness.
sesseSometimes at that moment a wave of light breaks into our
daerkness, and it is as though a voice were saying: 'You are

accepted. You are accepted, accepted by that which is greater

than you, and the name of which you do not know. Do not ask for
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the name now; perhaps you will find it later. Do not try to
do anything now; perhaps later you will do much. Do not seek
for anything; do not perform anything; do not intend anything.
Simply accent the fact that you are accepted!! (P. Tillich,

* The Shaking of the Foundations, Pelican 1962, p. 163).

These observations, offered with reference to a more particular and

a more general situation respectively, have profound implications for

the parish minister's struggles between individualization and
participation and for his movements in the directions of self-destruction

and self-acceptance.
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APPENDIX T

-

ABSTRACTS OF RESEARCH FINDINGS
CONCERNING THE HEALTH, NEUROTICISM,
AND PERSONALITY CHARACTERISTICS OF CLERGY

.

TABLE IA: HEALTH STUDIES OF CLERGYMEN

TABLE 1IB: STUDIES OF NEUROTICISM, TOTAL ADJUSTMENT,
EMOTIONAL STABILITY, AND OTHER PERSONALITY
CHARACTERISTICS OF CLERGYMEN

NOTE: These studies are arranged .in chronological order.
The bracketed letters following the author's name
and the date of publication refers to the category
in which they may be found in R.J. MENGES & J.E.-
DITTES, Psychological Studies of Clergymen (1965).
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MART T i TN
TABLE TA: THE

HEALTH _OF CLER

CYMEN

AUTHOR, SUBJECTS, & METHODS

FINDINGS

1. MOORE, T.V. (1936) (F)

Catholic priests and
religious, U.S.4.

Clinical records..

Total incidence of insanity among
religious much lower than general
population; possibly due to the
absence, of syphilitic type.

Principle disorders:

Women Men
uns Others Priests Others:
Dementia
praccox .  44% 21 28 17
Manic-
depressive 18 17 - -
Alcoholism =~ - 21 o |

High proportion of dementia praecox
may be because the pre-psychotic is
attracted to the religious life.

2. CARRIER, B. (1951) (E)

Counselling experience
with preministerial
students (no details).

Counselling experience with pre-
ministerial students revealed that:

personality conflicts follow the reng
found in other occupations, but they
have certain emphases due to religious
background and vocatiocnal situation;

problems associasted with guilt are
more acute and often displaced;
ideals are abstract and generalised,
and express absolute codes which tend
to be isolating and disillusioninge.

They need a realistic way of defining

" goals, and counselling could be of

value in achieving emotional reléase.

3. BLAIN, D. (1953) (D)
Protestant clergy, U.S.A.
Clinical observation in

general practice seses
descriptive.

Most clergymen have a high degree of
mental health.

Health hazards of the ministry:

(i)  high degree of material sacrifice

(ii) restrictions on personal
pleasures and emotional restraint

(iii) lack of personal freedom and
privacy ' :

(iv) constant emotional appeals for
help .

(v) difficult to limit ministerial °
activities to attainable goals.
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4. THAYER, C.R. (1953) (B2) - Descriptive study of the reulozlc
o . 5 type!. The minister most likely
Protestant clergy, U.S.A. become a casualty to nervous dlff;G-
' , ulties suffers from one or several of
Case studies ..... but no "seven deadly sins'; lack of self-
details given; descriptive confidenua; self-pity; sccial detach-

ment; over-ambition; p
inhibitions and, compul
adequate self-confidenc

fectionism;
ions; lack of
;’2

eI
3

5. MEIBURG, A.L. & YOUNG, R.K. Diagnostic categories of admissions:
(1958)  (F) : 18% Mental, psychoneurctic, and

personality disorders;

Hospitalized protestant 13.2 Diseases of the circulatory

(mainly Baptist) clergy,

o1otem.
S.Ae XN - 11 RN - : :
Gl 3 12.5 Diseases of the genito-urinary
— system;
Clinical records i ? : A
: 2 9.7 . Diseases of the respirator
D
* system;

7.6 Diseases of the digestive system;
7.6 Diseases of the nervous systen-
and the sense organs. _ Bk

An emotional factor present in 40/113
cases; psychological disorders in 22/
113; eand anxiety stutes plus functional
digestive disorders 1?/113.

Overwork a common problem but usually
stems from underlylng personality

problems.
6. MORGAN, L. (1958) (3 The rate of mental illness among.
' - clergy corresponds with the proporticn
Hospitalized clergy, of the population associated with
U.S.4., 1946 and 1956. their faith group.
& . :
B =26 Overwork is.not the cause of such
‘ e illness. More significant are
Questionnaires ; &
- personality problems which have
interfered with achievement of success
1
T. SOUTHARD, -S. (1958) (®) Conclusions:
- ! breakdowns are nct more frequent thu“
Protestant clergy, U.S.A. in other professions;
) more doctors and ldwyers have to be
Descriptive over-view of nospitalized; 4
research. they are sensitive to failure and tend

to blame themselves;
a 'liberal'! or 'conservative'! theology
is not a mark of well-being;
the way they use time is more important
than the amount of time they worl

& occupational stress is only an indirect
factor in emotional disoxders.




8. CHRISTENSEN,

1959. N

[).IIr
1961, 1963(a) & (b))

(1959,

681

(F)

Hospitalized protestant,

clergy, U.S.4.,
100

1954~

Clinical records and
case histories.

Kach study deals with a specific
aspect of the mental health of clergy.
The over-all diagnoses of 100 cases

are:
psychoti 16/100
psychoneurotic 33/100
personality 51/100

* disorders.

The proportion in each of these .
diagnostic categories reflects the
incidence found in the population of
hospital patients.

9. McALLISTER,

R'J.‘ &
VANDERBELT, A.
1965) (F)

atholic’

a ed Ca
S5 TaSulls:
0

(1961, 1962,

Clinical records, compared

with 100 other patients.

Examines the differences between 100
clergy patients and 100 others.

Alcoholism: they question whether
this should be regarded as a 'spiritual!
illnéss. Passive-aggressive disturb-
ances involved in 50% of these cases;
possibly acting-out hostility against
occupational role and thereby against
parents through alcoholism. 5

Incidence of depression among clergy
patients lower than general
pcpulation.

10. PAIK, L.L. (1962). (D)

Protestant clergy, U.S.A.

Case histories and
interviews.

_amount of dis

tudies the types of role conflict
to which clergymen are exposed and
their responses to these conflicts.

Conclusions:

where there is increased disagreement
among parishioners ministers tend %o
reject unacceptable GXPGCuaulOnS (2
redefine their role;

vhen parishioners consensually
disagree with the minister then he fends
to become depressed rather than
reacting in an overt way;

ninisters generally underestimate the
agreement between them-
selves and parishioners. (Note:

this study was not directly concerned
with health.)

11

BOWES, N.T. (1963)

‘Catholic priests and
religious, U.S.A.

18 years clinical
experience; Rorschach,
SCT, and TAT used for
testing.

(32)

The most common problems exnerlenced
by clergymen are associazted withs’

éi) psychosexual development;
ii) interpersconal relationships;
&iii) scrupulosity; ° ;

iv) . dependency;

(v) compulsive-cbsessive
perfectionism;

(vi) depression; .

(vii) affect laden states.

|
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12. BOWERS, M. (1963) (E) Discusses the most common problem
e areas which have emerged in long-
Clergymen, chiefly term psychotherapeutic experience
Episcopal, U.S.A. * with clergy, and illustrates these
with case studies and znecdotal
Clinical experience material. .. ,

and case histories 5 ; o !
¥ o Problems most frequently arise from

: conflicts associated withs
N N loneliness and social detachment; .
self-image and expectations;
primary-process thinking (i.e.
symbolic); '
.unconscious motivation.

13. STEWART, C.W. (1965) (D) Major sources of frustration for
clergy:
Cler{’;‘men, UtSvo "o e w 35;_3 rela,ted tO ‘WOI‘}C;

members of the Institute ; A
SF dineriGaf Dastomdl 24%-the apathy and opposition of

: eople with whom they work;
Studies. oid gRGR-O: WLTL WAL M arty
13% personal inadequacies;
8% conflict between the state of

L e the Church snd the minister's
traditional role and functions.
14. LIXKE, F. (1966) (Mot Diagnoses of complaints suffered by .
listed) his last 100 clergy patients: ..
Protestant clergy, 39/100 fully developed depression
England «+.¢ss Seen in (?6/100 depressive symptoms);

private practice. N - 100. 19/100 markedly hysterical (46/100
, mildly hysterical reaction);
. 24/100 anxiety states (73/100
"commitment anxiety');
15/100 schizoid personality reactions;
37/100 tscme degree of homosexual
invelvement!', 24/100 sporadic but
persistent homos. fantasies, 13/100
. homos, fantasies at one time. -

Most frequent complaints:- depression,
hysteria, detachment, anxiety states
and homosexual problems (real or

imagined) .
15. &'BROOK, M.F., HAILSTONE, ~Main diagnostic categories:
JeDsy & McLACHLAN, I.E.J. affective psychosis (35.1%), organic:
(1969) (ot listed) . psychosis (21.6%), sex-deviations
‘ (21.60), and personality disorders i
Hospitalized clergy, (10.8%).
England «.... majority
Church of England. N = 51 Compared with doctors:
- clergymen more co-operative patients;
Clinical recotds. - have ‘a higher average age of break-
down; £

experience a significantly higher
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incidence of organic psychosis

and sexual deviations, but lower
incidence of drug addiction; .
less likely to commit suicide after '’

discharge. :
* No single factor to explain common
illnesses. '
Footnotes Due to difficulties in reducing the results to the

form of synopses, ‘the occupational mortality -
studies referred to in the text have not been
included in this table; that is, Fecher, 1960
and 1964; King and Bailar, 1968; and the
Metropolitan Life.Insurance Company, New York,
1968. Kach of these references are to be
found in the Bibliography.
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1L L A

rif ET AT A ST G
LY CHARACTEARISTT

Score
3 o ; PR ey ST compared
Authox Subjects Control Tests & Characteristics with
' WA Ll
‘control
1+SADLER" Divinity Student Chapman, Anderson, Burr
(1929) studénts, samples: Psychological Tests; - .
U.S.A. medical-103 Thorndike CAVD
1927-28 law ~176 College grades above
(AQ) N =093 General intelligence below
Speed/accuracy below
2.SARD Catholic Samples of Heidbreder Self-Rating
{1931) Seminary, students, Scales.
U.S5.A. faculty, & s o 5 o]
- i ol L Inferiority Complex above
(;u T = 80 businessmen . i ; :
Introversion above
3.MAY, M.A. Freshman Freshman A.CeE.; Questiommaire
(1934) theological sample :
students & Intelligence below
(£2) G 11,995 .
UOS..’.. '
4 McCARTHY Catholic Publiched Bernreuter Bi - N
1942 Semina student < : :
(1942) U.5. A " ﬂ;”TS Neurotic tendency above
(A1) %'_'géc o SEell) Total adjustment below
e 2 (Flanagan) Confidence below
5.LAURIER - Religious Sample General Int. Test of the
(1942). Brothers, (114) Institut Canadien
Canadae, French- DtOrientation
(EI) N =33 speaking Professionelle:
12th grade MacNitit's Personality &
students Vocational Guidance Test
General Intelligence below
Introversion above
6.JOHNSON, E.H. Protestant Sample of Bernreuter Bi - N
(1943) Seminary, salesnmen
UeSehe N = 150 Neurotic tendency below
(AT) N =150 Jominance below
7 JKIMBER Bible Student California Personality
(1947) Institute nOIMS Inventory. '
students ’ . z
B ¥ Self-adjustment below
UCS.A. - a4 i <1 LY
) _ Social adjustment below
(AT) N = 140 5 R
Nervous symptoms agbove
Personal worl! above
T T & o I ] ™ o ]
8.JCINSON, G.K. Theological Student Bernreuter, SVIB, IZPI
L7 students norms. ; . '
(1947) UUSQA e Personality profiles same
e Jeile o T-._Io_:‘ = . - e
(AT) = 2 Self-sufficiency above
¢ above

Dominance
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hOSuilu feelings

Author Subjects Control Tests & Characteristics Scoxre
9.BIER Catholic Student MPI (modified)
(1948) Seminary, samples ‘ :
U.S. 4. General-36 Total adjustmenteee.
(B2) N =171 Medical-208 compared with othexs below
' : Dental=121 ° . S '
diget (Note: all student group
below population no_us)
10.BROWN & Protestant Student IMPT Hysteris Scale above
LOWE (1951 & Catholic  sample :
1= (1951) s P Lie Scale above
students, = 788 o
U.S.A . Dﬂn“e581on/worry below
Delle R i :
S L i MPI (modified)
(Not listed) N = ey 3o
Emotional stability - above
. Morale above
11.KELLEY Catholic High School Rorschach, Bernreuter,
(1951) candidates, & College & Faculty Ratings
U.S.A. ! student o s 5
(32) 4. .38 n;rﬂ Sociobility above
F e s Self-sufficiency below
12.COCKRUM Presbyterian Student Guilford-Martin Inventory
1952 Seninar NOYMS .« :
(1952) R LAy - Depression below
U.S. 4. 1 8 e >
: Emotional stability above
(A1) ; ‘ .
13.JOHNSON, G.K. Theological Student (Not reported)
(1952) students norms. 4
(1952) UUS § Guilt above
(AT) TR Emotional incapacity above
14 .GONZALES Catholic 150 High Mental Health Analysis.
- (1956 Minor School ; B : e
(1956) D, Feelings of inadequacy below
Seminarians, Students : ; b
; Close personal same
Ilexico 3% e
o relationships
(41) = 150 5 e
Intverperscnal skills same
Social participation same
15.3SCHROEDER . Protestant 45 Science  Group Rorschach; lonroe
(1956)_ students, students check-lists; A-V Study of
U.S.A. Values.
AT L7,
(41) 55, Adjustment level same
Passivity above
] Conformity above
. i
16+ DODSON Protestant 50 Graduate .Personal Data Sheet;
(1957) seminarians, students disguised test of author- -
. U.S.A. itarianism; Rosenzweig word
(AI) = 50 essociation; sentence
completions test; Gregoxy
religious beliefs.
& Cuilt above
Discomfort with sexual/  above



N, ~ i
686
Author Subjects Control Tests & Characteristics Score
Intropunitiveness above
Authoritarianism same
Emotional adjustment: same
17 «» SCHEUERMAN Catholic Seminaxry * Bernreuter.
58)" minor tdrop-~outs! y
(1958) ¢ ; 4 s Total adjustment above
seminarians, N - 45 S SR A NN 2
s Self-sufficiency, - above
UtSq_‘i.. v
(AT) . N = 45
18 « GORMAN "Catholic Student MIPI; Kuder; lMooney
(1961) minor normse :
seminarians Total adjustment above
(A1) (188) U.S.A.
19.1IcDONAGH Catholic Student MMPI; Kuder; Mooney
(1961) minor norms. :
_ seminarians ; Total adjustment above
(AT) (135) UiSsds =
20.NISI rotestant  Student EPPS and Interview
. students normse. - e B .
(1962) T.S.A ? Exhibitionism below
i h = Intraception above
(A1) N = 50
- Dependency same
21.CAPBELL Clergy & British Maudsley Personality
(1967) Student male Inventory (Eysenck Test);
sample, NOTMS Hostility Blank (from
Scotland. ; MMPI); Omnibus Personality
B : 2 Clexrgy-18 Inventory
(Wot listed) ” & £
tudents=36 : s o
Personality profiles same
Intropunitiveness above
Neuroticism:
3 Presbyterian below
thers (Catholic, same
& Episcopal)
22 . HANILTON - Divinity Scottish Cattell 16 P.F. Form C
68 students student o ik 5
(1968) T s : General Intelligence below
Scotland. sample. A S 1 S
- . ¥y 3 S 1a cox above
(Not listed) N =% = . T
_ . = Super-ego strength above
Dependency above
Dominance below

NOTZ:s 1In these synopses only significantly variant res
recorded. In each of these studies many other p
factors and traits have been measured but with 1
results. Also, it is important that this 1i
regarded as being exhaustive. Other studies have almost

A
ersonality

ults have been

ess significant
t should not he

certainly been conducted which have escaped the notice of this

author.
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TABLE 2B. SCCTTISH MALE LIFE EXPECTATION BY AGE , I86I ~ I968 .

VEAR AT BIRTW  oWE YeAR IS LYEARS | WS Veams b Yeanms

186\ - "
(€70 “40-3 4s-6 423 22.7

1841 - Yy LY g3 22,2 n.s
4o0 - 3

"’\3::‘;1 8341 S7u 4q-\ 24 S 12:.$

iq?:::l;:_ S0 607 So.m 25 26

le:;q £9.% 636 51 b 257 13- 6

"q"‘-‘l’q:;z_ by 4 662 531 25.< 13-
wer | 871 Gpe | 538 26 el
1qas bs.s (.g,.o! 536 2.8 139
Qqss s ¢ 67.0 537 T ' T
1456 b6 0 b S35 %8 13-&
Qs b6 o 7.2 53.9 $. ¢ W1
1458 o2 67.3 529 5. 9 W0
Ksq to-0 672 53.¢% 257 13.9
_A—bg— __6(: : 678 S -1 26.0 ((Top |
(gl b6 ( 6. 53.7 25.7 % -0
Iqb> bb- 1 67.2 - 53.% 252 e
l‘lb% 5‘:8 661 ‘5'3;* 243 w2
(Goe b6 67.5 54 -0 2b-0 -9
qes bb-S 7.3 53. 9 2.8 e
1ok bbb b7-3 53-9 259 - b
(qe1 - 67-36 6§ . 3b 54 Sy 265 1$-3
Iqbz GQ1 . Sy | 26 . 4 ¢




=

0

NCE OF CHURCH OF SCOTLAND CLERGY

TOTAL ACTUAL DEATHS BY AGE , 1920 ~ 1969

MORTALITY EXPERI!
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TABLE 2C (continued) ., TOTAL ACTUAL DEATHS BY AGE , I920 - I969 .
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LITY EXPERIENCE OF CHURCH OF SCOTLAND CLERGY

PROPORTION OF DEATHS OCCURRING IN AGE GROUPS EXPRESSED
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MORTALITY EXPERIENCE OF ROMAN CATHOLIC SECULAR
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COMPARATIVE MORTALITY RATIOS FOR SELECTED
OCCUPATIONAL ORDERS AND GROUPS COMPARED WITH THAT

OF THE SCOTTISH MALE POPULATION

(Registrar General for Scotland (I936), op.cit.,

derived from Table R , p.lxxiv .)
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TABLE 2G. DEATHS OF MALES (I4 years & over) FOR SELECTED
OCCUPATIONS AND SHOWING CAUSE OF DEATH y 1930-1932 ,
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1949 - 1953

PARATIVE MORTALITY RATIOS FOR SELECTED
OCCUPATIONAL ORDERS AND GROUPS COMPARED WITH THAT

OF THE SCOITISH MALE POPULATION ,

x
i

(Reg. Gen, for Scotland (I955) op.cit., derived
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TABLE 2J. DEATHS OF MALES (I5 years & over) FOR SELECTED
OCCUPATICNS AND SHOWING CAUSE OF DEATH , 1949-1953 .
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